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Subje
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Report

L. Purpose.

"2. Cancellation.

Commandant of the Marine Corps
Distribution List

Policy and Guidance for Counterintelligence (cr)
Activiti

PMEM 3.1, Command and Staff Action
FMEM 2-1, Intelligence
SECNAV INST 5430.13B, Naval Intelligence Investi.-
gative Jurisdiction and Respongibilities
OPNAVINST 03850.1A (NOIAL)

MCO 07040, 4E (NOTAL)
), MCO 005511.11 (NOTAL)
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(1) Listing of Counterintelligence-related references
and source documentg A
)‘Instructiona for Counterintelligence Credentials

N N
Lo N\

Required: Repowrt of CI Team APE]VitLLn (Report

Symbol MC-3850-01) par. 4j(2)

To provide guidance and direction for commanders

Format for Monthly Report of Team Activities "

Oy
o

MCO 3850.1R,

MCO 3850.2, and MCO 5512.3B.

3, Background
a. Basic doctrine and guidance for the Marine Corps

combat

~related counterintelligence activities are contained

in references (a) and (b). Further guidance on specific topics
is prOVLdod by rnforoncc (c) through (£) and by those
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The Naval Investigative Service (NIS), under the
Commander, Naval Intel}igenca Command, maintains, commands,
and operates a worldwide organization to fulfill the investi-
gative and counterintelligence responsibilities of the
Department of the Navy (less those combat-related counter-
intelligence matters within the functional responsibilities
of the Marine Corps). In accordance with references (¢) and
(d), NIS will conduct appropriate investigations of actual,
potential or suspected esplonage, actual, potential or sus-
pected sabotage, and actual, potential or suspected subver-
give activities, including disaffection, and will collect,
report, and disseminate counterintelligence information.

C.

d. The commander, at any level, is responsible for
formulation and implementation of adequate counterintelli
gence measures designed to ensure the security of his command
and to deny to the eneny information which might be used to
increase the effectiveness of hostile operations against
friendly forces.

s, Marine Corps counterintelligence personnel are
assligned to major FPleet Marine Force commands and supporting
establishments to advise and assist in the counterintelli-
gence effort. ’

‘

f. In support of the NIS mission, Marine Corpsg counter-

intelligence personnel are authorized to assist in NIS
investigations and operations. Generally, such agsistance
is highly encouraged by this Headguarters, agubject to
limitations imposed by requirements of the local command and

provided the following 1s accomplished:

‘ (1) Adeguate counterintelligence support ig being
.provided to the command to which the Marine Corps counter-
intelligence personnel are assigned. '

(2) Adequate and appropriate counterintelligence
training in support of the Marine Corps combat counterintel-

ligence mission is being provided.

(3) T se of support provided Dby counterintel-
. t 3 . . . -
sam commander shall maintaln operational
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, g. Belected Marine Conrps counterintelligence personnel
are assigned authorized billets within the NIS organization
to assist in conducting counterintelligence investigations,
operations, and technical security services. Personnel will
normally be assigned in areas of high Marine Corps interest.

ES

4, E&?‘]Jwy_

a. Personnel

(1) Marine Corps personnel are especially selected
and trained for counterintelligence duties. Personnel will
not be assigned counterintelligence duties until a satilsfac~
tory background investigation has been conducted and they
have satisfactorily completed a formal course of instruction
approved by this Headquarters. Exceptions may be made upon
reguest to the Commandant of the Marine Corps (Code AO2A).
Bach request must contain full justification.

(2) Personnel possessing a primary counterintelli.
gence MOS may not be assigned primary duties outside of the
intelligence occupational field unlegs authorized by this

Headguarters,

b. Initial Selection and Training. All applicants for
agsignmnent to a £ 1] counterintelligence course of instruc.
tion shall be screened by locally assigned counterintelii.-
gence personnel prior to being nominated for training.
Commanding officers shall screen applicants in the absence
of locally assigned counterintelligence personnel. Appli-
cants must meet the following prereguisitess

(1) Be a corporal, sergeant, or staff sergeant, any
MOS.

