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~ DEPARTMENT OF THE NAVY
" "Office of Public Relations
"Washington

27 May 1948

The Honorable John L, Sullivan
Secretary of the Navy

Department of the Navy
Washington 25; D. C.

Dear Mr, Secrgtu"y:

Your keen insight and profound interest manifested in the
Havy's program of integration hes 'beem most gratifying. The assignment
that you have given me to suggest ways and means by which the Depart~
ment of the Navy's existing persomnel program under the policy of inte~
gration could be further accentuated, extended and improved is herein

I am gure you will agree that integration and inevitable as-
pinilation are social phenomens requiring constant murturing to this end,
and that any perceptible growth and improvement can best be aequired by
intelligent planning and continuous supervision. In spite of the Navy's
idealism and its consclentious afforts to prowcte demoeratic principles
within the se¥vice, we till have fallen far short of our goaly and the
Navy is still open to much adverse criticism as has been mauifested in
a typical article appearing in the CHICAGO TEIBUNE, dated May 25, 1948.

The observations and recommendations inclosed are in accord
with Mr, lester Granger and Mr, James Evans' thinlkding, and they are
the results of nmmerous conferences with them, These recommendations
have been made before, but are submitted for further study and consid-
eration by you. These are matters of pressing importance to the serv-
ice as they affect a large segment of the Navy family, which in turn
affects the Navy as a whole, The national and international implica-
tions are obvious, t0o, in view of the Navy's role as the Nation‘s Good
Will emissary. e et g

Tt is sincerely believed that the implementatlon of these rec~
ommendations will tend to allsviate many of our preseni personnel prob-
lems, will help remove the last vestige of public doubt of our sincerity
will build an even firmer basis for the development of a more efficient
Negre personnel, and an even stronger Navye

Sincerely,

DENNIS D. NEISON
MM‘ U.8.N.R.




OFFICE OF THE SECRETARY OF DEFENSE
WASHINGTON
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DISCUSSION

In any. giwr; -ociaty, it is logical to expect tho ni.litary
confom to the basic theory of that scciety. In a fascist state,. 11'.
is expected that the army, navy, and air corps will conform to the
tenets of fascism, In a communist state, it is expected.that. come
munism will be reflected in the empoaition, mthod and 1&001037 of
:Ltu armed forcas. : ; "

By the same token, the armed Eervices of a democratic nation
may be expected to be democratiec in structure and funetion,  This
appears to be & fair principls of historical crit:leism and sochl
anllylu which may be-applied xm.tverallly

- It is no n:l.litary aneret that the a.mﬁ foma of thn American

democracy in World War II did not successfully mest such a test,-and

. there have been few instances where attompts have. been mdn 1n in-
mving this. aituation. . _ ‘ bnhdan |

; In t.ha mtiueny prounted on April 26, 1948, to Secntary of
Dorenu Committee as to Navy policy on racial matters under its ex-
isting proxum of integration and of the experiences and sugcesses.

, Mr, John Nicheolas: Brown, Assistant Secretary of Navy for Alr,
with the assistance of Ca Fred Stickney, USH, (Assistant Director
Planning and Control), ably presented and:defended the Navy's stand
on racial policies. 'rrua, it was obvious that the present mumerical
strength of Negroes in the Navy precluded scientific deductions of
their participation and utiligation or rel:.l.abh p:;cdictidm nt thni.r
tutm mml.htion in the service. the 3 : ‘

i m cmitm lhmd mat nppmmtion for tho lavy'n pin—
om efforts to promote through fundamental policy and.pr
demonstration of democratic principles that would contimue to pro-
note an efficient and effective naval force through intelligent se-
lection, training,. utilization and treatment of its total persomnel
without regard to such i.fllng.tml, t.m uul nmrg connm{ng mtg;-a
as ae;i.m- and me. VETe e A

. m, thh Cnnfmnm on raohl problm fnilod to aebim
the ruult- contemplated by its planners. Instead it J.iurany
threw the entire issue back in the laps of the armed forces.:

mmhop.dihlt-muthcoonfmnnnmld'cncm m— 3

structive recommendations for t in defense pq
mediately and on & long-time They quickly realized mt it
was not their function but thstet tmﬂ-mm of Army, .

not '

and Alr Forces to map plans for the complote elimination of
segregation from the armed services., The conferees made 1t. pllin
to Secretary of Defense Forrestal that they would not work with

De
the armed services in fommlating any program for participation of

P



Negroes in the armed services within the framework of segregation.

