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From The Director's Desk 

As I sit here reviewing the 
happenings since the last Quarterly, 
I am once again reminded that NIS is 
an extremely dynamic organization. 
Events are continually taking place 
which will have profound effects on 
each of us and will shape the NIS in 
future yea rs. 

To mention a few: 

- A new Deputy - Sherm Bliss is 
now firmly ensconced in the next 
office, as one can see from the 
proliferation of "GENS, 11 making 
significant contributions to the 
future and well being of everyone in 
NIS . 

- Graduated a Basic Class - One 
of my most p 1 easant duties is being 
able to observe basic students grind 
their way toward graduation and know 
that some of them wi 11 be the 
leaders in just a few years . 

GS - 13 and 14 Selections 
Those key people that manage this 
organization and will have such a 
great impact on all of you. One of 
my command goals is to get relief 
from our very stringent high grade 
ceiling. 

- Reserve Management Course - In 
coordination with the Training De
partment, NIS Reservists established 
and conducted a management seminar 
for senior reserve officers. This 
project was in direct support of NIS 
in that it will constitute the basis 
for NIS middle management training 
to be offered Specia l Agents in the 
future. 
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- Indian Ocean Operations - NIS 
responsiveness to Fleet requirements 
was clearly demonstrated as we 
opened N ISRA Di ego Garcia and in
creased Agent Afloat to include the 
Amphibious Force when deployed in 
the IO . 

- FY 82 Budget Cycle - Many 
people in HQs, myself and the Deputy 
included, have been deeply involved 
in the budget hearings and submi s
s ions that will determine to a great 
extent, what our capabilities will 
be in 1982. There are positive in
dications that we may receive some 
long overdue personnel increases. 

The list goes on and on --- each 
new i tern affects us all. Both the 
Deputy and I are dedicated to keep
ing everyone in NIS informed of what 
is taking place . 

Keep the faith. 
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From The Deputy Director's Desk 

I have been sitting at the 
Deputy Director's desk for but seven 
weeks as I pen these words and en
deavor to reflect on what I have 
been doing and would like to do and 
what al 1 of you have been doing and 
can do to influence the answer to 
the question, "Whither goest we?" 

In the first edition of The 
Quarterly, Earl Richey, my prede
cessor, noted that it would f al 1 to 
his successor to identify future 
cha 11 enges. He continued that he 
believed that among them must be 
major clai mancy, enhanced training, 
further deve 1 opment of the i nit i a
ti ve and fraud programs, and some 
modification of the mobility pro-
gram. The goals noted by Earl 
Richey have indeed occupied my 
attention, but another former Asso
ciate Director also avowed that 
management is naught but the art of 
establishing priorities. 

Following virtually endless 
rounds of briefings, conferences, 
discussions, and liaison calls and 
the surmounting of endless piles of 
highly informative reading from my 
"in basket," I believe that I'm 
gaining a reasonably sound percep
t ion of the order and magnitude of 
the issues with which we must con
tend today, and of the priorit ies 
which must be established to cope 
successfully with them. I have con
e 1 uded that my first priority must 
be to lend maximum attention in con
cert with the Director and all eche-
1 ans of top management , both here 
and in the field, to the central 
issue of acquisition of resources; 
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resources sufficiently adequate to 
permit us to discharge the full 
range of our responsibilities in the 
professional manner of which we are 
capable. And, even more specific 
attention must be paid to developing 

a level of expertise and profession
alism in the areas of planning, pro
gramming, budgeting, and budget ex
ecution which matches that which we 
demonstrate in the operational 
arena . 

It would be an exercise in bla
tant speculation to try to forecast 
precise ly what's in the cards for 
NIS in either the near term or the 
long term. The permutations of 
factors which can influence such a 
prediction are mind-boggling; how
ever, I do want to share my optimism 
and enthusiasm with all of you. I 
be 1 i eve that the 1 owe st common de
nominator of all the signals we've 
received in the past several weeks 
is that we have captured the inter
est and attention of higher eche1ons 
within the Navy and that they a re 
working with us in a sincere effort 
to improve our posture. 

Finally, let me say that thanks 
to all of you, I'm enjoying my job. · 
It's a\most ayvays fun, and it's 
never dul 1 ! ; .- £7. 

v ·LV>in- ~ 



Profile of the Deputy Director 

Special Agent M. Shennan Bliss was born on 12 February 1931 in 
Portland, Oregon. He attended high 
school in the Sacramento, California 
area, graduating as class valedicto
rian and was awarded the distinction 
of "outstanding baseball player" in 
1948. In 1952 he graduated from 
Willamette University, Salem, 
~regon, where he participated in 
intercollegiate athletics was ac
tive in fraternal organiz~tions (he 
received the Balfour Awa rd as the 
outstanding Sigma Chi graduate in 
1952), and served in several student 
offices culminating with the presi
dency of the Associated Students. 
Mr. Bliss spent one semester in 
residence at the American Univer
sity, Washington, D.C., as an under
graduate participating in an honors 
program in government studies. He 
was a des troy er operations officer 
during the Korean conflict and 
subsequently a member of the Naval 
Intelligence Reserve. 

Mr. Bliss commenced his Naval 
Investigative Service, Special Agent 
career at the Field Intelligence 
Office, Los Angeles in 1957. Fol
lowing three years of general inves
tigative duties there, he was reas
signed to Rota, Spain in July 1960, 
where he served as the Senior Agent 
of the CINCUSNAVEUR Intelligence 
Security Unit covering Spain, Portu
gal and Gibraltar until July 1963. 
He was reassigned to ONI Headquar
ters (Fairmont Building) as the 
first Head of the Agent Training 
Branch, previously a part-time as
signment and after a year he pro
gressed to Assist ant Head, Special 
Activities Division. While at Head
quarters, he al so served "tours II as 
Head of the Agent Personnel and 
Training Division (and, collater
ally, as Staff Assistant to the then 
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Director of Naval Intelligence for 
Counterintelligence); and as the 
A~sistant to the Head, Investigations Department for Special Acti -
vities (Special Operations and Agent 
Personnel and Training) . During 
this period, Mr . Bliss inaugurated 
the NIS CE Program. In May 1966, he 
was awarded the Meritorious Civilian 
Service Award . 

In August 1966, Mr . Bliss was 
the recipient of a Career Education 
Award which provided him the oppor
tunity to pursue postgraduate stud
ies for one year at Stanford Univer
sity under the auspices of the Na 
tional Institute of Public Affairs . 

He returned to Head qua rte rs in 
September 1967, and was promoted to 
S~ecial Assistant for Investiga
tions, a position in which he 
functioned as the Deputy to the 
A~sistant Director for Investiga
tions, assisting hi m in the fonnul
ation, development and imp lementa
tion of investigative policy and the 
management of NIS investigative pro
grams. He collaterally served as 
Head of the NIS Polygraph Program. 

Mr. Bliss returned to the field 
~s RDO San Diego in August 1970 and 
in July 1974 he was reassigned as 
RDO NISPAC where he remained until 
May 1980, following his selection as 
Dep~ty Director and promotion to the 
Senio~ Executive Service. Through
out his career, Special Agent Bliss' 
name has been linked to a number of 
exceptional "specials," successfully 
resolved by what he characterizes as 
a "cons pi racy of homework and dumb luck. 11 

As a partial reflection of his 
pride in the Agent Corps, Mr. Bliss 
has declined to have his credentials 
reissued as "Deputy Di rector II as
serting there is no more distin
guished title than "Special Agent." 

. S~erm and his wife, Molly, 
reside in Alexandria, Va. Their 
oldest son, John, graduated in June 



of this year from the University of 
California at San Diego and for the 
next year wil 1 be a teaching pro at 
the Vic Braden Tennis College in 
Southern California. Their youngest 
son, Mike, remains temporarily in 
Hawaii, observing the surf. Whil e 
in Hawaii, Mr. Bliss was the Vice 
President of the Hawaii State Law 
Enforcement Officials Association 
the first representative of a mili~ 
tary organizat ion to hold an office 
in that organization. He is an avid 
competitor in a 11 endeavors but 
particularly enjoys athletics and 
will qui ck ly accept a cha 11 enge or 
wager to play tennis, golf, or ping 
po ng, or tiddlywinks, or ••• 

NISRA Boston -

Potpourri Of Experience 

By: Special Agent-in-Charge 
D. L. McCoy 

NISRA Boston , like most NISRAs, 
i s a NISRA with ma ny unique and 
fascinating aspect s which you might 
enjoy . The NISRA is now located in 
beautiful, historic downtown Boston 
and there are two, one-man NISRUs 
located at Portsmout h Naval Shi p
yard, Po rtsmout h, New Hampshire and 
Naval Air Station, Brunswick, Maine. 
The sta ff of NISRA Boston consists 
of two Special Agents in the NISRUs, 
three Special Agents at Boston, and 
two clerical perso nne l who take care 
of it a 11. 

Let us see what you could expect 
t o find if you were to receive a set 
of orders to this NISRA . The cost 
of living is high, especial ly in 
terms of housing , taxes, and insur
ance, but not nearly so high as you 
would find in centers such as New 
York or Washington, D.C. To make up 
for that, however, you can drive 
forty miles into another state where 

the rates on these things are much 
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l ower as are other 1 i vi ng expenses. 
The area around Boston and through
out New England is rich in history 
and entertainment for the family. 
One of the historic sites which en.:. 
tertains thousands of the public 
weekly and is near and dear to us at 
NISRA Boston, of course, is the USS 
CONSTITUTION, "Old Ironsides," which 
is still a fully-crewed U.S. Navy 
commissioned ship. You say that you 
prefer sports? Well, Boston is the 
home of some of the best profession
al sports around; the Boston Red 
Sox, the Boston Bruins, the Boston 
Celtics, and the New England Patri
ots. You like to participate, you 
say? Well, the 60,385 square miles 
of New Eng 1 and which NI SRA Boston 

covers has some of the finest summer 
and winter sports facilities, all 
waiting for you to enjoy. You say 
that the wife prefers a 1 ittl e cu 1-

ture? Try the Boston Pops and the 
Boston Symphony and some Broadway 
shows and go from there; they're all 
here. Housing in metropolitan, 
urban, or rural surroundings is 
available within striking distance 
of it a 11. 

Are you one of those concerned 
parents who is worrying about having 
the kids close to home as they start 
that ever important and critical 
freshman year of college and are 
concerned whether any good co 11 eges 
are available? We try our best to 
accommodate a 11 concerns wh i 1 e you 
are here. We do have a few small 
colleges available in that area that 
might suffice; possibly you may have 
heard of some of them. A complete 
list would be too long to handle 
here but perhaps you have heard of 
Harvard, The University of Massachu
setts, Boston College, Tufts, St. 
Anselms, Holy Cross, St. John's, 
University of Maine, University of 
New Hampshire, and many, many others 
of some renown. We have NROTC units 
at Holy Cross and MIT so you get a 
chance to become acquainted with 
them from time to time. 



Now, if you are the type who _is 
also interested in knowing something 
about the type of work that you 
might encounter while assigned to 
NISRA Boston, you can be accommo
dated by just about any challenge 
that you desire. You say that you 
would prefer an office where you can 
get some shipboard work? Well, 
NISRA Boston has its own small fleet 
to service ranging from fifteen to 
twenty-ti ve ships scattered at nu
merous locations along 175 miles of 
Maine, New Hampshire, and Massachu
setts coastline. If you get a 
little seasick on the high seas, 
never fear. We keep most of our 
fleet in drydocks or tied firmly to 
the pier so you don't have to worry 
about it getting underway wh i1 e 
you're on board; at least not until 
the last week of refitting. You say 
that you would prefer to work with 
the ships of the silent service, the 
submarine force? NISRA Boston can 
accommodate that desire by assigning 
vou some work at NISRU Portsmouth 
~here there are usually five to 
eight submarines with both blue and 
gold crews to keep you entertained. 
These will not get underway with you 
on board either since they are there 
for several months of refitting, 
conversion, and repair. If you are 
there but you ti re of the subma
rines, you can break away for a 
wh i1 e and run over and work a case 
on a minesweeper or a plain old 
1 andl ubber case on the shipyard or 
somewhere in the states of Vermont 
or New Hampshire, all of which are 
covered by NISRU Portsmouth. 

You say that you would prefer to 
work with the 11 B rown Shoe Navy? 11 

Well, NISRA Boston services Naval 
Air Station, South Weymouth, Mass. 
with two Navy Reserve squadrons, a 
Marine Reserve squadron, several 
Navy Reserve units of various types, 
and the station personnel. In that 
same vein, NISRU Brunswick, Maine 
services Naval Air Station Brunswick 
with seven active squadrons, COMPAT
WINGLANT (a Rear Admiral and staff), 
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COMPATWING FIVE (a corrrnodore and 
staff), and numerous other op~ra
t i onal units . If you seek variety 
while you are there , you can run out 
and service two mines wee pers, or two 
remote commands farther along the 
coast north on your way to Canada . 
Wh i1 e there, if you 1 ong for that 
feel of a deck under your feet 
ag ain, you can stop by the shipy~rd 
j ust a few miles north of Brun swick 
and service one of the five to seven 

FF's that are there being built or 
which are in for conversion , repai r, 
and refitt ing . You say that you 
want to go somewhere where you can 
get ex perience in CE or ICI O opera
tions? Wel 1 , there is plenty of 
opportunity available for you there 
in al 1 three offices; just use your 
imagination. 

Now , if you happen to be one of 
those Special Agents who longs for 
an overseas tour but would like to 
get the feel for the "foreign ex
perience" before going through the 
hass le of an overseas move , we can 
take care of that for you also. 
NISRA Boston has the advantage of 
being ab 1 e to furnish that for y~u 
gently and slowly. NISRA Boston 1s 
responsible for U.S. Navy investi
gations in the three mariti me prov
inces of New Brunswick, Nova Scotia, 
and Newfoundl and with an occasional 
side tri p to the U.S. Embassy in 
Ottawa. These trips are only occa
sional and you get to come home in a 
week or two rather than being stuck 
for three years on your first time 
out. Now could you ask for mo re? 
While you are in Ca nada, in order to 
help, you may carry on conversations 
in French and English, including 
about al 1 of the varieties and dia
lects of English found throughout 
the United States and the British 
Empire . 

You say that you would prefer to 
go to an office where there is the 
challenge of white collar crime? 
NI SRA Boston, always ready to accom
modate, wi 11 do its utmost to sat-



isfy. In its own meager way, Boston 
can attempt to take care of your 
thirst for fraud. The states cov
ered by NISRA Boston hold one of the 
larger industrial complexes involved 
in Department of Defense contracting 
in the United States. The Defense 
Logistics Command has assigned to 

NISRA Boston the investigative sup
port res pons i bil ity for the Defense 
Contract Services Region Boston 
(DCASR Boston). That agency admi n
i sters the majority of the Defense 
contracts in the states of Rhode 
Island, Connecticut, New York, Mas
sachusetts, Vermont, New Hampshire, 
and Maine. The DCASR Boston admi n
i strati on now covers about $19 
billion in 43,000 contracts scat
tered over 2119 contractors, many of 
which ha ve numerous divisions in
volved i n Defense work. That figure 
does not include the involved sub
cont ractors. The DCASR Bos ton pays 
out app roximately $14 million per 
day on cont racts. Now, with al 1 of 
that business, the odds are that you 
might expect to find some errors 
made in the bi 11 i ng to the govern
ment. One error currently being 
examined appears to run around $7 
million. If these odds aren't good 
eno ugh to quench your thirst for 
challenge, NISRA Boston is also 
res pons ibl e f or support of two large 
su pshi ps which oversee nu merous 
repair, convers i on, refitting, and 
building cont rac t s for several U.S. 
Navy shi ps i n seven or more civilian 
s hipyards at one t ime . Does tha t 
make the odds sound bett er? 

If you want the cha llenge of in
t r igue and myst ery and a cl ose work 
ing rel ationship with ot her agen
cies , NISRA Boston can provide t hat . 
Let ' s take as an example t he myste ry 
of the "phantom" man wh o sudde nly 
appeared on the deck of one of t he 
nuclear submarines at Po r tsmouth 
Naval Shipyard in the midd l e of a 
bright, sunshiny day and , just as 
quickly, disappeared never to be 
seen again . A few weeks l ate r, two 
dark clad "phantom" scuba divers 
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allegedly appeared in the night on 
another submarine in the yard, 
jumped the deck watch, and dived 
into the dark, murky waters never to 
be seen again. During the ensuing 

investigations, a team of five NIS 
agents and ten FBI agents worked 
solidly for two weeks without find
; ng a trace of the "phantoms. 11 If 
those aren't enough, we also have 
numerous phantoms that cut wires on 
submarines and fast frigates, set 
sma 11 fires, or genera 1 ly tear up 
gear on ships just to keep NIS 
Agents sharp and alert. Do you 
occasionally get the feeling that 
you just aren't solving enough cases 
in your area? We wil 1 send you to 
Canada to work a reciprocal case 
with the Roya 1 Canadian Mounted 
Police because they always get their 
man; with your help. 

As one can see from this small 
article, the good family life and a 
wealth of professional challenge 
await you at NISRA Boston. Al 1 of 
this also leads to a closeness and 
friendship among the assigned per
sonnel which most Special Agents 
will find desirable in their working 
relationships. Just remember as you 
put in your dream sheet; at NISRA 
Boston, no job is too big or small 
and no challenge is left untested-
for long. 



N IS Interface 

with Submarine Force 

By: Special Agent W. J. O'Brien 

To fully appreciate the unique
ness of the Submarine Service, one 
must be in a position to be able to 
experience the hi story and tradi
tions which pervade the Service. 
Like most other Navy Stations and 
Air Bases, Submarine Bases have 
their own particular history. That 
history is one which revolves around 
boats with exotic names and deals 
with experiences that are alien to 
most. It is not unlikely, there
fore, that NIS operations at a Sub
marine Base would be, in some re
spects, alien to both the vocabulary 
and experience of NIS generally. 

As to the general orientation, 
it is generally accepted that Sub
mariners (Bubbleheads) are different 
either in their perceptions of the 
world or in their nature. One 
school of thought attributes this to 
a cause and effect relationship be
tween the fact that ships are con
figured so that the "pointy end," 
traditionally the bow, is in the 
stern while the "blunt end" is the 
bow. Local pundits believe this 
anomaly is associated with anatom
ical characteristics of Submariners 
which cause them to view things 
differently. 

Additional orientation is re
quired in the day-to-day terminology 
utilized; specifically, Boat, Sail, 
BEQ, Boomer, COB, etc., terms which, 
while not exclusively Submarine, 
nevertheless have distinct meanings 
within the Submarine Service. For 
example, BEQ does not refer to en-
1 isted quarters, but rather to Basic 
Engineering Qualifications. 

Having, perhaps, the greatest 
impact upon NIS operations is one of 
these terms. "Zero Tolerance"; the 
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tenn used to reflect the Submarine 
Service 's attitude toward narcotic 
abuse among its members . Simply 
put, "Zero Tolerance" means that , 
once a member has been identified as 
a user or purveyor of any type of 
illicit substance, that individual 
is disqualified from service aboard 
any submarine . For this reason , it 
is not unusual to discover that 
individuals who have information or 
who are of interest to NIS have been 
disqualified and transferred to a 
command in a different II armed 
service" - the Surface Navy . 

A second term is mo re of a ques
tion., "What crew is he on?" , re
flects the ma npower make-up of the 
Ballistic Missile boats (SSBN) . 
When cou pled with the operating 
schedule of the Fast Attack boats 
(SSN's), this mak es close liaison 
with corrrnands, NIS and other feder
al, state and local agencies of 
critical i mportance. 

Both the "Zero Tolerance" and 
the crew availability questions levy 
a requirement on NIS intelligence 
operations which requi re NIS flexi
bility and innovation as unique as 
the Submarine Service itself. 

Aside from the philosophy of the· 
Submarine Service and the question 
of personnel accessibility, the 
greatest factor i mpacting upon NIS 
is the boat itself. The Engineering 
Section of the shi p, inhabited by 
"Nukes," and the Operations Section 
of the ship are distinct. It is not 
surprising to hear, in the course of 
an investigation, that the "Nukes" 
a re either not known by, or don't 
know, the other members of the crew. 
This is especially surprising when 
one considers the crew consists of 
slightly more than 100 people; that 
is, until one enters their world and 
finds that the ship is essentially 
divided in half. The aft half 
"Nuke"; the forward half operations. 
Even underway, the two sections have 
very little reason to tread into the 



other's area. However, this split 
is generally not symptomatic of the 
crew's attitude toward each other, 
despite personal feelings, there 
seems to be an a 11 egi ance or cama
raderie that is shared by each mem
ber of the crew. It is interesting 
to note the level of technical ex
pertise available to commands and, 
through them, to NIS. Many acknowl
edge that the Submarine Service 
attracts and retains individuals of 
a higher level of proficiency than 
the Navy generally. Perhaps this 
closeness and air of technical pro
ficiency are due to the configura
tion of the boats. Everything 
aboard is close (read cramped) and 
those assigned virtually 1 i ve with 
their machinery. It is this high 
level of expertise which, in the 
opinion of some, exp 1 a ins the not 

. too unusua 1 a 11 eged p 1 ots to stea 1, 
gas, board, and/or c001mandeer boats 
through various ingenious methods. 
It may also be that this closeness 
and technical proficiency of the 
crewmembers which explains the 
seemingly lower level of violence 
and violent crimes perpetrated by 
Submariners. 

The various differences between 
the Submarine Force and other el e
ments of the Navy make NIS opera
tions within that Force unique and, 
in very many ways, easier and more 
pleasurable than some other NIS 
areas of responsibility. A tour of 
duty with Submariners, ashore or 
afloat, is recommended. 
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TSD Notes 

Sensor Alarm Transmitter Kit 

A Sensor Alarm Transmitter Kit 
has recently been developed for use 
by field components. The kit con
tains three radio frequency trans
mitters (4 1/2 11 x 2 1/2 11 x 1 1/4 11

) 

and associated clip-lead micro
plugs, mercury position switches and 
a Thermal Intrusion Sensor. 

The transmitters operate on 
standard NIS frequencies, emitting 
either a continuous tone or pu 1 sed 
(beeper) tone, and are powered by 9v 
batteries. 

The clip-lead micro-plugs are 
used to connect wires from switches 
on doors or windows to the N/C 
(normally closed) jack on the trans
mitter. When the door or window is 
opened, the transmitter will alarm. 

The N/0 (nonnally open) jack can 
be used under carpets, etc., where 
anyone stepping on the switch wi 11 
alarm the transmitter. 

The small mercury switch is 
mounted on a micro-plug which can be 
p 1 ugged into either the N/C or N/0 
jack, depending on its orientation. 
The transmitter can then be con
cealed in a shipping crate, box, 
vehicle, etc., and will alarm when 
the object is moved. 

The Thermal Intrusion Sensor (4 
1/4 11 x 3 1/2 11 x 1 1/4 11

) is a passive 
infrared (IR) detection device which 
is triggered by body heat. The 
thermal sensor is wired to interface 
with the sensor transmitter which 
provides the RF alarm signal. Tests 

in the Technical Services Depart
ment I s laboratory indicate this 
sensor is sensitive (and will re
spond) to the heat of a human body 



walking through the "field of view" 
over 5 0 feet fr om t he u n it • F i e 1 d 
units having a need for such devices 
are urged to contact 0026 by GEN 
ADM IN. 

**N IS** 

"Hash 0i 1 Maker" 

By: Special Agent B. W. Given 

For an investment of slightly 
under $200. 00, the enthused young 
lady has purchased a device which 
promises to " ••• raise the potency of 
any weed 200%, and somet irnes up to 
300% ••• 11 as well as " ••• make high 
grade hash from regular grade weed. 11 

An objective analysis of the chemi
cal realities of processes behind 
the advertising hyperbole would, no 
doubt, considerably cool this 
hippie's elated expectations. 

The "weed" referred to above is, 
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of course, Cannabis sativa Lor mar
ijuana and the exotically shaped 
device is one of several types of 
a pp a rat us so l d w i th t he ad v e rt i s e d 
purpose of enhancing, purifying, and 
concentrating the psychoactive com
ponents of Cannabis and even con
verting some non-psychoactive com
ponents into "usable" producers of 
psychedelic states . The purpose of 
this brief discussion is to mo re 
thoroughly acquaint the reader with 
the device and its actual capabil i
t i es. 

By way of introduction, let us 
briefly review the background of 
this plant . Marijuana consists of a 
dried mixture of crushed leaves and 
flowering tops (with or without 

stems) of the Cannabis pl ant which 
is an annual plant reaching maturity 
in four to five months. The flower
ing tops of the fe ma le plant secrete 
a clear, varnish-li ke resin which 
when collected is called "Hashish." 
In a less strict definition, hashish 
has also come to mean a concentrated 
extract of marijuana. The chemi cal 
composition of Cannabis is quite 
complex. Constituents can be rough
ly divided into two broad catego
ries: those known as cannabinoids, 
which contain the psychoactive 
components and the non-cannabi noi ds 
which number in the scores and in
clude waxes, starches, oils, and 
terpenes. 

The cannabi noi ds include con
stituents with jaw-breaking names 
such as Cannabichromene, Canna
bi gerol Cannabicyclol, Cannabinol, 
and Cannabidiol. The components 
most sought after by the marijuana 
smoker is the most psychoactive of 
all: Delta-9-Tetrahydrocannabinol, 
or Delta-9-THC, or more popularly, 
just THC. There is some evidence 
that another cannabi noi d, De lta-8-
THC also possesses psychedelic 
properties but it is very di ffi cult 
to analytically separate Delta-8 and 
Delta-9 THC's. This is a relatively 
minor matter, however, since the 



amount of De lta-8 is quite sma 11 in 
comparison to the Delta-9 -- in the 
order of 1:10 to 1:100. 

So much for the chemistry: now 
back to this marvelous machine and 
the promises of wondrous things that 
can be done with the 11 common weed. 11 

A couple of the advertised claims 
are va 1 id and gadgets such as the 
IS0-2 can, in fact, extract and con
centrate THC from Cannabis. The 
claim, however, of 200% to 300% in
creases in potency poses severe 
problems in semantics. The machine 
cannot increase the potency of a 
given amount of THC; it can, how
ever, extract the THC from a 1 a rge 

amount, say one pound, of marijuana 
through a process similar to making 
lemon or vanilla extract and end up 
with the THC found in that pound of 
marijuana now contained in a,, ounce 
or so of black liquid goo. We have 
extracted THC and we have concen
trated the THC from one pound of 
vegetable matter down to a few tea
s poons of sludge. We have not, nor 
can we increase the potency of the 
THE. 

The above mentioned black goo is 
now called 11 hash oil II and may con
tain as much as 10% to 30% THC. In 
the folklore of drug users hashish 
is always much more desirable and a 
single 11 hit 11 from hash is considered 
much more potent than many "tokes" 
of marijuana. Unfortunately , there 
are few absolutes and this statement 
depends on where the Cannabis was 
grown. Some Columbian marijuana has 
been recently determined to contain 
more THC than found in hash oil ob
tained from Cannabis grown in sever
al domestic l ocat i ans. So hash oil 
need not always be better. 

Another cl aim put forward by 
manufacturers of such gadgets is 
that their instrument will convert 
non-active Cannabinoids that don't 
••• "get you off ••• 11 into the psycho
active cannabinoids. Advertising 
literature di sc usses the machines 
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abi 1 ity to convert De lta-8-THC into 
Delta-9-THC through processes such 
as isomerization and decarboxyla
t ion. Before we even address the 
merits of such statements, think for 
just a moment about the efficacy of 
such actions - in other words, why 
bother? Most research indicates 
that Delta-8-THC is already a psy
choactive component -- what there is 
of it. If a sample of Kansas Rail
road-Track Pot contains an average 
of 2% to 3% THC (Delta-9) and the 
Delta-8 to Delta-9 ratio is 1:100, 
we're talking abut changing almost 

microgram quantities. In discussing 
the merits of such processes as de
hydroxylation, dehydrogination, de
carbo:v.ylation, or isomerixation to 
create psychoactive components from 
non-active components, cannabinoid 
chemists couch their reactions to 
these claims in scientific terms 
varying from 11 I 1 ve seen no objective 
evidence to support such claims as 
this 11 to "plain crap. 11 It is inter
esting that the machines do come 
supplied with the proper chemicals 
to perform the stated reactions - it 
just doesn't seem to do much good. 

The chemical supplied for ex
traction procedures, isopropyl alco
hol, is suitable in that THC is al
cohol soluble and the traffic signal 
bulb used in this machine as a heat 
source is sufficient to volatilize 
the alcohol and percolate it through 
the vegetable matter. The alcohol 
then condenses back into a liquid as 
it cools on the inner surfaces of 
the hollow aluminum fins. The de
vice itself is in no way necessary 
for extraction procedures but noth
ing else will look '·quite that 
impressive. 

In summary, it would seem th.at 
the IS0-2 type devices do, to a 
1 i mited extent, perf arm one or two 
of the simpler procedures adver
tised. There is no significant evi
dence that the machines are capable 
of synthesizing psychoactive Canna
binoids from non-active ones_. If 



such a device is discovered during 
the course of an investigation there 
can be little doubt as to the 
owner's intent or degree of 
gullibility. 

What's New in 22 

A concerted effort is now being 
made to publish new or updated 
counterintelligence port briefs for 
el even po rt s i n wh i ch naval units 
deployed in the Indian Ocean area 
may visit. These briefs, a portion 
of the expanded NIS support for the 
increased naval force in that area, 
are expected to be completed within 
the next thirty days for dispatch to 
the Fleet I nte 11 i gence Centers for 
publication. NISHQ has recently 
received several reports of NIS
developed information, especially in 
the illegal drug area, that are to 
be used in the briefs. Continued 
reporting on those matters covered 
by NAVINVSERVINST C3850.6B is en
couraged to make the briefs of maxi
mum benefit to using commands. 
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Editor's Note: 

In an article titled 11 Art 
Lindberg's Walk in the Cold ," 
the June 1980 issue of the 
Reader's Digest presents a 
factual article on a recent 
joint NIS/FBI counterespionage 
operation. Below is an unclas 
sified article written by the 
Code 22 staff at NISHQ . (Also , 
the FBI has written an opera
tional summary (Confidential) 
on LEMON AID, and interested 
NIS components may request a 
copy from NIS -2 2B .) 

Operation Lemon Aid 

The May 20, 1978, arrest of two 
employees of the United Nations Sec
retariat, both Soviet National s in 
Woodbridge, New Jersey, and their 
subsequent conviction on charges of 
violating the es pionage statutes of 
the United States cul minat ed a dau
b 1 e agent operation that was con
ceived, controlled and concluded as 
a cooperative counteres pionage 
effort by the Naval Investigative 
Service and the Federal Bureau of 
Investigation. Codenamed "LEMON 
AID/ this operation targeted the 
Soviet Intelligence Service through 
the use of a Navy Lieutenant Com
mander who was stationed at the 
Nava 1 Air Engineering Center, Lake
hurst, New Jersey. He was responsi
ble for placing contracts with civi
~ ian companies to provide engineer
ing services and hardware to the 
Navy, and in this capacity had ac
~ess to classified documents relat
ing to defense contracting. Ed (as 
he w~ul d be known to the Savi ets) 
was instructed by his NI S/FB I han
dlers to take a round trip cruise 
aboard a Soviet passenger liner from 
the port of New York to Bennuda. 
Just prior to disembarking upon his 
return to New York, he presented a 
prepared handwritten note to the 



ship's officer which explained his 
willingness to sell classified in
formation to the Soviets. If they 
were interested, the note instructed 
them to contact Ed on August 30, 
1977, by calling a designated 
telephone number. 

At the prescribed time on August 
30, Ed received a telephone call 
from "Jim, 11 who expressed pl ea sure 
at receiving Ed's letter. Another 
contact time was arranged for Sep
tember 7, 1977, at the same time and 
telephone number. On September 7, 
Ed returned to the same booth on the 
Garden State Parkway in New Jersey 
and received his call from Jim. He 
was instructed to proceed to another 
booth on the Parkway where, in re
sponse to directions he received 
from Jim, he found a magnetic hide
a-key container. Within the con
tainer was a note which instructed 
him to await a second cal 1. The 
note also contained a series of 
questions regarding Ed I s status and 
his degree of access to classified 
materi a 1. Wh en the ca 11 came, Ed 
answered the questions and further 
meetings were arranged for the last 
Saturday of each month. 