(2) Have a minimum 6T score of 110.
v -

(3) Be a high school graduate or have attained the
equivalent C

fetwo years' obligated service upon completion
of instruction. : :

i
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(7) Persorinel selected for co
will be assigned the appropriate n
(MOS) by this Headquarters upon
course of instruction.

unterintelligence training
ilitary occlupational specialty
satisfactory completion of the

¢c. Credentials. Upon command request, counterintelligence
credentials are igsued by this Headquarters to personnel
assigned authorized counterintelligence billetsg., The purpose
of these credentials is to identify those personnel accredited
and authorized to conduat counterintelligence activities
within the Marine Corps. Instructions for the use, prepara-
tion, and handling of credentials are contained in enclosure
(2). :

d. Civilian Clothing. An initial civilian clothing
allowance may be granted to enlisted counterintelligence
per'sonnel when assigned duties where concealment of their
militacy identity is required or desirable. Requests for
civilian clothing allowances will be Fforwarded to the ,
Commandant of the Marine Corps (Code A02A) with sufficlient
information to Jjustify the special expenditure. Normally,
active participation in investigations conducted by NIS
representatives, extensive liaison with other intelligence
or investigative agencies, or counterintelligence assignment s

3,
outside the continental limite of the United States will be
considered as appropriate Justification.

&@. Funds., Instructions for the use of funds in garrison
counterintelligence operations and investigations are con.
tained in reference (e). Funds for operations in a combat
situation will be avallable in accordance with instructions
published by the appropriate theater or Operational commander.
f. Specialized Training. Quotas
cal training courses, language
courses are scheduled by this H
basis to meet planned and antic
of the unique and sensitive n
billets for which trained,
selection and assignment

to specialized techni.
training, and area intelligence
eadguarters on a continuing
ipated requirements. In view
ature of thig training and the
this Headquarters will control the
of personnel to such training.,

9. Security Standards. The sensitivity of counterintel.
Ligence assignments requires high standards of personal and
Professional condUet st daed oo B o

VY .
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h. Liaison. - Effective performance in the field of

counterintelligence requires extensive liaison.
intelligence personnel are encouraged to maintain cloge and
continuous liaison with NTS representatives and other intel.
ligence and law enforcemant agencies, military and civilian,
as appropriate. Specific guidance with respect to matterg
which may be of investigative intercst to other Federal
agencies is provided in paragraph 10 of reference (¢).

Count er -

i. Identity of Personnel .

Information concerning the

numbers and namegs of personnel assigned to countervintelligence
duties and their methods of operation will not be released to
the public except when authorized by the Commandant of the
Marine Corps. Counterintalliganc@ activities will be safew
guarded in accordance with current security regulations for
the security of classified matter.

Je Standardization of Reports

(1) Where rossible, counterintelligence imvesﬁigatiomﬁ,
surveys, inspections, and inquiries will be reported on NAVMC
10481 (Rev 6w68)(Counterint@lligence Report) and NAVMC 10487
(Rev 8-60) (Local Records Check). Operational intelligence
reporting will be in accordance with directives publighed by
the appropriate forece commander,

(2) Counterintelligence team activity reports will
forwarded by the 10th of each month for the previous mor
activities utilizing Report Synbol MC-3850-.0

LI and the formst
in enclosure (3).

5, Counterintelligence Remponﬁibilitiﬁgu
personnel are assigned to major commands to
the commander in the accomplishment of hi
and security responsgibilities
personnel should provide, as

Counterint@llig@nae
Lst and advise

5 counterintelligence
Assigned counterintelligence

a minimum, the counterintelligence

and security gupport listed bhelow,

a., Staff Counterintelligence Section

r son with appropriate agencies, analysig
Cdnformation, and oral briefings or written esti.
the’' commander informed of meracmea.
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espionage, actual, potential or suspected sabotage, and actual, g

potential or suspected subversive activities, including dig- )

affection, ensuring that information about these matters is g

promptly referred to the nearest NTS representative., =

- o

o¥)

- 1 A} . 3 (/)‘

(3) Conduct counterintelligence planning and training =

in support of command contingency missions. Planning actions g

may range from combat counterintelligence blanning for opera- S

tional deployments to security and counterintelligence plan- @

ning for domestic/civil disturbances, The bagsis for planning =

should be counterintelligence estimates of the situation. z

(=2

[=]

=3

(4) Constitute the commander's primary source of =

advice and assistance on gecurity matters. In fulfilling Ex

] + o - - + . . ] v D

thig responsibility, the following activities will normally v
be accomplished by assigned counterintelligence personnels

(a) A basic security survey of the command,/
installation to determine the sensitivity, criticality, and
vitlnerability to threats. ' '

(b) A continuous brogram of security inspections,
evaluations, limited surveys, or related activities to ensure
maintenance of an effective security posture.,

» S

(c) Limited technical security inspections of

critical offices, conference room
and similar sensitive area
tained in reference (f),

5, communications spaces,
S. Appropriate guidance is cor..