It should be borne in mind that the members of this body were
not idle dreamers, rabble-rousers, agitators, sensationalists, or
lobbyiste, but leading citisens and prominent eivilian sociologists,
lawyers, college presidents, and newsmen-——a number of whom were mem-—
bers of .the recent President's Clvil Rights Committee whose services
were solicited by Secretary of Defense to aid in the problem of .
civil rights as they pertained to the armed forces. A graat foroe T
for mtmctd.w inprmmnt was thereby lost. !

i Gonaidoration mst be gimtothe rm mttheamdtm
are grmting concerns, the enlargement of which only multiplies the
existing problems, This added to the growing attitudes of young
educated Negroes against any form of military service in the face
of the resistance of the Nation to Civil Rights, and the resulting
lack of patriotism in "What the hell are we fighting for" and "To
yisk life and limb - for what?" - makes this problem one of vital
importance where the Navy is concerned. Possible solutions require
no change Mpom:fandmuldmtrequiremmuublo-mmd .
itfort- o :lnyrm ‘the situation. " ;

Iur.s.- ohar that daﬁ.m.te and poaitive gains twn bunnde
tanrd Democracy within the Navy; progressive steps from exclusion,
to segregationy to integration. The accruing results have bmnsbt.
th illmr to inevitable stmges of integration and assimilation. .

: oft ¥ vumm be. nq‘b d!,fﬁmlt o mqaltely or n:lmtiﬂ.cﬂ.ly
.ppmm-wormumummmwntm--mdan —
to insufficlent numbers of Negroes in the service outside the. SM‘
Branch. Isolited instances of one or two Negro men in atattered
Naval Reserve units throughout the country (particularly the qhnp
_Smﬁh),mmmnmwﬂhing#uhmmwmd
Navy technical training schools, tmummgarmndmnhm
gm.mpuninthokwnmmumdﬂumlsuduy,ww
minimm of Negro officers, nurses and WAVES on active duty, are .
mﬁeﬁmttohepmnmmmammmm
the minds of the Negro public, or such qualified Negro men that the
mshonldnm ortnhs:hwrmoarhmnmmmmd
_mefinmfiﬂﬂﬁim Service. . . .. ...

' fThe United States Navy, now a small compact unit, still highly
selective in personnel and technical in nature, oan least afford to
relax under their program of integration, In ﬁmmu:ﬂ.l retrench-
mumwammmwm ottiuhmmtmmn-f—
» the Navy should continue to do all possible to incorporate
and Mtrimu the pﬂ.nciplu of integration through its estab-

lishment,



True, the Navy has taken and has mainteined the lead in ad-
vanoed policies of raciel integration and has successfully conducted
its program through intelligent utilization of its persomnel. A
change in policy, end the application of such changes could be
easily incerporated in the other services. During the war it was
a;rud that the change in golioy by the Havy was a "politicel necessity”
and a "war-time oxpediency”. The justification of the program was
proven beyond a doubt, but the sincerity of the service te continue
demoeratic sociel practices cen best be accomplished in the post-war
era.

As has buen borne out by the recent study, the "Integration
of the Negro in the U, 8, Navy®, the needs of war, the experiments,
trial and error methods, tolerations end accommodations made have
brought the Eavy to the realization that its poliecy of integration
is a workable plan to the best utilization and efficiency of its
manpower. We have at last arrived at the stage of "assimilation”
the removal of social and racial barriers that mu besot the othor
sorvices and the normal social intercourse between races throughout
the country.

The public aancuncement of existing democratic policies and
practices by the Navy, and even the conscientious efforts to conduct
the service under guch a program, is not sufficient to build an inter=~
eat or desire on the part of Negro youth who are potential Navy
personnel of the future. It is unfortunate but true that by and large
Nogro boys are not aware of the Navy's program and the present efforts
of Recruiting or Procuresent are insufficient. This can be best
proven by the few qualified Negro high school graduates and college
men that the Navy has been able to attract since the War, and the
pitiful number who take the smnual Navy ROTC examinations.

The armed forces of a demooratic astate should exompl ify demo-
eraoy. We may be justly proud of a demoeratic Navy when ev citizen
has upen him the same claim to gervice and has the same opportunity
for danger or heroism as an individual, without amy regerd to his

olass, his place of birth, his religien, hh ancestry, or the God-
given coler of his skin.

)

Certainly & country that would jeopardisze its very existence
rather than acoept ineviteble social reforms has little justifica-
tion in assuming government, economic or social reforms elsewhere.
A Jekyil and Eyde philosophy camnot be applied to democratic
principles.
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REFERENCES:

Hotations:

"The Integration of the Negro ianto the United
States Navy 1776-1947", by Lt, Dennisg D, Nelaon,
USHR, _

"The Wavy asserts it has a policy of no discrimina-
tion or segregation, Yet the Navy has 17,900
Yegro men, but only three male officers and .

1 Furse on active duty. About 80F of its en~
listed Negro men sre in the messmen's branch,

and they even wear differeat umiforms." :
. T o~Anericen 5+8-48

%

[ §=18-48 Drew Pearson has set forth searching

| and embarrassing questions pertaining te the

. Navy's treatment and policy toward Steward's

\ Nates ~ partioularly with reference to the con=

| tiauance of the Division restricted to racial

~ groups; to the pragtice of Stewards not being
Potty Officers despite their holding the pay

- :rfm_iu thet entitles them to the other privileges

POs. ; ; 3 {

5-19-48 Colonel MeCormick (Chicago Tribune) rebukes
the Navy for its pructice of keeping the number of
Negro officers to a bare minimum, and points out
that even under the framework of segregation the
Army provides greater opportuaities for Hegro
officer selection and utilisetion than does the
Navy. He points out editorially that there is mo
Justification for this situation and suggests that
it be remedied, M :

.
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DISCUSSION

It is agreed that all brenches of the Naval Service are
necessary in its conduct and maintenance, and from the lowest
echelon upward all phases of the service should be conducted,
supervised and maintained with efficlenoy and dignity. The
Steward's Branoh = a branch of the service less technical im nature
than any of the others - st%ill requires skill and training. The
Havy should do all possible %o provide constant and aiequate lead-
ership and supervision of these men, and to dignify as far as
possible their important tasks. '

SThe gemsral type of Negroes selected for the Stewards'
Branch has done little to stimulate the Negro's interest in Naval
Service, and for the most part the laxity in traiming, supervision
in duty and their off-duty conduct and activities has lessened to
a marked degree the respect that the Negro public shbuld hold for
the service. - ’ ]

‘It is a well-known fact that for the most part the men of ¢
the Stewards' Branch have been most limited in educatio-nal and vooa=
tional backgrounds, and that this part of the Service because of its
limitation hus attracted a proportionally large percentage of sub=-
standard and underprivileged individuals. Because of the Navy's
polioy in meking this branch a separate division of labor limited
to minority groups (Filipinos and Wegroes) the Negro public has
froquently resented and opposed the Navy.

The Navy should supervise and train men of the Stewards®
Branch with greater care. The fact that they are the prinociple
handlers of food requires a better health program (the high V. D.
rate jeopardizes the health of the eantire corew); they are often
the custodians of personal gear of officers and erew,

There are too numerous instances where stewards are ill-
supervised = no officers %o whom they are directly responaible -
and their own unit leadership is usually based on seniority rather
than capable leadership, '

There are lunumerable instances of conflioct and diffioulties
that beset stewards in their mlations to the outfit te which they
are assigned snd much ¢an be done to eradicute them, and to raise the
dignity of the branch and the morale of its members.

It has been most apparent from former Navy men who have served
in the Navy in the capacity of Stewards, and oivilians and members

-7‘




of the press having contact with them, that the service has been quite
unsatisfactory where the Stewards'! Branch is concerned, and many
complain bitterly because of the above-mentioned ills. This situa-
tion prevailing in the light of present and future manpower needs will
prove detrimental to the Navy In its efforts to procure the best pre-
pnred and most efficient men for the service.

