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DEPARTMENT OF THE NAVY

OFFICE OF THE CHIEF OF NAVAL OPE'RATIONS
WASHINGTON 25, D, G, IN REPLY REFER TO

6 October 1950

MEMORANDUM FCR CAPT. &, P. HYLANT, USN.

Vias Mr. C, R, Wilson.

Bubj: ONI Operatives; Employment of women as.

1. Recent invegtigations of WAVE p@rsonnel asisuﬁpected homogexuals have

raised the question as to the advisabllity and feasibllity of employingiwomen
ags ONI operatives primarily to facilitabte the investigation of such cases.
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2. Paslt investigations of lesbians in the Naval Service conducted by the
Office of Naval Intelligence have resulted in uniformly successful conclusions.
In fact, a case involving several legbilans occurred within the past few months
in which the matter was so compromiged by local Shore Patrol activities that
the principals repudiated. their previous confessions., This case was salvaged
by Naval Intelligence, which utilized its time proven and unique invegtigatiwve
techniques in the process,

3. It can be concluded that competent oparatives, gxperlenced in such matters,
are thoroughly capable of solving cages involving homosexuality among women.

4 In a discussion between a representatlve from Pensacols, regard¢ng a
gsugpected ring of lesbiang at that activity, 1anoiﬁted out that in normal

or peaceful times, the highest type of women would show the same reluctance

to enter the Armed Services, intringically a "man's game" as men would in such
times show a normal reluctance, as a whole, 10 become nurges, or to enter any
essentially feminine activity. It can therefore be expected that WAVE personnel,
particularily enlisted personnel, will contain a higher percentage of masculine
types of varying degrees, and ‘therefore a larger percentage of homogexuals,
than exlsts in the female populace at large. When it is congidered that most
of the WAVE personnel at Pengacola are mechanicg, drivers, ete., the percentage
of homosexuals will certainly be increased. In addition, replacements for
WAVES who are separated for such reasons will also conta% high rtage

of lesbians,

5. The question therefore immedistely arises as to the type of “available
for employment as an operative, which is also emsentially a masculine occupation.
Certain characteristics essential 1o a successful operative are lacking in the
nox-mal feminine type. Characteristics typifying masculinity will be found in

ost women willing to acl as operatives. "Willingness" does not mean initial
enbhusiasm on the part of a person who actually does not realize what the
posltion entails but the drive to keep on indefinitely in what would be to a -
normel woman a highly uapleasant task, Thoge who would stay with such an
asglgnment would very probably be ‘i@asﬁgx\y 2 wibh a gublimation
in sadistic expression, such expré?@ldn"bomi.g??FU§{Ji Eée%mon 83d prosecution

of lesbilans., —;T::" 6?
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DEPARTMENT OF THE NAVY A

OFFICE OF THE CHIEF OF NAVAL OPERATIONS

WASHINGTON 25, D. C. IN REPLY REFER TO

6 October 1950

Subjs ONI Operatives; Employment of women as.

6, Not more than one male operative in twenty can be called a really good
interrogator. Magter interrogators cannot be developed. It is a talent which
combines sensltivity toward other people, vast patience, a photographic memory
for details of conversation, practical psychology and experience. The chances
of obtaining women who are entirely normal and who could overcome their nabural
repugnance for the assigmment and who moreover were good interrogators are very
remote.
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7. Women are not needed on other types of cases except as special employees,
Rired for a specific assignment or case. If employed to work on lesbian cases,
the final and insurmountable difficulty presents ltself, Women can find it in
themselves to confess many things to men, whether to thelr doctors, clergymen
or otherg. They find it exbtremely difficult to confess their shorteomings to
other women. A lesblan of the feminine type will not debase herself before
another woman. ZIven the presence of a WAVE officer in the room is a grave
handicap and a gtrong deterrent. A lesblan of the masculine type has a deep
and abiding contempt for other women except as sexuval instruments and would face
a female interrogator with equanimity and confidence, a situation not conducive
t0 success.

8. Tt 1s therefore believed that employment of women should be restricted as
indicated herein, and that female operatives would not only be of no help in
lesbian cases (excluding informers) bub would actually mitigate the chances

of bringing such casges to successful conclugions.

7

T. JV Mullikin

Eontir’ ﬁm" o ,

7 I runn sy o g iy 5: 1)
Sed gt IR LR A T

TR xS o N g3~ S » ' |
Dato i BHEL.IK. uni: MCES.22.. T

DECLASSIFIED

Authorityum,zg_cﬁg

|