(d) Assist in command security education and
training programs designed to keep individuals informed on

security regulations and to maintain a high degree of security
consciousness,

(@) Supervision of the personnel security program
to include establishing procedures for the initiation of
security investigations and the granting, denial, or terming-
tion of personnel security clearances.

NOTEs Although count@rint@llig@nce specialists should not be

employed in the clerical functions associated with the adminis-
trﬂtiv@\ TITEITITVEY T T /1T =3 0] e gt st ot e o e o N
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(£) In coordination with the communications
officer and other staff officers, maintenance of the physical
security aspects of communications security, including the
investigation and -reporting of violations thereof,

: (¢) Preparation of orders, instructions, and SOP'sg
. on security matters, . : ' ’

(h) Establishment ‘of procedures for the sec

urity
control of visitors, military-.and civilian,

(5) Conduct plahning?f@r the intelligence and counter--

intelligence processing of friendly prisoners of war who have
been returned to friendly control. '

, b. Counterintelligence Teams. The counterintelligence
Cteam, under the staff cognizance of the assistant chief of
stalf, G-2, will normally accomplish the following:

o (L) Coordinate with the staff counter

officer in accomplishing functions
~above, FEmphasis will be plac
- for contingency missions.

intelligence
listed in raragraph 5a
ed on planning and preparation

AR (2) Participate to the maximum éxtent}po&gible in
field training exerciges involving battalion or larger ele-
ments. Such participation
counterintelligence personnel to +

-~ to ensure an adequate intelligence
in the exercise, .

he exercise planning staff
/count@rimtellig@nce play

, 2 (3) "Ensure team training is adequate to maintain
required proficiency in MOS glkills, ' AR e

- (4) Assume responsibility for the conduct of security
surveys, evaluations, afterhours security inspections, and
technical security inspections, (NOTE:. The staff counterintel
ligence element should normally be responsible for the securi

Ty
~and countepifitelligence portion. of the command IG and 7&M

In those instances of actual, potential or sug-
Pected espionage, sabotage, or subversive activity wher

e The
laolated Location of 1 cemms md oy oo oo o W T

should include assignment of o
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6. Counterintelligence Activities in Support of the Fleet
Marine Forces. Basic -policy guidance and operational dog
trine Tor the employment of CI teams are contained in refw
erence (b). This guidance and operational doctrine will be
revised periodically to reflect experience and legsons
learned in operational deployments., The following supple-

mentary guidance is based on recent policy decisions and ’

lessons learned in Southeast Agilay

a. Counterintelligence teams will normally be attached
to Fleet Marine Force Headquarters, MEF Headquarters,
divisions, and air wings. Current planning provides three

CI teams per MEF; i.e., one CI team each with the MEF Headquar-
ters, division and air wing. When operational requirements
so dictate, additional teams may be attached. . :

b. Coordination of CI teams through the MEF counterintel.-
ligence officer is considered esgential to ensure an economical,
flexible, and coordinated response to the counterintelligence
threat within the MEF area of responsgibility. Except where
geographical or operational circumstances dictate otherwise,
counterintelligence teams and aubteams will not normally be
placed under the operational control of commands of less
than MEB size,

c. Counterintelligence activities must be characterized
by "the imaginative exploitation of all availlable resources.
The counterintelligence effort must be oriented on the hostile
intelligence/collection threat, but must be gufficlently flex.-
ible to adapt to. the geographical environment, attitudes
the indigenous population,
and changing emphasis

of
misgion of the supported command,
by hostile intellig§nc@ organizations.,

d. In addition B normal counterintelligence activities,
both active and passive, counterintelligence teang possess
the capability of collecting both counterintelligence and
"positive" (ie,, combat) intelligence through special operé-
tions and the use of human resources. Further® information on
this capability will be published separately to major FMF
commanders, :

€. In order to ensure that gomprehensive, "all source’
counterintelligence estimates and views are available to the
supported commander, the staff counterintellidence office

YT T
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, f. Experience has proven that vounterintelligence
activities do not achieve maximum effectiveness when conducted
separately from other intelligence activities. The capabili.-
ties of the counterintelligence teams should be integrated
into the overall collection plan. Their activities must be
closely coordinated with those of other intelligence specialist
teams as well as with civil affairs, psychological operations,
and similar organizations in contact with the indigenous
population. Extensive liaison with other intelligence agencies
in the operating area, military and civilian, is ess

sgential to
provide the supported commander the comprehensive support
required.

g. Counterintelligence participation and assistance
should be included early in the planning rhases of tactical
operations so that commanders will have the benefit of
countérintellig@nce information in the early formulation of
tactical plans. :

h. Particular attention in the planning phase should be
directed to concealing or masking those observable actiong
or patterns of activity which hecessarily precede the opera.
tion and which, if chserved and analyzed by the enemy, tend
to reveal details or the existence of imminent operations.
7. Action, Commanding officers should effect those counter.
intelligence measures required and necegsary as set forth
herein to ensure the security of their command. Maximum
use of counterintelligence personnel is recommended. Detailed
counterintelligence directives should be promulgated by local
commands as required.

8. Reserve Applicability. This Order is applicable to the

Marine Corps Reserve.,
W o, ///?
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2-Related References and

‘Document g

T il

Publication

h SECNAVINST 5521 .6A
'OPNAVINﬁT'3521@3B
'OPNAVINST 03822.5
OPNAVINST 3850, 24

OPNAVINST 5510.1C

OPNAVINST 5570, 1A

OPNAVINST 5700.84

T

MCO P1012Q528

NISINST 5520.11*

FM 30-5

M 30-17(C)
FM 30-18(3)

ONI 63,1B*

ONL 632

et

Souraea

Subject/Description

Navy and Marine Corps Military
Personnel Security Program
Hostile Intelligence Collection
of Unclassified Information

Military Intelligencembiﬂclosure

of Classified Information (U)

Reporting of Information on Actus]
or Attempted Defection

U.5. Navy Security Manual for
Classified Information

Anonynous Correspondence of
Threatening or "Crank" C
handling of

a
ategory;

Communi st Propaganda ; instructions
for handling of ‘

.
5

Individual Clothing Regulatione
(Chap, 4, part B, section IIT..
pertains to guidance on civilian
clothing allowance)

Assistdnce of Marine Corps Cr

bPersonnel in NIS investigations
Combat Intelligence

Counterintelligence Operations
Intelligence Corps, U.8. Army (u)

Intelligence Collection Operations,
Intelligence Corps, U.S. Army (U)

'y
NIS Manual for Investigation

Guide for Security Orientat

ion,
Education and Training

ENCLOSURE_(l)
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g

ONI 64-2a(g)* Count@rint@llig@nce Manual fop
' Naval Intelligence (u)

T/E 47292 _ T/% for CT Team R

T/0 4729 T/0 for 1 Team

*Distribution made only to thos

intelligence pers

@ commandg
sonnel attached

having countex -
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to the Commandant of the Marine Corps (Code A02a),

MCO 3850, 1cC
8 Jul 1968

Instructions for CounterintelliqenceACred@ntialﬁ

1. General. Counterintelligence credentials
the use of personnel on authorized counterintelligence misgions
The Commandant of the Marine Corps (Code AO2A) is designated
as the office of record for Marine Corps counterintelligence
credentials. Commanders authorized counterintelligence per-
sonnel are responsible for the proper use, custody, safe-
guarding, and recall, when appropriate, of credentials issued
to counterintelligence persommel within the commard.

are intended for

2, Reguesting Procedure.
“issue as follows:

SOAIUALY feUOfEN 2U} Jo SBUIDIOH PaIISSE[s( / PAUISSEIOUN SU) Woy paonpoldey

Credentials will be prepared for

a. Commandant of the Marine Corps (AO2A) will:

(L) Print the name and affix the photograph of the
individual for whom the credential is intended.

(2) Have the credential signed by an officer in the N
hame of the Commandant of the Marine Corps and forward to
the requesting command, )

|
b. The requesting command wills ’

(1) Have the individual for whom the credential ie
issued sign the credential on the line provided (first name,
middle initial, surname) and affix an inked impression of the
right index finger in the space provided. (The grade of the
individual will not appear on the credential.)

, (2) Upon completion of all administrative entries on ;
the credentials, both portions will be laminated prior to use.

(3) Complete and return the transmittal certification

3. Accountability

a. Credentials will be returned to the Commandant of -the
Marine Corps (Code AO2A) by registered mail when counterinte].
ligence personnel are transferred, assigned other duties,
discharged (providing not immediately reenlisted), released
from active duty, or under other circumstances which may cauge
the commander concerned to consider that retention of the
credentials is no longer appropriate or required.

=
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2. Once issued,  this Headquarters will retain credentials
.ol counterintelligence personnel not currently occupying
authorized billets and will reissue credentials when requested.
C. Commanders will initiate an immediate and thorough
investigation of loss or theft of a eredential, making an
. dmmediate eport to Commandant of the Marine Corps (Code A02A) °
that the loss or theft has occurred. 1In addition, local U.9.
Government investigative agencies will be notified. Upon com..

pletion of the investigation, a full report will be forwarded
to the Commandant of the Marine Corps (Code A02A).

4. Resgtrictions

a. Except under unusual circumstances, as determined by
this Headquarters, credentials will not be lssued to personnel
who have not completed a formal course of instruction in
counterintelligence which qualified the individual for the MOS

SaAILDLY [BLOLEN 8} JO sBuIpjop penisseosq / peg}sself)qg»eq} Lu(ij; .pgqrjp.(‘udsa

of 0210/0211.

i

| b. C(Credentials are not tran
! - -

3 produced nor alter
paragraph 5 helow.

sferable and will not be re.
ed in any way except as authorized in

f 5. Foreign Language Counterintelligence ¢

redentialg

a. Commanding Generals, Fleet Marine Force, Pacific,

and <7
o Fleet Marine Force, Atlantic, are authorized to reproduce
5 credentials in forelgn languages for areas of possible use.
i "

b, Issue and‘control of foreign 1
is the responsibility of each Fleet Ma

+

anguadge credentials
Irine Force Headquarter

o
S
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Report Symbol
_ : MC-3850--01

From: Team Commander

To: Commanding General, Fleet Marine Force
Vias Commanding General, (Major Command)

Subjs:  Report of Counterintelligence Team Activities

Ref: (a) MCO 3850.1C
Encle (1) Team Personnel Roster

1. In accordance with reference

(a), the following report of
‘team activities for the period

is submitted:

SOOIy [BUONEN a4 JO SBUIP|OH Palisse|Ra( / pelissejou sl wolj psonpoiday

a. Operations

(1) Combat Operations
(2) Special Operationg
(3) Investigations

b

Significant Counterintelligence Support Activities

(1) Security services (surve
tions, training, etc.)

'S

ys, evaluations, inspec.

..

(2) Technical support (DAME/TSCM/Photo) ' |

"JEQQ Training Highlightg

~d. T Bauipment Shortages

Mi@cellaneous (Liaison, TAD,

, e. and visiting personnel
e-tco ) . :

et

r;‘

2. Team Commander's Comments. (Comments are solicited on
combat operations, training exercises, and lessong learned
which would be of use and dgeneral information to other teams/

Distribution Lists
CMC (Code A0 24)
CI Teams (Lant/Pac)

ENCLOSURE (3)
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Tean Personnel Roster

Duty Spec ' RTD/
™ Name Rank SerNo Assighment Qualifications OSCH  EAS

i . ~
TE - .
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P Special Qualification Legend
I ; D DAME,

L PawwPhoto

| ) TwwDASE/TSCM

! i A~-Area Int

. Vie«Viet Lang p
o

|

|

|

t

|

SL-—Span Lang » T
FlL~~French Lang ‘

RL--Rusgian Lang

The-Thai Lang

ENCLOSURE (1) 1o
Report of CI
Team Activities

ENCLOSURE (3)
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