“he Army and Air Fom have developed Eragrams and plans to
dignify the uniform and the job performed by their persomnel regard-
less of job levels and types through ARMY TALXK #172, "Why & Uniform".
The efforts. to develop pride in self and in the services will doubt-
less pay increased dividends in work perfarmed and in u increased
morale of their personnel, There are rumerous group and individual
problems to be solved in Stewards' Branch, and it is conceivable
that many of the individual problems can and will be eliminaud by
prompt attention to thosé tha® at‘ﬂ!ct ‘bm group i

_ Among these problems is that of ‘the amrai* n'rd.!om. _ There
has been a wide range of discrepancy between the Stewards® work and
dress uniforms that tend to create a feeling and appearance of infe-
riority on the one hand, and causes resentment in the privilege of
wearing Chief's uniforns at the other. It 15 suggested that work and
dress uniforms conform more closely to those worn by other Navy en-
listed personnel, and that Stewards be required to’ conform to all
gualifications and mgnhﬁm set for Navy personnel,

It is apparent, of course, that the Stewards themselves are
not um.rs, and that they are able to hide’ away many of their
oma inadequacies behind existing conditions in the Service. The
inprommt of regnlations pertaining te Stewards would ali-imta
tln basic problems - and the Stewards' Branch would gain the dignity
needed in their work - and would mop pﬁnﬂ
pndninthouelmamﬁuinﬁim y o
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I0CUBEL

1% would be %o the Havy'e best iuterest that further develops
ment of Wogre perscmnol be nade under the existing program of integrs-

pre=

oge lovels through ROTC
_mgm of

v

ive

0 R

The constant efforts of the
svutouns %0 & $trae® and gelect

sonted in secondayy schools ag well as at ooll
program participstion and the constant and

servicey parallel in procuremant, training and full ubtilization of
officor commidsioning. -

officers as well as enlisted perzomnel.

tion, parallel along and thyroughout all echelons and branches of the
Army and Alr Foroes under their limited

Negro youbh have been noteworthy. Their progrims are

fag, Wy 12, 1048, 1% vas ansounded
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G v Despite the limited poliocy of the Army with its epportunities
uua on mmoinl parallelism = oqual bubt separate theory - it recognizes
the nogessity of attracting to its service the best trained men availe
able. Thus the Amgy through sundry means atiracts & constant stream of
Negro men, and the ROTC and ficld promotions = officers and enlisted
men = makos possibly & mdvml of lsmlid for further

m axgd service,

. rhlro wre mrox!.mehr 8.000 ﬂogﬂ snd\am u.nd professionsl
men rm Negre oolloges this year, Fillteen pervent of the Angts ROTC
graduates to be commissioned will cowe from this groups From them will
come the Army snd Alr Forces selection of dootors, demtists, lawyers,
ﬁtmn. nurses and other specialists. How many will the Navy get?

whnt opportunitics exist even comparable to the Army and Adr Foroes
4P they choose the Havy &s & career? To abzorb even a few of these
sollege gredustes and profemsionally trained people in & cross-section
of mvy corps would prove of mnhntmblo ue to the Nevy both in

lllr-::. n::vm nud.r;: Mﬁumlxﬁ? Mruuuns-u and - .
effo. SRCOUrage eollege men to prepure thers mdmm
Xi.nn -ud to haktom?d‘n future Navy nnrm Tad

S Ituutﬁ:mbrmtwpvy'nﬂwﬁbmmmm
for the most part Negro men _mnmmmmwummuw

particular und us a rule has had such x pey
Senar St lin B0 b
AR AR S R LT R RR
7 qhid had 162% Uhe genoral public to believe that the Navy'
pliqafwmm& 18 fur better than pri da_ ‘“{“
uqeﬂm:amwﬁmmymmﬁuupﬁaém
tp ﬁw mmuum to drift in to loesl

i S -} 1% 1

| &Mmsu in Vieshington, ﬂ-mmn—apw‘ mod in
F reserve Corps a m;- of the outstanding seniors and officers
Ioudmghnmludnoom. Similar encouragemmt oxtended to
ompaiable units and to outstanding senfors in Negro high schools would
“mhuuﬁunhvmmcemmw;mh
dato, With continued luprovement of the program of integration in both
oubrits = nwmmm-t“thmﬁia
growing nuaber of good officers will and can be obtained.

in a poriod whers the Navy is limited in numericul strength
and actual reoruiting being venductsd on a limited sonle, time and
effort should be expended %o conduct an eduoative procsss at the secon=
dery schoil and college level for future needss There should also be

L P RN I TR L L SRR Y G NG e e el y e L LEETR




some avenues open to absorb a combinuous, though of necessity,
sunll nucleus of Negro men outstanding in profeossional Tields « roe
gsearch, aviation, medicine, tto.

Afhr a fow years of such gulm Luhrut on the part of
tho Navy, interest in the service and proparation toward this ond
would increase by ite own momentusm,  Generel interest in the Suvy by
Negro youth has reached the preswir level = end the inertis ehown by
the sorvioce his not helped maiters. enyes .. ...

As you suggosted, Mr. Secretary, & large mumber of Hegro
Resorve officers would be hapwhp&tﬂ.eg:h in & tour of duty to
help in such & progm. And these should he in nddltion %o those th
ggt be recalled an indefinite period of w tive

Three Yo
officers on sctive duty ie not even & token muibor !.% is w
& poor test of demooratic t}noﬂon or ow m;raeian program, -

The Havy now hes appro ‘bol Mhmnlalam«-
807 of whom are still in the 51 There are ' resasons
el S atbs s ;“" @ S'w”uﬁa iy
¥ &re no at . 4
under far less desirable polic: lﬁ%. has over 200 M —
the number of Negro officerss  MNeg nm;
approximately 5% of the Navy's tots m.m m)s

Ho 0.,007% £23 43,000) (1 .
SR g v e Bl

3‘

Yo assist in the mm& mmm&m

:m oxpended !.; ;'w it the tM pii ﬂt::“ugh schools
con junction voos prograus
ocoasionsl disoussion groups at*l!lmr Teachar's’ mﬁu’ and Moward bos

University. hmmmmumr ‘Nagro hig umm
colleges throughout the cou mgrl;

of the Study “THS INTHORATION o#‘m WEGRO IN V. 3N her
libraries. In lieu of further foll W ‘of these initial contaots it

ie {ut st at h“:u sone h has been :;ound uﬂ“ invitations
will be forthooming for more direct ianformation from “'rmtﬁ-
mente mumnmuuummmmma

direction, e

W ilakpudion in e Iavy taroug ——




Topiecs

Cbur'mﬁma ;

‘Resoumendations :
&

. dmproving recial adjustments. -

Y

Education snd Training

- @s Hajority of Negro students (Secondary
; schools and colieges) are in racially
©. separate schools and the Navy seldom
- reashes into guch schools,

%s Poriodic routine missiocns to these

- schools would yiald promising aaval personnel,

@, The Navy would profit by assigning
more Negro personnel to Naval Training
(techaiocnl ) Schoolas = = -

d. Presoribed studies and lectures ia rasial
adjustaent (ia all Naval estavlishments,
Academy and Officers' Training Sohools)

‘would faoilitate understanding end implement

Favy policy on matters pertaining to the

elimination of racial aﬂ'wuymh. :
" 1 Direet the preparation of speoial reports

on progrums, progects and procedures used
by the Navy, and by the other services for

2. Direct the Navy members of the ARNED FORCES

© TALK Committees to provide Navy policies and
~ program interpretation for the periocdieal,

and asaist ia its dlstribution thronghout

%the Naval estapiishment.

' l;- Inqﬁiu inte routine participation of
 'REGRO Personuel in all Naval training schools,

including pilot tralning.

4. Authorisze tours of Negro officers to
Negro achools throughout the country simie
lar to the Deo. '46 tour of Lt. Commander
8: 8, Hope in behalf of NROTG. Such would
inelude efforts of Bnsign Devoe to interest

AUrses.

. 8s Provide some pieterial evideice of iqn

participation in the Navy through pictures,
posters, motion piotures, #to., in procurement
and recruiting.

-1'- 3



DISCUSSIGR

There is no Question concerning the calider of the Navy's

training program or of its efforts to inoorporate throughout the

lisy of lutegration., The program has progressed to the sxtent
that in any training program thers is likely %o be found one or a
mumher of Negre trainees. The normal procedure of school persommel
seleotion agoarding %o educational snd ability standards has reached
a point where Negro men are not pioked out to fill even a Yiypothe- |
tical quota. _One interesting exampls of this haa been thw Navy's |
new experimental universal military tralning unit at S8an Ulego.
The Havy Departaent had lssued no instructions, nor was it aware
that of the 320 men enrolled that there were twelve Hegroes.

Teohnical training as is belag conducted throughout the
sountry and particularly in the South have iucluded small groups
of Negro enlisted mem. The aviation photographer's school at
Pensacols gradunted its first and only Hegro student. a few months
ago, & half dozen Negro midshipmon. have completed ROIC training.
These numbers can and should be appreciably enlarged in order that a
woll-knit nucleus of Navy trained Negroes can help encourage and
train Negroes to follew. Negro pilots should be selected and trained.
A fow Negro youths were assigned to such training at the end of the
war but the program was dishandsd during the early period of demobie=
ligation,

The public eonaiders the Steward's Branch at the lowest
rung of the Navy branches, and as in the other services, the aviation
branch is considered the highest. It would be sdvisable and cer-
tainly to the Navy's best interest under our present program - and
by all mesne if growth is contemplated « that the Steoward's Branch
no longer remain a division of labor limited to a rasial group. The
branch should be open to any one desiring to be & meuber, or %o
those who bedcause of limited qualifications might reguire their
assignment %o 1t. Thus a traditional policy and stigma would at
last be removed. This change togethor with the prospects of Negre
candidates as flying officers, the Mavy would have achisved some
measure of complete integration throughout its total establishment,
rather than continue to limit it to programs between these two
extrenss.

There 18 & greater opportunity for developing manpower
potential in the intermedists ranges Lotween the Stewards and the
pilots. In an age of sclence and techmology, in peace and in war, it
is essential that every individual be developed to his highest po-
tential., Thus &ll barriers, individual or imeginary, should be

- 14 -



removed from orportunities %o train in navigatisn, meteorology,
electricity, mechanice, drafting, and hydraulies, $o mention only
& fev of the branches svellable to sallors in general,

At the same time attention must de given to morale Pactors.
It is not sufficient to igmore the fact of race, and the probleas
inherent in mimority participation in the naval establishment. The
agsistance of the Ghaghinl service, and of sociologists, peychelogiste
and edusators should be utilized to prapare from the moment of enliste
ment, all naval personnel to desl realistically amd effectively with
questions of race. Such would promote the integraticn policy, while
warding off in advance any problem situations. '
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' ,W%mmcem
T *Hietmrinacom 5.9 usuany ennsidnwdto

-~‘-”-£b°11m Havy procoaures. poqum ordorss -

’”'be The Bavymrries an obligation for tha
' oonduet of ths sorvicyy &% ‘.lem in the
mind of ths ﬂey& ciﬁaom L

Qo Rooant disperanl of Negro Marincs to
- more desifablo assiganents has beon'well- ..

_ _'~1e&s.vcd by the Nogro- pnbnc. gL g thpao
"'F‘_fﬁm'be& areas where knawm L

- ‘ﬁeapita %Ke eonmﬁsoioams ot one- Eogra
L '~kmm officoy nt tho aond of the wor; anﬂ
D the furthep uamt&si.onins of twe NROTO -

" tiipino officers e nond hafe' Feesived tho -

opportunity of astively serving in tho

., .Corps in the oagaoity of oﬁ'icere.
.0 '&sro i.n a génarﬂ. ﬁ.ﬁtp?aaﬁim thnt eha ’

¢ iayines dovoloped,  ¢hen confrontoed with -
* - industion of NHogro peopscimol, & EBSZMANS .

“. branch modelléd aftep that baing abnndoned
"".’W the ﬁnvy o8 rdge.rds racos

Bﬁwy and mrm Gorps pubuo mlaﬁons

o ahou,m Be onthe alett to corraet erroneous.

-~ impresodons which may appear in the ‘Hogra~

... preso condorning tho Mnrins Corpss

724 Inquiry should’ be dlrected dnto Mnrins
Corps conformity with Havy policy on the

question of rucos ond the implementation
of the mwy'a intogration poliocy.

A 3. ?laca on sotive duty for gorvico and

© ‘further training Nogro Mirinn officers sl

ready oommiocioned,



BISQWSION :

A comprohonsive diseussion of the Negro in tho Marine Corps,
as writton by Sergeant Edward J. Evane, appears im ths November 1947
iosue of LBATHERNRCK, the magasine of tho Marines. This 4is the issue
of the 173nd Anniversery of the iarine Corps. From ¢his and other

. data, 4t is pointed out that throughout the long and inspiring hiotory

of the !Marinc Corps, Hogroes had not boen inoluded. When they wore
accopted in 1942, thers bogan & chapter equally as challonging deopite
tho late start of the Neogro Marine., Some 20,000 were trained at
Ibntford Posnty on adjunct of Ganp Lejeuno, and they went inte aotion
with the M:Lnes .on. zapy fronts in World War II.

Thamlyﬂagmtomamaionhthaﬂhmcorpsm
Predoriok G, Bronch of Chorlotte, Horth Carolina. Qualified for the
V=12 program, ho came bock to the States from overpsas duty to attend
Pordue University. Ho wag ngorly through the Bomerve Officers Class
a% Quentico when tho way ondsd, . -Ho reeoived hio cemmission as 2nd
Lioutenont on Hovenber 10, 1945, at Camp-Lojouns: and was placed on the
inactive list. By this agtion, no Nogro hos: yot served a8 an officor
in the Marine Gnrpa antl aom pubuo ammmn was sim to this faot
at ths timo. . IR

The Mprine cargs. onafwnwd with abaorbing a quota of Negross
of uncertain qualification and preparations is gemorelly considered to
have catablished & mesomon's branch, modelled after seiis of tho proe
codures which tho Navy waa beginning to sbanfon in this bervice. Such
did not add ta tho enthusiasm of the Hogro for joining the Marinos,
There woro two other points of quostionable procedure upon which the
Earine Corps hans mode definite advancoment oinoo the war ended, Negso
Marinos have beon bmepoforred from the somswhit rampte &djunot at
Montford Point into the main post at Gamp Isjouns. Purther thero have
been asolgnments of amall cantingents of Nogro Harimes €6 duty cway
from the main basen &b Quantico ond Lajeunss Ouch dethils &t Fhilos
dolphia and olagwhore are reported to hovs establiched cefiendable
records. ThSy thus point the way ey fuller diwrsiﬂmuon of the
use of tho Eammthaﬁaﬂmoms,

mm&

Bvenss w J fnargem. a.c.) Man m mom Pem. LEATHERNROK
agasine, Wﬁ 1




JOHR B. MOESEH

Progident

 fdeubouant Nolson.

DEL MONTE PROPERTINES COMPANY

Dol Honto, Culiforndn o
Mnyr 11, 1948

0£fico of Publio Belations
Bovy Dopaptmont . . -
Haohington 26¢ Do Ge. . . . .

My deoy Heleoms . .. .. ST T
Tho Gaptains Webb and Lont of BuePers
have rocontly. been here in connection with the
treusfer of our Hotel Dol Monte to the lavy. -
Tio wore swapping wor oxporiences and I told thom
of my agsocintion in commsnding the l6th Rogiment
a8 Canp Lawronoe, Thoy told me ahsut you ond
your work apd caid many very complimontary thingse

I, of course, remembor you very well
and I had grent respavt for your war noyvico,
vhich ofton was conducted under very trying oireuws
stancoil,

¢hoy toll mo that you have written a
troatise for your Imstors Dogree on tho subjeot of
iegro training, If poosible, I ghould love t0 see
n copys 6o I aholl always be vitally interestad in
the pubjects You may recsll that I was rolisved of
wy comuzend because of my inability to support the
principles whioh wore nct forth by Commandey
Drmatronge It wos always ny foeling that Hegre
training chould bo intogruted with Thito training
and not givon & soparoto stotus and, falling that,
that Hogro regimenta should bo traimed in oxactly

. the same manney as othor regisoents, Commodore

Puust ond Commendor Turek conourred, but when they
& my vegiment undop Armstrong, vho in turn vas
iroctly responaible to the Duroau, 4t was quite
phtural thot Armstrong would seok to have thoso of
us who d1d not agree with his poliecy ropiaced with
hig oull GonNs ' :




Lioutonmant Nelson ; R o ' Page 2.

I was, howevor, in command for oight
months end it was an experionce which completely
absorbed me, ond which I romsmber as tho finest -
oft the entire war. I mado many lasting friends
and have cowe to understand many of the basic
problems which beset thic prime inconsistency of
dmmﬂo p‘xd.noipla.

' ‘I°do hope you w1} feel fres to wrlta
m axd tell mb whot you are doing and what has
developed comcorning this matter during the pagt
three yoors. If I maybe of any aspiatance to
you, pleaae d.on't hositate to call.upgn me.-.

‘ Gﬁod luck, and mmﬂle. !:i.nd@gt par-
Sonﬂl NE‘QMC ~ . [ “,*. Lz T .
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