On September 24, Ed proceeded to 
the designated telephone booth. He 
received his call and was told to 
proceed to another area, retrieve 
instructions from a crumpled package 
of Marlboro cigarettes, and to con
tinue to a third booth to await a 
telephone ca 11. This last ca 11 was 
merely a confirmation that Ed under
stood the instructions regarding the 
next meeting , and the nature and 
type of documents the Soviets wanted 
him to provide them. During this 
hop-scotch exercise, Ed noticed a 
blue Plymouth following him. Based 
on his observations, the vehicle was 
traced to a Soviet named Rudolph 
Chernyayev, who was emp 1 oyed as a 
personnel officer at the United 
Nations Secretariat and known to the 
U.S. intelligence community as a KGB 
officer . 
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At this point a pattern had 
developed regarding the telephone 
calls and the dead drop activities. 
All communication between Ed and the 
Soviets was through telephone calls 
Ed received in designated telephone 
booths on or near the Garden State 
Parkway. Ed usually received at 
least three ca 11 s - the first in
formed him where the second would 
be; the second (and possibly a 
third) directed him to a message 
hidden in or near the booth; and the 
last was to confirm his retrieval of 
the message and understanding of the 
instructions contained therein. 

Classified material was selected 
and approved for passage during the 
October 22 meeting. The Soviets 
followed their familiar routing, and 
Ed deposited the cl eared documents. 
He proceeded to the next drop site 
to pick up further instructions in a 
discarded milk carton, and found 
within it a $2000 payment and a list 
of documents the Soviets wanted him 
to bring to the next rendezvous. 
One more telephone call, and Decem
ber 3 was agreed upon as the next 
date of contact. During that after
noon's exercises, Ed again noticed 
Chernyayev's car, th i s time contain
ing two males. 

The tactics for the December 
meeting centered on identifying 
Chernyayev's accomplices. Even be
fore the operational activities be
gan, Valdik Enger, an employee of 
the United Nations Secretariat, and 
Vladmir Zinyakin, an employee of the 
Soviet Mission to the United 
Nations, both known KGB officers, 
were observed at the drop site. 
Chernyayev was seen across the 
street. Five telephone calls and 
four telephone booths later, the 
day's operation had been completed. 
Ed had passed his information at the 
second site and received instruc
tions for the next meeting via an 
orange juice container at the fourth 

site. Included also was a list of 
requested documents, and dates for 



further meetings for the next six 
months. 

After evaluating events to this 
point, it was decided that future 
efforts would be directed toward 
building a prosecutive case. An 
i ntennedi ate goal toward that end 
was to obtain documentary evidence 
of a Soviet physically retrieving 
classified material which had been 
deposited by the asset. However, 
due to poor weather condi ti ans in 
January, it was not possible to 
photograph activities at the drop 
site. The Soviets followed tele
phone procedures similar to those in 
the past, and Ed received detailed 
instructions regarding the February 
meeting. The note al so suggested a 
personal meeting outside the United 
States. 

Another review of the Soviets 
operational pattern at this time re
vealed that the second contact site, 
where further written instruct i ans 
were usually concealed in a magnetic 
hide-a-key container, could be de
tennined with reasonable accuracy. 
If that determination was correct, 
the container could be retrieved, 
the contact site identified, and the 
instructions replaced prior to Ed's 
arrival. Weather again hampered 
activities in February, but also 
farced the Soviets to alter their 
plans. Chernyayev, Enger and a 
third individual (probably Zinyakin) 
all arrived in the same vehicle and 
proceeded through the day's activi
ties together. This time the final 
drop site was inaccessible by car, 
but the Soviets were filmed ap
proaching and leaving the area. Ed 
received his final telephone call 
and confirmed the next contact date 
as March 11. 

After the February evolution, a 
presentation of the results was made 
to the Department of Justice to de
tennine if sufficient cause existed 
to arrest the Soviets. Justice 
representatives decided that for the 
purpose of sustaining a successful 
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prosecution, an expanded effort 
would be required to detect one or 
a 11 of the Savi ets engaged in overt 
acts of espionage or violating re
lated statutes. 

Extensive resources were com
mitted to document the March 11 
rendezvous. Ed received his te 1 e
phone calls on cue, made the drop as 
instructed, and arranged for a May 
13 meeting. Moments after Ed de
posited his documents, Zinyakin 
appeared and retrieved them. 

Based on activity and investiga
tive coverage to this point, a com
plaint was filed on May 12 before a 
U.S. Magistrate in New Jersey charg
ing Enger and Chernyayev with viola
tions of the espionage statutes, and 
warrants for their arrest were is
sued. Zinyakin, because of his dip
lomatic immunity, was named an un
charged co-conspirator. For a vari
ety of reasons, the arrest warrants 
could not be executed the next day 
as planned. Ed therefore aborted 
the May 13 meeting and appr-ared in
stead on the alternate date of May 
20. 

Beginning at 5:45 a.m. on May 
20, and continuing through the day, 
the three KGB officers were pl aced 
under close observation. Ed pro
ceeded to the designated contact 
site, picked up his written instruc
tions, and continued to the next 
drop site. There he deposited the 
requested documents in a Tropi cana 
Orange Juice carton, retrieved his 
message regarding the next planned 
meeting, and departed. Almost im
mediately, Enger and Zinyakin drove 

up and cleared the drop. At once, 
the arrest teams moved in and appre
hended both of them. Z i nyak in was 
holding a paper bag containing the 
orange juice carton stuffed with the 
classified documents. Chernyayev 
was also placed under arrest at his 
vantage point approximately 100 
yards east of the area. 



The Soviets were transported to 
the FBI 1 s Newark Field Office. 
Zinyakin claimed diplomatic immunity 
and was rel eased. Enger and 
Chernyayev were incarcerated in the 
Metropolitan Correction Center in 
New York City after failing to post 
separate two-mi 11 ion do 11 a r bonds. 
Zinyakin left the country as an 
unindicted co-conspirator; Enger and 
Chernyayev were indicted, tried, and 
on October 13, 1978, were found 
guilty of espionage. They were 
sentenced to 50 years in custody of 
the Attorney General of the United 
States, but were allowed to remain 
in custody of the Soviet Ambassador 
pending appeal of their convictions. 
They were suspended with pay by the 
United Nations Secretariat, and on 
April 27, 1979, were exchanged by 
President Carter for five prominent 
dissidents. 

It is obvious that the counter
espionage operation, LEMON AID, was 
extremely succcessful, achieving and 
greatly surpassing, the initial ob
jectives . Perhaps the single most 
important factor that contributed to 
this success was the close working 
relationship that developed between 
NI S and FBI personne l both in the 
New York/Lakehurst and the Washing
ton areas. Three KGB officers were 
effectively neutralized, and our CE 
program scored another victory. 
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Liaison - Some Considerations 

By: Regional Director for Opera
tions, A. J. Kersenbrock 

In an overseas environment, NIS 
cannot operate effectively without 
the full cooperation and support of 
the local law enforcement/intelli
gence agencies, and when that co
operation and support are not of
fered or, for whatever reason, are 
actually withheld, NIS must do what
ever is necessary to secure it. If 
it takes money, pay it. If it re
qui res lavish lunches, ego presen
tos, gifts for the family or tickets 
to the Wimbledon tennis matches, 
give them. NIS is in no position to 
bargain; for in actual fact we have 
little to offer that the locals need 
ha 1 f as much as we need what they 
can do for us. We can't mount and 
maintain critical surveillances, we 
can't arrest local citizens and 
search their premises, we can't 
check passports, we can't develop 
and "tap" underworld and po 1 it i ca 1 
sources and, more importantly, we 
cannot directly access local police 
and intelligence files nor can we 
independently exercise any degree of 
investigative jurisdiction outside 
the naval enclave. 

There are a number of factors 
which tend to support the "Pay the 
price" approach to liaison. First, 
NIS requests for assistance from the 
locals far outweigh their requests 
to us. We need them. They don't 
need us. In fact, many 1 oca 1 s see 
NIS as an addition to their regular 
burdens. Sure we can locate indivi
duals for them and can provide some 
file information but if we weren I t 
available, they would contentedly 
get by ~1ithout our offerings. 

Consequently, a working, useful 
relationship will seldom, if ever, 
develop if NIS sits on its duff 
waiting for the 1 oca 1 s to drop by 
bearing loads of good wi-11 and 
offers of help and assistance. 



Secondly, NIS agents remain only 
a few years in any overseas assign
ment, then move on. So in those in
stances where good productive re
~ at i onshi ps are based upon compat-
1 bl e personalities, the end of such 
relationships many times coincides 
with the departure of the rotating 
N~S agent. In picking up the 
pieces, the new man usually doesn't 
have the time nor the luxury to sit 
back and wait, confident that "when 
they get to know me, 11 things will be 
hunkydory. The Agent must hit his/ 
her stride quickly and maintain it 
and in tenns of good liaison, one 
way of doing this is to seek out 
those local to rely on, show them 
your best profile and let them know 
~hat you see them as people, not 
Just age~cy representatives, and 
that you intend to treat them as 
individuals. This is where the Jack 
Daniels comes in handy. 

Admittedly, we can't barge in 
ugly-American style 1 oaded with 
tickets, booze, dinner invitations 
and recognition plaques . This ap
proach probably would be disastrous. 
The application of a modicum of so
cial grace is not out of order. When 
in Rome do what the Romans do but 
. ' it takes a little time to discover 
exactly what they are doing. Once 
you are fa mi liar with personalities 
and genera 1 ground ru 1 es, you begin 
to introduce whatever in your judg
ment wi 11 induce responsive action 
on the part of the locals to your 
needs. If ego stroking will do it, 
great, stroke 1 i ke a champ. Let
ters, plaques and ceremonial presen
tations might be in order here. You 
discover expensive tastes but 1 i m
i ted means, try a ticket or two or a 
l ittle Jack Daniels. Should this 
develop into requests on the part of 
the locals that you provide i terns 
for th em from the exchange, consider 
it in terms of value for money. If 
it's worth it to the Navy, do it. 
If not, decline. It must be played 
by ear. 
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An important purpose of 1230 
good stuff is to enhance the NIS 
relationship to ensure that the 
Navy's interest is protected in most 
instances. If this can be achieved 
with nothing more than a big smile 
and offers of help, then smile and 
help and forget about submitting 
claim vouchers. But if mo re than 
this is required, dip into the bag 
as deep as necessary, for it is not 
only shortsighted to do otherwise, 
it is, in effect, an abandonment of 
responsibility. 

Personal F'rtness 

vs 
Time Constraints 

By: Special Agent L.A. Coleman 

The human body contains thou 
sands of miles of nerve fibers which 
comprise the brain and nervous sys
tem. Here, in thousands of centers, 
are made the infinite connections 
that determi ne a 11 body movements 
and the li mitless thoughts, mem
~ries, imaginations and split-second 
Judgments of each day. Fitness 
~eans keeping this complex mechanism 
in top working order. What we eat 
how_ we exercise, sleep, feel , think 
- in fact, all we do affects this 
fine machine for good or bad . A 
chronic comp 1 i ant of many invest i 
gators is "lower back pain . 11 In 
many inst ances t his condition can be 
preve~ted or overcome by proper 
exercise. 

Strength and aerobic fitness are 
necessary human qua 1 it i es the 
strength to work, to play and to 
fight if need be. Aerobic fitness 
(the ca rdiovascular system) provides 
the s upp ly of adequate oxygen to the 
exercising muscles. Physical fit
ness is the result of developing 
stren~th and aerobic fitness through 
exercise. 



People mistakenly believe that 
if they are free from disease and 
never sick they are in good physical 
condition. Personal health and 
physical appearance alone i s not a 
good guide in detennining fitness. 
Instead, take a close look at your
self in the mirror and feel your 
muscles. Are your muscles well
toned or are you soft and flabby? 
What happens after you cli mb a 
flight or two of stairs? Does your 
chest ache and heave and does your 
heart feel like it is racing at 
about 5000 r pm? 

What good is it to add years to 
1 if e if we do not al so add life to 
vears? Expect certain physical 
tnanges as a resul t of aging and 
don't worry about them. Bu watch 
your weight, avoid fattening foods 
and keep flexible and fit on an ex
ercise program consistent with your 
ability and demands. Just fifteen 
~i nutes of vi gorous exercise a day 
1s adequate for i mp roving overall 
fi~ness. Some prefer an hour a day, 
wh 1 le others mak e more ti me ava i1 -
able three or more days a week. The 
important poin t is that you exercise 
regularly. Riding a golf cart 
around t he cou rse every Saturday 
when t he we athe r is nice, or playing 
a few sets of t ennis once a week and 
call i ng t ha t s ufficient exercise is 
only f ool ing you rself. Bu t walking 
an ext r a mi 1 e each day , pr eferably 
at a br i sk pa ce , is an exc el lent 
sta r t fo r a program that cou l d 
easily remove twenty or thirty 
pounds of body fat in one year . All 
you need is motivation, dedication , 
detenni nation and a goal . NIS does 
not have an organized physical 
t raining prog r am , nor are we always 
l ocated close to a gymnasium or 
at hle tic f i el d. But all of us al
ways seem to find the time and the 
pl ace to do whateve r motivates us . 

A thorough medical examinatio n 
by a physician is a very impo r tant 
pr erequisite to any physical con
ditioning program. All NIS Ag ents 
f ul f i 11 this requirement with t he 
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annual physical. Any persons who 
have special problems should check 
with their doctor before beginning 
an exercise program to detennine 
what limitations to exercise should 
be set. 

Here is a simple flexibility 
test to help you determine how much 
st rech i ng work you need to do: 
CALVES - Sit on floor with legs 
stra1ght, toes up. Lift your legs 

up and toward your head. Thirty 
degrees is considered nonnal (very 
good); fifteen degrees is not quite 
as good and anything less than that 
means you'd better invest in a 
wheelchair. HAMSTRINGS - (posterior 
thigh) - Lie flat on your back, 
knees straight, and raise your legs 
straight up. Ninety degrees is very 
good, sixty degree is fair and 
thirty degrees is lousy. QUADRICEPS 
- (anterior thigh) - Lie face down, 
keep your pe 1 vis on the floor, and 
bring your heels to your posterior. 
If your heels touch, you' re doi ns 
great. If there I s three inches of 
space, you need work. If you have 
more than a six-inch gap, you need a 
lot of work. GROIN - Lie flat on 
your back and spread your 1 egs as 
far apart as possible. If you get a 
90 degree spread, that I s fine. If 
the s pread is 60 degrees, you should 
work on some groin stretches. If 
the spread is barely 30 degrees, you 
could be in a great deal of pain 
some day if you're not careful. 
BACK - Lie flat on your back, knees 
be nt , f eet flat on the floor. Si t 
up and try t o touch your nose to 
your knees. If your nose falls 
s hort by s i x inches or more, keep 
st retching. If there's a foot or 
more between nose and knee, you I re 
in trouble. SHOULDERS - Lie flat on 
your back with your arms straight 
out, perpendicular to your body. 
Bend at the elbows so that your 
f ingert i ps are pointing toward the 
ceiling. Now swing your foreanns 
f orward so your pal ms are flat on 
t he floor; then swing 180 degrees 
t he other way, placing the backs of 



your hands on the floor. If you can 
do both, your shoulders are nice and 
loose. If you miss by two inches, 
your shoulders need a lot of work. 

Although it helps to pl an a 
workout for about the same time each 
day, don't wait for the right time 
to exercise. Take any time that you 
have available early morning, 
lunch period, evening, night, the 
time you have to wait for someone to 
come back from 1 unch to conduct an 
interview. Motivate yourself to 
complete a workout. You can think 
of positive reasons rather than 
providing yourself with excuses. 

The ideal place to exercise 
might, or might not, be available -
the YMCA, health clubs, school gym
nasiums, military gymnasiums, good 
jogging areas adjacent to that motel 
you stay in during a road trip. 
Don't use the absence of a facility 
or elaborate equipment as an excuse. 

The number of workouts per week 
should be at least three, every 
other day and the duration of each 
workout should be at least thirty 
minutes. You can do more and use 
more time if you desire, but 11 3 x 
30 11 is enough to keep fit. What you 
do during the thirty minutes is what 
counts. If you are just beginning 
to exercise, start slow. But expand 
your effort as you continue. This 
causes your body to adapt and func
tion more efficiently. Expansion 
can be accomplished in several ways: 
( 1) Increase the frequency of exer
cise; (2) Increase the intensity of 
exercise within a given time period; 
{3) Increase the duration of exer
cise at a specified intensity. 

Your training intensity can be 
measured by heart rate. The exer
cise must be of sufficient intensity 
to produce a heart rate that is at 
least 70% and no more than 90% of a 
person's maximum rate. The follow
ing guide is provided: 
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AGE 70% MAX HEART 90% MAX HEART 
RATE RATE 

20 140 180 

25 136 175 

30 133 171 

35 129 166 

40 126 162 

45 121 156 

50 116 149 

55 112 144 

The easiest way to determine 
your heart rate is to measure your 
pulse for ten seconds and multiply 
the result by ten. The pulse is 
strongest at the temple or throat. 

There is no reason why exercise 
cannot be fun. A 11 Guide to Aerobic 
Poi n ts II i s prov i de d with th i s a rt i -
cle. So, simply pick out your 
favorite sport, or exercise, and 
assure that you accumulate at least 
thirty points each week. You can 
build a physical fitness program 
around your working and traveling 
schedule. All you need is some self 
motivation. You probably ensure 
that the family automobile is 
serviced regularly. Do you value 
your body at 1 east as much as you 
value your automobile? 
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Your Guide to Aerobic Points 
- -----------

YOUR PERSONAL FITNESS BY DOI NG 
ENJOY DOING. PICK OUT YOUR 

MAINT AIN 
\.JHAT YO U 
SPORT ON 
SCORE OF 
ASS URES 

Tl!IS CHART AN D THE N BEGIN KEEPI NG 
YO UR POINTS. JO POINTS A WEEK 

A REASONABLE FITNESS PROGRAM. 

ALTERNATELY 
WALKING 

AND RUNNING 
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Keisatsu-Kan 

By: Special Agent-in-Charge 
G. D. Mu 11 i ga n 

Keisatsu-kan (Mr. Policeman) is 
a member of a unique and special 
group. He is relatively well paid, 
extremely well trained, well edu
cated, polite, patient, and deadly 
i n the ma rt i a 1 a rt s • 

Few policemen carry firearms in 
Japan, therefore, survival often 
depends on the policeman's ability 
and skill in some form of martial 
arts. Most are proficient in sev
eral and hold advanced degree belts. 
Keisatsu-kan began training in these 
skills while a young boy in grade 
school as part of his routine 
education. 

In Japan, each prefecture 
(state) is required to maintain and 
operate a Prefectural Police School. 
Pol ice School candidates must have 
as a minimum, a high school educa
tion. After screening, including 
appearance before a Police Selection 
Board, a candidate who successfully 
completes the process is enrolled in 
the school, when the new term begins 
in April. 

As I mentioned earlier, training 
and education are important to as
piring policemen. High school grad
uates must remain at the school for 
one year; while university or col
lege graduates complete the course 
in six months. Law school graduates 
may apply for a National Employees 
Examination administered by the 
Government of Japan. If the exami
nation is passed, the candidate is 
then entitled to enrollment in the 
Nat ion al Po 1 ice Academy, the train
ing institution for the elite. All_ 
candidates, of course, must success
fully undergo a rigid pre-employment 
background investigation - a pre
requisite for academy acceptance. 
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The local Police School graduate 
is a prefecturql Govennent employee. 
Following graduation, he is assigned 
as a policeman to a Municipal Police 
Department, Sub-station, or Police 
box. He remains at the Sub-station 
for three to six months under direct 
superv1s1on of a veteran senior 
officer. Following this period, the 
young policeman is then recalled to 
the Po 1 ice School for a months re
f res her training. 

Following refresher training, he 
returns to the Police box and he 
will then begin to prepare for fut
ure specialized training. The high
est rank this police officer may at
tain is Senior Superintendent. For 
promotion up to the rank of Inspec
tor, professional examinations are 
administered. Promotion above the 
rank of Inspector is by selection. 
The police officer is rarely ever 
transferred out of the prefecture; 
however, routine transfers within 
the prefecture are experienced every 
two or three years. 

When a police officer reaches 
the highest rank attainable by him, 
Senior Superintendent, his status 
changes from prefectural employee to 
federal employee. His salary con
sequently will then be paid by the 
Federal Government and the Federal 
Government will have a voice in 
future transfers and assignments, 
although he will remain within the 
prefecture. 

RANK STRUCTURE 

Local Police School Graduate 

Policeman 
Senior Policeman 
Sergeant 
Assistant Inspector 
Inspector 
Superintendent 
Senior Superintendent 



Police Academy Graduate 

Assistant Inspector 
Inspector 
Superintendent 
Senior Superintendent 
Chief Superintendent 
Inspector General 
Superintendent Ge neral 

The National Police Academy 
graduate is a Federal Government em
ployee and is appointed as Assistant 
Inspector at graduation . His first 
assignment is an administrative 
assignment at the National Police 
Academy . Shortly after graduation, 
following successful completion of a 
professional examination , he is pro
moted to full Inspector . Not much 
longer, he is selected and promoted 
to the rank of Superintendent. This 
rank is usually reached before the 
academy graduate has reached his 
30th birthday . The academy graduate 
may be assigned anywhere in Japan 
and may eventually be head of a pre
fect ural Police Headquaters or Chief 
of a Regional Po lice Bureau . The 
hi ghes t rank that he may attain is 
Super intendent General . There is 
only one billet for this rank in the 
enti re poli ce system. 

Un l ik e his American counter
parts , the Japanese po liceman is 
provided hous i ng and ot he r benefits 
incl uding various bonu ses t hrou ghout 
the year . However, not ificat i on of 
transfe r only three days befo re t he 
reporting date at his new as s ig nment 
is standard procedure . 

During the war , the enti re po
li ce ope ration throughout t he coun
t ry was federalized and t he po lice
man became a person to be fea red and 
hated . During the years of occu pa
tion , i mmediate ly after t he war, one 
of the priorities of the occupati on 
fore es was to retu rn the po liceman 
to a position of respected aut ho
r ity . 

Obviously , the Japan of today 
reflects that exact image of i ts 
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policemen. Appointment to the 
Police School is a coveted honor. 
The modern policeman is emulated and 
respected by school children and 
adults. He is a friend. He is 
brave and honorable. He is 
KEISATSU-KAN ••• 

Time Out For Thought 

By: Special Agent D. Tomaso 

Th e time is 1600. It could be 
any day of the work week. The odds 
are that a report, message, or what
ever will hit the secretary's des k 
with a request for completion prior 
to day's end. 

The dictation is garbled; the 
handwriting illegible and misspell
; ngs abound . No probl em. "The 
secretary will sq uare it away." 
This kind of mind set i s well 
documented throughout the system. 
"We'll be unavailabl e for an hour"; 
"I don ' t want to talk to that guy"· 
II I 

' She s j ust the secretary," are all 
terms articulated in jest , i gnor
ance, i neons i de ration or a cornbi na
tion thereof. The solution seems 
evidently si mple: let's treat our 
clerical team as an integral and 
human part of our profes s ional work 
force. They are not just part of 
the landsca pe, but thinking and 
feeling people. Mutual res pect 
develops from mutual consideration -
it is never a one-way street. 



NARCSCAM 

By: Special Agent D. A. McBride 

In February 1980, a narcotics 
division detective of a Southeastern 
Sheriff's office contacted NIS and 
related that one of his drug infor
mants had reported that two sailors 
"Sa 1 t" and "Pepper," who supposedly 
work at a Navy pharmacy, had been 
stealing Dilaudid, a schedule II 
narcotic, from the pharmacy and had 
been selling the drug for $10.00 to 
$20.00 per tablet in the civilian 
community since October 1979. 

After "Salt II and "Pepper" were 
positively identified as pharmacy 
technicians it was determined that 
"Salt" was driving a late model 
Corvette and "Pepper" owned two cars 
- a 1979 deluxe compact and an older 
mode 1 Chevro 1 et. An investigation 
was then initiated and the pharmacy 
officer was informed of the allega
tion. He reported that al 1 i nven
tori es of narcotic drugs had been 
comp 1 eted satisfactorily with no 
unaccounted drugs. 

A subsequent review of Dilaudid 
prescript i ans written between Octo
ber 1979 and February 1980, dis
closed that approximately 90 pre
scriptions had been filled during 
that period. A close look at those 
prescriptions revealed that about 80 
of them were apparently counterfeit. 
On most, "Salt's" or "Pepper's" name 
appeared as the dispensing pharmacy 
technician. None of the patients 
could be identified. The patients' 
addresses and phone numbers were 
found to be fictitious. Over twenty 
doctors and dentists, whose names 
appeared on the bogus prescriptions, 
were interviewed. A 11 acknowledged 
that their purported signatures were 
forgeries and all disclaimed know-
1 edge of, or acquaintance with, any 
of the named patients. 
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Comparisons of known samples of 
handwriting and printing by "Salt" 
and "Pepper" with the counterfeit 
prescriptions disclosed that they 
were the apparent authors. 

"Salt II and "Pepper" had amp 1 e 
opportunity to work the narcscam. 
Each spent extended periods of time 
alone in the phannacy as the NRMC is 
manned by a single duty pharmacy 
technician from 1600 until 2300 and 
by a night duty man from 2300 until 
0800 the following morning . On 
weekends, the duty man is a 1 so 
alone. 

The simplicity of the scam leads 
one to believe that it could be 
occurring in pharmacies throughout 
the military community on a 1 a rge 
scale. The technician would author 
the fa 1 s e pres c r i pt i on ; 1 o g i t 
properly in the narcotic control 
log; place it in the proper file; 
and pocket the narcotics. He could 
do this with the secure knowledge 
that when accounting for the 
narcotics, the auditor would only 
count the number of tablets on hand 
against the number dispensed , and 
compare those figures with the 
number received. At no time did 
anyone actually check the 
prescriptions to ensure that they 
bore 1 egit imate doctors' s i gna
tures, nor did anyone check with the 
prescribing physicians to confirm 
that they had, in fact, written the 
prescriptions. 

During the period of the scam, 
the counterfeit prescriptions pro
vided for the undetected 1 a rceny of 
about 3,500 2mg Dilaudid tablets. 
Computed at the "street prices, 11 

11 S a 1t II and "Pepper" rea 1 i zed a net 
profit of between $35,000 and 
$70,000. 



Travel Opportunities 

From NISO Japan 

By: Special Agent L. E. Ferrell 

Just one of the many benefits 
derived from a tour within NISO 
Japan are the limitless travel 
opportunities that exist. Notwi th
standing the many extraordinary in
country travel opportunities on the 
mainland of Japan, there is a wide 
variety of exotic places to visit 
and a virtual limitless number of 
events to observe and enjoy. 

. From the mainland of Japan, 
which would include tours at our of
f~ces at Yokosuka, Yokohama, Atsugi, 
M1sawa and Iwakuni, it is currently 
possible to travel 11 free 11 (for a 
$10.00 per trip fee) on military 
aircraft or military charter (MAC) 
flights. It is only necessary to 
apply for and obtain Environmental 
Moral Leave (EML) orders from the 
local Consolidated Civilian Person
nel Office ( CCPO) endorsed by the 
NISO CoITTTianding Officer and then 
report to the nearest military 
air-field/airport and sign up for a 
"Space A" flight to your pre-select
ed destination. It is routinely 
possible to fly from NAF Atsugi, 
Mi sawa AFB, MCAS Iwakuni or Yokota 
AFB with the latter being the larg
est airfield and thereby offering 
the largest number of and most diver
sified flights. From Yokota AFB, it 
is possible to obtain flights to 
Korea (Seoul or Pusan), Philippines 
(Clark AFB or Subic Bay/Cubi Point), 
Guam (Anderson AFB), California 
(Travis AFB), San Francisco Inter
national Airport, Los Angeles Inter
national Airport, and Washington 
State (McCord AFB). From these des
tinations it is possible to obtain 
flights to additional destinations, 
either on secondary military flights 
or via coITTTiercial air at usually 
reduced prices. Some of the vi rtu
a l ly unlimited exotic places to 
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visit are Saipan, Truk, Taiwan, Sing
apore, Hong Kong, Bangkok, M001basa; 
Kenya, Australia and New Zealand. 
Visits to these and other places of 
interest are limited only by your 
available accrued leave time, your 
personal finances or your spouse's 
proclivity to purchase expensive 
items at greatly reduced, usually 
tax free, prices. 

In addition to the above methods 
of travel, each military base on 
mainland Japan, through the Special 
Services Offices, provides reduced 
fare excursion trips, which often 
include accommodations, ground 
transportation and tours/meals if 
desired, to virtually anywhere in 
the world. Additionally, through 
liaison with commercial travel 
agencies, it is possible to travel 
from Japan and/or Okinawa at reduced 
rates. 

As is obvious, many Special 
Agents and their families take full 
advantage of these many tr ave 1 op
portunities while completing a tour 
in Japan. 



How To Fly A POV! 

By: Special Agent B. N. Deitch 

NISRA Camp Lejeune, N.C., 
launched two ICIOs early i n 1980 to 
target various frauds against the 
disbursing offices servicing various 
commands at MCB Camp Lejeune. Thus 
far, over 40 investigat i ons have 
been initiated, with an aggregate 
recovery for the U.S. Government of 
approximately $6,000.00. Most _of 
the investigations involved service 
members who filed claims for travel 
from western Pacific duty stations 
to MCB Camp Lejeune. The most non-' . complex, yet prevalent, fraud is to 
claim travel from point of entry on 
the west coast to Camp Lejeune, 
N.C., via privately owned vehicle, 
when in fact, the service member 
actually travels via commercial air. 
In spite of the fact that travel pay 
is computed on a flat rate per mil~, 
the service member stands to profit 
by obtaining a maximum nine days 
travel time vice the one day nor
ma 11 y a 11 owed for c omme re i al a i ~. 
Since travel time abused results in 
the saving of earned leave, the mem
ber either illegally profits from 
using the leave at a late_r d~te or 
selling it back at the expiration of 
service. If the subject is a PVT 
with no longevity, he stands to 
profit from receiving eight addi
tional days leave, valued at 
$119.68. The value of the eight 
days increases as the_ rank and lo~
gevi ty increase. ProJected cases in 
this category for the calendar year 
1980 will amount to 150, with ex
pect;d recovery of $_25 ,ooo_.oo._ The 
initial step in any investigat~on of 
this nature is the interrogation of 
the suspect. The "batting av~ra~e" 
thus far is an 80 percent admission 
rate upon first interrogation. 
Several suspects gave alibi stories 
which, when checked, proved false. 
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In all cases of that type, the sus
pect admitted to fraud upon reinter
rogat ion . About 15 percent of the 
cases proved the allegation was ~n
founded . Ot her cases and recoveries 
are projected for travel cla_ims r~
garding inflated motel receipts 1n 
connectio n with TOY , fraudulent 
co ll ecti on of BAQ , and other scams 
i nvol vi ng t he dis bursing offices at 
Camp Lejeune , N. C. 

N ISO Philippines 
Narcotics Suppression Update 

By: Special Agent V. H. McPherson 

Between 1 Jan and 20 May 1980, 
three narcotics suppressi on opera
tions were cond ucted by NI SO Phi l ip
pines components and t hey , along 
with normal narcotics invest iga
t i ans, have resulted in a rec overy 
value in excess of a qu art er milli on 
dollars. This represe nts a 100% 
increase over the narcot i cs recovery 
value for all of calendar year 1979 . 
Reasons for the i ncrease i s t he 
major build-up in the India n Ocean 
area and fleet visits to new ports 
where narcotics are readily avail
able. Another fac t or s i gn i fi cantly 
contributing to the success of the 
narcotics sup pression effort has 
been the placing of Special Agent M. 
B. Jones in charge of a squad dedi
cated to this purpose. In addition 
to leading the suppression teams 
that made trips to Thailand and 
Kenya this year, Special Agent Jones 
effected liaison with host country 
officials in Sri Lanka, Thailand, 
Singapore and Port Luis, Mauritius 
for suppression operations p 1 anned 
in the near future. Special Agent 
Jones will be rotating back to CONUS 
in the summer of 1980 and his pres- . 
ence wi 11 be missed by numerous law 
enforcement officials and bar owners 
throughout the Far East and Indian 
Ocean area. 



A narcotics suppression opera
tion was conducted in Pattaya Beach, 
Thailand in connection with port 
visits of U.S. ships between 18-20 

Jan 1980, utilizing two Special 
Agents and four sources. With the 
assistance of local law enforcement 
personnel, twenty-two local traf
fickers were apprehended and two 
pov's, 844 "THAI STICKS," and 2,100 

grams of marijuana were confiscated 
with a total recovery value of 

$18,162.00. A significant aspect of 
this particular operation was that 
neither the sources nor presumably 
the crew members of visiting ships 
were able to locate Thais offering 
to sell heroin which is in total 
variance with experiences during the 
early stages of previous suppression 
operations. 

Between 4-8 May 1980, a narcot
ics suppression operation in Mombasa 
Kenya, appropriately named "FIRST 
SAFARI," was conducted in conjunc
tion with the port vis its of three 
U.S. Navy ships. The fact that 
local traffickers were not familiar 
with a suppression operation of this 
type was apparent as twenty-nine 
local nationals were apprehended and 
$10,000.00 worth of drugs were con
fiscated the first night of the 
operation. Reportedly, the Kenyan 
National Police were duly impressed 
by the smooth operation of the two 
NIS Agents and the four sources 
whose first day was likened to 
"shooting fish in a barrel." More 
than 190 pounds of marijuana and 

hashish, as well as 250 barbiturates 
were seized by the third day of the 
operation which local officials es
timated to be valued at $86,500.00. 

Seventy-nine local nationals were 
arrested in all of which sixty-one 
were charged in local courts the 
following day. By the fourth day of 
the operation neither the sources, 
nor presumably U.S. Navy sailors, 
were able to locate anyone desiring 
to sell narcotics or dangerous 

drugs. 
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An on-going narcotics ICIO ~ar
geting traffickers in Olongapo City, 
RP. continues to be successful. 
Bet;een 19 Dec 1979 and 21 May 1980, 

fifty-five local nationals and one 
American serviceman have been appre
hended trafficking narcotics des
tined for SEVENTHFL T personne 1. So 

far this year the operation has re
sulted in the recovery of 159 mari
juana plants, 56.61 pounds of mari
juana and small quantities of co
caine, valium and assorted controll
ed prescription drugs, including the 
confiscation of one pov used by a 
local trafficker. Total recovery 
value is estimated to be $23,960.00, 

based on local street price of $1.00 

per gram of marijuana. 

Although not related to any on
going ICIO, Special Agents assigned 
to NISRA Diego Garcia have made sev
eral significant "busts" on that 
island which has experienced a major 
build-up of personnel in recent 
months. As the island does not pro
duce any substance which can be con
sidered a narcotic or dangerous 
drug, most efforts have been di
rected at stemming the flow of drugs 
to the island by U.S. military per
sonnel. Thus far this year, twenty
seven individuals have been investi
gated and quantities of marijuana, 
hashish, cocain and dangerous drugs 
with a total street value of 
$79,296.00 have been recovered. 

NISRA Subic Bay is investigating 
an entrepreneur and his associate 
who attempted to smuggle fourteen 
pounds of "THAI STICKS" aboard a 
U.S. ship visiting Satthip, Thai
land. The subject of the investiga
tion had secreted the marijuana in a 
water proof container and using 
scuba equipment had made the arduous 
swim from shore to the ship when 
alert security personnel observed 
his accomplice lowering a rope to 

him. The swimmer was apprehended 
when he reached the shore after law 
enforcement personnel f o 11 owed his 
trail of bubbles. Recovery value of 



recovered marijuana was $68,000.00. 

It is anticipated that these 
summaries wi 11 continue as neither 
the narcotics traffickers in this 
part of the world nor NISO Philip
pines are expected to go out of 
business anytime soon. 

\~ 
~ I 

Oh No Sir, Because ....... 

By: Special Agent J. F. Naylor 

All Agents are familiar with the 
reinterrogation to determine a sub
ject's willingness to take a poly
graph examination. Reasons/ excuses 
for not taking an exam seldom show 
anymore imagination than the stan
dard "I don't trust machines" or 
"I'm an awfully nervous person." 
Agents assigned to the various 
offices in the Philippines are fre
quently treated to well researched 
and highly creative declinations. 
While some might be classified as 
tacit admissions, it is feared they 
would suffer even further by any 
attempted insertion in an ROI. The 
majority only see print as the stan
dard "subject declined to undergo 
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polygraph examination. 11 The NISO 
Philippines polygraph examiner has 
chosen to record some of the more 
imaginative responses and here are 
just a few: 

SUBJ: "Sir, I cannot speak English 
so good. Would that hurt 
me 11 ? 

20P: 

SUBJ: 

"Would you like me to ask a 
Filipino to come in and help 
us 11 ? 

"Yes sir, that would be 
good." 

A Filipino Agent is called in 
and the examiner, subject and the 
Filipino Agent discuss the exam, the 
questions and how the polygraph 
works. Subject then asked the exam
iner if he could speak with him 
alone. 

SUBJ: "Sir, I do not like that man 
and I think he would lie for 
me on the test." 

20P: "No, you would answer the 
questions yourself." 

SUBJ: "But sir, to change from Fil
ipino to English, is where 
the danger is. That man 
does not like me and he 
could change things and you 
wouldn't know it and then I 
would flunk this test." 

20P: "No, No, I understand, 10, 01 

and 'Hindi 1 (Yes and No in 
Filipino) and I will also 
understand the questions so 
you have nothing to be 
scared of. That man will 
not change anything. The 
only thing you have to be 
afraid of is not telling the 
truth." 

SUBJ: 11 In that case sir, I will not 
take the test. 11 

**** 



SUBJ: "Sir, I only just finished 
suffering with a very bad 
case of malaria and my 
doctor thinks that might 
have a bad effect on this 
test. 11 

20P: "Did you discuss the test 
with your doctor"? 

SUBJ: "Yes sir, and my lawyer and 
my mother too sir. 11 

20P: "When did you have malaria"? 

SUBJ: "Only just in 1971, sir." 

20P: "That was 9 years ago. 11 

SUBJ: 11 1 know sir, but these things 
can haunt you sometimes." 

20P: "Have you had any attacks 
since 1971 11 ? 

SUBJ: "No sir, that's why I don't 
want to take the chance 
now . 11 

**** 

SUBJ : "Sir, I talked to a friend of 
mi ne who is an engineer 
about this test and although 
I am tel ling the complete 
truth I mu st not take the 
test. 11 

20P: "Why, what did the engineer 
tell you"? 

SUBJ: "Well sir , you see, your 
machine runs on electricity 
and I am very mu ch allergic 
to electricity . 

**** 

SUBJ: "Sir, I fear of this test 
because of my heart 
palpitations ." 

20P: "Oh, do you have a bad 
heart. 11 
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SUBJ: "Yes sir." 

20P: "How long have you had this 
problem"? 

SUBJ: "Just s i nee you asked me to 
take this test sir. 11 

SUBJ: 

20P: 

SUBJ: 

20P: 

**** 

"Sir after I take this test , 
will you tell me who has 
said these terrible things 
about me"? 

"Well, let's take the test 
and see. If you are telling 
the truth we all want to see 
that the right thing is done 
and we will talk to that 
person." 

"But if I don't pass the 
test, won't I know then"? 

"Know what 11 ? 

SUBJ: "Who has so defamed me"? 

20P: "The way I see it, if you 
don't pass the test, that 
means the other person is 
telling the truth. 11 

SUBJ: "So I guess I better find 
some other way to find out 
who this person is. 11 

Abrupt departure ••• 

**** 

SUBJ: "Sir, my friend was ' here the 
other day and she said you 
hurt her body very much, is 
that the truth"? 

20P: "She never mentioned this to 
me. I'm very sorry if she 
feel s that way • 11 

SUBJ: "Sir, my friend was lying to 
you and she said it hurt 
very muc h and I believe her. 
So for that reason I think 
it will be much better for 



me if I don't take this test 
and therefore you will not 
hurt me too. Goodby sir." 

**** 

SUBJ: "Sir, do you remember who was 
here before"? 

20P: "I think I do. Wasn't she 
accused of being involved in 
this same matter"? 

SUBJ: "Yes sir. You told her about 
the devil in your machine 
who would get her if she 
told a lie." 

20P: "I don't recall telling her 
that. 11 

SUBJ: "Well sir, that's what she 
says and ever since then she 
has been acting very 
strangly, sir, and I think 
maybe that your devil did 
that to her." 

20P: "Are you saying that Corazon 
did lie to me"? 

SUBJ: "Oh no sir. Only just that 
maybe your devil made a 
mistake, sir, and got the 
wrong person. And you see, 
sir, I am a very pure and 
religious person and do not 
wish to be even close to a 
devil, let alone have one 
forced into me by your 
machine so, for religious 
reasons, I cannot take this 
test. 11 

**** 

This subject was a graduate of a 
Philippine law school and a prac
ticing lawyer. He has held various 
prestigious positions. 

"I feel that I must explain t_o 
you the pri nci pl e of the polygraph 
as seen from the Filipino legal 
sense. Our NBI uses the polygraph. 
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While we lawyers place no faith or 
trust in such a machine, we do ac
cept that it exists. It is a prin
ciple of using the machine that the 
person who takes the examination 
acknowledges that a crime has been 
committed. In my case I do not 
acknowledge that any crime has been 
committed so the ref ore from a legal 
point of view it would be completely 
against Filipino principles to agree 
to take such an examination." 

**** 

This gem, logically constructed, 
highly believable and very true in 
philosophical principle was supplied 
by a Filipino who has spent the 
majority of his adult years in the 
U.S. Navy, rising to the rank of 
First Class Petty Officer. 

SUBJ: "Sir, could you tell me 
something about your 
machine"? 

20P: "What would you like to 
know"? 

SUBJ: "Who invented this machine 
and where is it made"? 

20P: "Basically many people have 
contributed to the various 
parts of the polygraph. All 
of the parts are accepted 
and used medically 
everyday ••• 11 

SUBJ: "What I mean is was it 
invented by and made in 
America"? 

20P: "I guess you could say that." 

SUBJ: "In that case sir, I am 
afraid I cannot take this 
test. 11 

20P: "Why do you say that 11 ? 

SUBJ: "Because sir, Americans and 
Filipinos are different. 
They are built different, 



they think different and we 
do things in different ways. 
I am a Filipino and your 
machine would judge me by 
American standards. Maybe 
that wouldn't be so good for 
me through no fault of my 

own. 11 

Around The N IS 

Ringing The Minority Gong 

NISRA San Francisco Special 

Agent-in-Charge, Charles Kampton 

u~hered in the year of the Monkey 

with the ad pictured below in the 

"Chinese Times," a Chinatown daily. 

It ran for a week, and resulted in 

se~en appl~cants, some of whom look 

quit~ promising. Interestingly, one 

applicant was a black who said he 

had noticed the ad while reading the 

paper. Charlie is stilly trying to 
unravel that. 

IS THIS YOUII PIIOFILEt 

Agt 21-347 
4-Yar College Dlgrn? 

Physically Flt? 
WilJlng to Travel? 

Prot11slon1Uy Minded? 

If It Is. Ltts Talk 
Business! 

NAVAL INVESTIGATIVE 
SERVICE 

(415)765-5301 
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A similar ad in a Bay Area news

paper targeted at black readership 

has paid similarly good individuals; 

perhaps this technique could access 

minorities in your areas as well. 

**** 

Hostage Negotiation Communications 

Issue number 2, April 1980, page 

33, reported development and con

struction of a II no cost II hostage 

negotiation communication kit. This 

kit was developed and constructed by 

Special Agent James C. Linder. If 

you wish to construct a kit of this 

type and have any questions, feel 

free to contact Linder at NISRU Camp 

Foster for assistance. 

**** 

In response to the April 1980, 

issue of the NIS QUARTERLY, the 

following information concerning 

"house swapping" is provided: 

Special Agent Mike Jones, NISRA 

Keflavik, Iceland, has offered his 

small two bedroom apartment which is 

located on a lava field one mile 

from inner Njardvik. This lovely 

home is available at anytime in 

exchange for a residence at any 

other location. Rubber boots and 

arctic parkas will be provided. 

**** 

Command Investigations 

As an adjunct to the article 

prepared by Special Agent John 

Michaud - "NIS and the Master-at

Arms School, 11 which appeared in the 

April 1980 edition of the NIS 

QUARTERLY, John, in August 1980 

wi 11 begin presenting an ei ght-hou~ 

block of similar instruction to 

Marine Corps CID personnel under

going basic law enforcement and 

investigative training at FT McClel

lan, Anniston, Alabama. It is anti

cipated that advantages similar to 



those gained from NIS participation 
in the MAA school will result. 

The Navy Military Personnel 
Center - Code 842 (Law Enforcement 
Branch) publishes a periodic news
letter entitled Now Hear This that 
is distributed to MAA personnel 
throughout the Navy. NIS will soon 
begin preparing articles for in
clusion in the MAA newsletter. 
Field elements are encouraged to 
notify NIS-02A of MAA personnel 
deserving of mention or recognition 
because of support, cooperation or 
assistance provided during NIS in
vestigations for inclusion in our 
input to the MAA newsletter. We 
hope to nurture and preserve the 
good wi 11 and cooperative spirit of 
command investigators and demon
strate that "working closely with 
NIS is good business." 

**** 
Who Did What to Whom? 

Not too long ago NISRA Pensacola 
started with a rape a 11 egat ion and 
ended up with a bit of confusion. A 
female service member made an alle
gation of rape against another 
serviceman. The incident allegedly 
occurred in the front seat of a 
pick-up truck owned by her civilian 

boy friend. During the alleged 
rape, the civilian boy friend who 
was a witness, stated he telephoned 
the Security Department and then 
waited until the security units 
arrived. Upon arrival of the 
security units, Victim proceeded to 
become embroiled in an argument with 
a security patrolman. All parties 
concerned were then brought to the 
Security Department where Victim 
made the rape allegation. During 
the investigation of the alleged 
rape, information was developed that 
the Victim of the alleged rape, her 
civilian boy friend, and the suspect 
of the rape had vandalized an auto
mobile belonging to an ex-boy friend 
of Victim. In addition, the trio 
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had placed various chemicals into 
the vehicle's gas tank in hopes that 
the automobile would explode. Dur
ing the subsequent investigation, 
Victim terminated the interview and 
later went UA. Subject of the rape 
investigation denied raping Victim, 
however, he admitted his participa
tion in vandalizing the vehicle . 
Victim's civilian boy friend has 
also departed the local area. 

**** 
Say It Isn't So! 

After initially alleging she had 
been raped by two b 1 ack ma 1 es, the 
married Victi m amended her complaint 
stating she actually had been raped 
by one white male. During the in
terrogation, Subject initially de
nied any involvement but subsequent
ly admitted engaging in intercourse 
with Victim for a period of several 
hours. According to Subject, Victim 
was a most willing participant. 
Subsequently, Victi m admitted her 
allegations were false. 

Once all the smoke cleared, 
Special Agent Jim Kiker, NISRA 
Corpus Christi, received the follow
ing letter. Not only did Special 

Agent Kiker solve the case through 
artful interrogation, it appears he 
made a friend for life. 

"Dear Jim 
' 

I want to thank you for your 
help and patience during our recent 
interview concerning my involvement 
in a case. 

. You took responsibility for put
ting me at ease from the first 
moment we met, talked with me and 
about me conversationally while 
gathering the necessary data and . ' noncommittally calmed my fears and 
apprehensions. 

I was nonplused! You showed no 
sign of impatience when I needed 



time for thought, or even after 

several hours of my being quite 

u ncoope rat i ve. 

Your taking the time that you 

did, and showing of understated 

concern about the case and my in

volvement, is very probably the only 

thing that saved me from making a 

very serious mistake ••• not telling 

my side of the story. 

With Deepest Thanks, 
I Am Sincerely" 

**** 

Old Yeller, AKA: "JAWS" 

By: Special Agent L.A. Coleman 

An acti on lead dispatched this 

dauntless reporter into the back

woods hi ll country of Cleveland, 

Te nnessee, i n search of a young USMC 

dependent hou sewife for questioning. 

Aft er several apprehensive (but 

da untless ) hou rs of sludging through 

mu d, dodging tobacco juice spray and 

prete ndi ng t o be a "bible salesman," 

vi ce a "Guvmint Agent," the witness 

was l ocated wit h a re port; "She must 

be the newun cross the holler -

Don' t know her name though, never 

vis it cuz she got a yeller dawg that 

bites !" You r reporter identified 

hi msel f to th e USMC de pendent house

wi fe via the out s ide government 

vehi cle speake r and t he interview 

was conducted in said veh i cle. The 

intervi ew was witness ed by the 

hou sewife ' s faithful , 150 l b, large 

f anged companion , wh o had aggres

s ively positioned himse lf upon t he 

hood of the car with a carn ivorous 

attitude . The interview was safel y 

and successfully completed and t he 

housewife apologized for "That sweet 

thing , J aws" fogging up t he wi nd

shield with his hot breath . The 

government vehicle rapidly departed 

the premises in a s pray of mud as 

the demu re, young housewife returned 

to her house astride "sweet ale 

Jaws . " 
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**** 
In early February 1980, NISHQ 

authorized a joint NIS/USMC CID nar

cotics ICIO targeting drug dealers 

at MCAS Kaneohe, Hawaii. As of 31 

May 1980, 50 invest i gat i ans i nvo l v

i ng 53 dealers {49 USMC/4 USN), have 

been initiated as the result of over 

75 separate drug purchases, which 

included LSD, cocaine, hashish, 

mariJuana and suspected ampheta

mines. Drug seizures to date total 

over $10,000.00. Two of the afore

mentioned USMC suspects, who went UA 

(to apparently avoid prosecution), 

were killed in an auto accident in 

Arizona during May 1980. This 

successful ICIO terminated in June 

1980. 

**** 

The f o 11 owing l it era ry gem is 

from the Naval Amphibious Base 

Police Little Creek blotter for the 

period 2300-0700 on 20 May 1980: 

"No reportable incidents: Probably 

due to the inclement weather and the 

lack of a full moon, during this 

a.m. There appeared to be complete 

inactivity on the part of thieves, 

burglars, car strippers, vandals, 

rapists, wife beaters, child molest

ers, sex deviates, ladies of ill re

pute (soiled doves), pornographers, 

snake oil sales men, foot pads, 

strong-arm rollers, disagreeable 

neighbors, swindlers, stumble bums, 

cooks, drunks, barroom brawlers, 

politicians, and other general 

roustabouts and social misfits." 

**** 

Captain Edward B. Young, USN, 

assumed the duties of Commanding 

Officer, NISO Norfolk, on 29 

February 1980. He came to NISO 

Norfol k with a background in Naval 

I nt elligence from such commands as 

Pat rol Squadron 49; Staff COMNAV

AIRLANT; Staff CINCNORAD; Carrier 

Win g 3; Staff Hawaiian Sea Frontier 

(14ND); Defense Intelligence Agency; 



and most recently served as Execu
tive Officer, Fleet Intelligence 
Center Europe, U.S. Atlantic Fleet. 

Captain Young is a graduate of 
Wake Forest University, Naval Intel-
1 i gence School and the Defense In
telligence School. He mantains a 
home in Virginia Beach with his 
wife, Claire, and their three 
children. 

**** 

With the arrival of Special 
Agent new hires Gwen Grear and· 
Deborah Burgess joining Signe 
Johnson and Bernie Biasucci in NISO 
Norfolk Tidewater Area, it is 
rumored that Charlie Lannom, SAC 
NISRA Norfolk, is contemplating 
going to Hollywood, by forming his 
own Charlie's Angels. 

**** 

Special Agent (I'll never leave 
Hawctii") Ed Berlin, who retired in 
July 1978 after 21 years of service, 
became the Security /Safety Manager, 
NEX Pearl Harbor in January 1980. 

**** 

Ex Special Agent Les Murakami 
(NISRA Pearl Harbor) is presently 
the coach of the University of 
Hawaii baseba 11 team. As of this 
writing, Les and his sluggers are in 
the finals of the college world se
ries being held at Omaha, Nebraska. 

**** 

NISO Philippines Trap Team 

By: IS3 w. T. Wilkinson 

On 15 March 1980, Special Agent 
Larry D. Lee, Special Agent Don R. 
Laughtin, and IS3 William T. 
Wilkinson of NISO Philippines parti
cipated in the annual Captain's Cup 
Trap Shoot at Subic Bay, R.P., at 
which Special Agent Lee took second 
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place with a round of 37 out of ~O, 
while IS3 Wilkinson held on to third 
with a score of 36 out of 50, and 
Special Agent Laughtin captured 
fourth with 18 out of 50. The 
winner of the shoot had a score of 
38 out of 50, (which made the top 
three positions a one point spread). 
This qualified them to advance to 
the Admiral's Cup Tourney, which was 
held on 22 March 1980, at which 
Special Agent Larry Lee shot a big 
46 out of 50 to win it by having the 
longest string of 23 without missing 
a shot, IS3 William Wilkinson took 
fifth pl ace with 39 out of 50, and 
also having the longest string, and 
Special Agent Don Laughtin placed 
seventh. 

(Photo: Left 1S3 Wilkinson , center 
S/A Lee and right S/A Laughtin) . 

**** 

Quotations to Consider 

I keep six honest serving-men/ 
(They taught me all I knew);/ Their 
names are What and Why and When / 
And How and Where and Who. Rudyard 
Kip lng, "The Elephant's Child," 
Just-so Stories (1902). 

Glory and curiosity are the two 
scourges of the soul; the last 
prompts us to thrust our noses into 
everything, the other forbids us to 



leave anything doubtful and unde

cided. Montaigne, "That it is folly 

to measure truth and error by our 

own capacity," Essays {1580-88), 

Charles Cotton and W. C. Hazlitt. 

Rumor tr ave 1 s faster, but it 

don't stay put as long as Truth. 

Will Rogers, "Politics Getting Ready 

to Jell," The Illiterate Digest 

{1924). 

When young we are faithful to 

individuals, when older we grow more 

loyal to situations and to types. 

Cyril Connolly, The Unquiet Grave 

{1945), 2. 

Most men only commit great 

crimes because of their scruples 

about petty ones. Cardir.al De Retz, 

Memories (1718). 

If you want work well done, 

select a busy man; the other kind 

has no time. Elbert Hubbard, The 

Note Book (1927). 

Politeness is to human nature 

what warmth is to wax. Schopen

hauer., "The Wisdom of Life., 11 Parerga 

and Paralipomena (1851). 

**** 

SOS! More recipes are needed to 

ensure the success of the NIS World

wide Cookbook . We have received 

many tempting recipes but many more 

are needed in all categories. 

Pl ease send one or more of your 

favorite to: 

Sharon Liehr 
4518 King Edward Ct. 
Annandale., Virginia 22003 

or c/o 
Tom Liehr., Code 23., NISHQ 

OR TO 

Brenda Harris 
2522 Tabor Ct. 
Woodbridge., