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(This Newsletter is intended for dissemination to all persons concerned with invest=-
igations. Sufficient copies are furnished to allow distribution of individual copies

to each Naval Intelligence Agent) 1 October 196l
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It is with the deepest regret that we note the death of Special Agent Marvin
A. Hinchen on 17 August 196L. "Marv" succumbed to cancer. He is survived by his
wife, Noreen, and an infant son, born just prior to "Marv's" death.

A 1957 History-Political Science graduate of the University of Michigan, he
commenced his duties as a Special Agent, ONI, at DIO=9ND on 13 March 1961 follow=
ing 3% years as an investigator for the Michigan Liquor Control Commission and a
brief stint as a Revenue Officer with the Internal Revenue Service. Subsequent
to his Chicago assignment, he was assigned to the SRA at Indianapolis, Indiana,
and to the SRA at Detroit, Michigan, where he was stationed at the time of his

death.
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In addition to the Detroit Agents, his funeral was attended by the Super=-
vising Agent and others from Chicago.
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We are pleased to note that "Marv" was a member of the Special Agents!

#* Association.
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SCHCOL RELLS

September 21st marked the advent of another educationally crammed ONI academic
year. Basic Class 1B(65) reported aboard as the forerunner of six Basic courses,
two In-Service Seminars, an expanded Technical Aids course, a Polygraph course, and
& Supervising Agents' Seminar - all projected for this fiscal year. Whereas the
training emphasis continues to be the reduction of the number of new agents who have
not yet attended a Basic course, the older hands can look forward to the limited
resumption of the In-Service program. It is hoped that this can be extended to a
resumption of the refresher program in Fiscal Year 1966.

The Investigations Department staff at ONI headquarters, although occasionally
dazed by the seeming brevity of the Summer and the Fall onrush of students, dis-
tinctly recognizes the importance of the training program. With few exceptions,
each staff member doubles in brass as an instructor or in some other way directly
plays a role in support of ONI's training effort.

INSPECTION TRIPS

During the summer "vacation", Captain Robert P, JACKSON, Jr., USNR, the
Assistant Director of Naval Intelligence (Counterintelligence), accompanied by
various members of his staff and a Supervising Agent from another District, continued
his inspection swing of all CONUS districts visiting DIC-1ND, DIO-11ND, DIO-12ND,
DIO-13ND and DIC-17ND.

These trips are expected to continue, and everyone may look forward to seeing
Washington visitors.

PROFESSICNAL REPUTATICN

Each of us is aware of the personal importance of our professional reputation.
It affects our advancement, and our assignments; in short, our career. From a more
altruistic standpoint, it also indirectly influences the contribution we can make
on behalf of ONI. But, realizing all this, how many of us have given more than
elementary consideration to the many factors which fashion our professional
reputation?

The evaluation of our superiors, particularly as officially recorded in our
Oualification & Evaluation reports, is an obvious factor and a prime one. Our
/investigation reports, acting as the spokesman for our investigative accomplishments
to our supervisors not only at the district level but also at all levels of head=-
quarters, comprise another important factor. Today's "routine" case can be
tomorrow's Washington "crisis"; our reports may be read not only at the highest
echelons of ONI but also in many and varied other offices, bureaus, and agencies
within the vast Washington administrative complex.

Our "total performance" while a student at any of the ONI training courses is
another factor to be considered. lMere presence at the school gives the headquarters
staff an opportunity to form a personal impression of the agent, and this impression
will become a part of your professional reputation. "Total performance" conveys not
only academic achievement in terms of test scores but also attitude, appearance and



bea?ing. An agent who is alert and gquietly enthusiastic, who asks intelligent, well=
motivated cuestions, and one who displays a desirable appecarance by neat, clean and

conservative attire and good personal grooming, creates the impression of a profes-
sional.

The reaction we generate among those with whom we "do business", such as Naval
officers, law enforcement agents, other federal representatives, even the general
public, has a mysterious way of filtering back to form a small part of the whole.

And, this is equally true of the interpersonal relationships existing between us and
our superiors, contemporaries, and subordinates.

There are many intangibles which can affect this sum. Perhaps the goal of each
of us should be to eliminate any disparity between our own view of our pessional
reputation and that held by others. Nevertheless, we should be mindful of its

significance, and that it is our own creation. Every effort should be made to ensure
it speaks highly for us.

OVERSEAS REQUESTS

Requests for consideration to assignment overseas remain active in ONI files
unless notified to the contrary. There is no need to periodically resubmit requests
unless a significant change in your qualifications, overseas area preferences, etce,
occurs. Conversely, if you no longer desire to be considered for overseas assign=-
ment, promptly submit a letter or memcrandum requesting cancellation of your request
so that it need not complicate the screening process and create unnecessary worke

INVESTICATICN RFRCRTS

In the preparation of 119's on category 7(c) cases initiated by ONI for the
purpose of determining the details/disposition of an offense, it is desired that
the pertinent information regarding the source of the offense information, i.e.,
FBI-Criminal check, appropriate service write-up (NAC element), or Subject's SPH,
be included in the 119. In any event, a statement should be included indicating
whether the Subject did or did not admit the offense on his SPH. This information
should be set forth at the beginning of the 119; it will give commands being
serviced the complete history of the offense in one document, thereby eliminating
the need to include the above in the letter reporting the NAC results.

RETIREMENTS

Threevof cur brother agents, all veterans, retired during this guarter.

William ('"Bill") A. T. McNULTY, DIO-LND, retired on 1l August 196l after twenty-
seven years with ONI. Of these, almost twenty-four were as a Special Agent in which
he served in various capacities including a stint as Assistant Supervising Agent.

Viaurice W. ("™Mo") GAUGHRAN, DIO-3ND, retired effective 25 September. A veteran
of twenty-eight years with the Detective Bureau of the New York City Police Department,
"Mo" completed thirteen and a half years as an ONI Special Agent. i

Another DIO-3ND veteran to retire, on 31 August 196l, was Rudolph ("Rudy") R.



CAPUTC. Previously with the Bureau of Narcotics, "Rudy" was first employed as a
Special Agent on 1 July 1940. He was called to active duty on 26 September 1941, but
recommenced his service as a Special Agent 1 Aupgust 1946 following his RAD. He has
served continuously as a Special Agent since. "Rudy" is a polygraph operator and the
co-author of a book on scientific interrogation.

NCTICES AND INSTRUCTIONS

The following NOTICES and INSTRUCTIONS are among those recently published of
interest to agents in the field:

ONI NCTICE 5520 of 20 August 196lL, Subj: Category 7(c) Investigations deriving
from NAC Program. (Called attention to existing priorities in Category 7(c) cases
and to emphasize the importance for meeting deadlines in such cases.)

ONI INSTRUCTION 5520.19A of 5 August 196lL, Subj: Use of Standard Form 79;
Loyalty Program. (Restated the use of and procedures to insure unifcmity of
Standard Form 79.) '

ONI INSTRUCTION 1233L.2 of 20 August 196lL, Subj: Agent Data Cards; submission
of. (Promulgated instructions for proper sutmission of Agent Data Cards on all agent
personnel.)

WEFLCOME ABCARD

NAME DISTRICT NAME DISTRICT
THUMM, James W. DIC-LND BOUCHER, Paul R. DIO-1ND
CERPATC, John J. DIO-3ND LANE, David N. DIO-8ND
CREATURE, James J. DIO-5ND PATE, Chester H. DIO-5ND
HIGHTOWER, Raymond C. DIO-5ND HUBBRARD, James B. DIO-8ND
MCNRCE, Maxwell D. DIO-9ND GOMEZ, Henry (nmn) DIO-6ND
GRANGER, William S. DIC =12ND ROBERTS, David L. I0-PRNC
MC TCWHWELL, Thomas P.  DIO-3ND ROBILLARD, Ralph O, I0-PRNC
CCX, Robert E. DIO-12ND O'NEIL, James M. IO-PRNC
DECIMA, Earl E. DIO=LND DICKINSON, Dennis W. DIO-9ND
BECKWITH, Fobert E. DIO-9ND PAYNE, Richard T. DIO-13ND
CLIFFORD, Reid F. DIO-LND

TRANSFERS - CVERSEAS

NAVE FROM i

HARDIN, James R., Jre DIO-5ND NCISA-Marianas
STHJART, James W. DIO~-5ND NCISA-Philippines
SKINNER, Larry V. DIO-13ND NCISA-Japan

AGENT GETS AWARD FOR "QUAKE" WORK

A Superior Accomplishment Award, in the form of a $300 check, was recently
presented to Special Agent John E. LANGAGER of DIO=17ND by Rear Adm. R. E. RIERA,

Commandant, 17th Naval District.
It
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LANGAGER, for about five days following the March 27th earthquake and tidal
wave, assumed duties as Acting Chief of Police at Kodiak, Alaska, alternating days
and nights with the regular Chief of Police. It was for this volunteer service that

the check, along with the following letter, was forwarded by the Director of Naval
Intelligence:

"Dear Mr. Langager:

I have learned from Captain Miller, the District Intelligence Officer,
17th Naval District, of your outstanding contribution to the city of

Kodiak while serving as Acting Chief of Police during the Alaskan earth-
quake disaster of March and April 196l.

It is with great pleasure that I commend you for your exceptional
performance under hazardous and adverse conditions, and I forward to you
a cash award for Superior Accomplishment of Duty. I regret that I cannot
deliver it in person. By the service you rendered and the manner in which

you did so, you reflected great credit on yourself and the Office of Naval
Intelligence. 'Well Done'.

/s/ RUFUS L. TAYIOR
Rear Admiral, U. S. Navy
Director of Naval Intelligence"

On hand for the presentation were Capt. Cook CLELAND, OIC, DIO-17ND, Jack
DCNNELLY, Supervising Agent, DIO-17ND, and the Kodiak Chief of Police.

Rear Adm. RIERA added his remarks to those of Rear Adm. TAYIOR, complimenting
LANGAGER on his performance of duty. He also said he was intensely gratified with
the manner in which all civilian employees of the Navy in Kodiak responded in taking
care of the situation caused by th> devastating "quake" and tidal wave.



	A64-10_01
	A64-10_02
	A64-10_03
	A64-10_04
	A64-10_05
	Untitled



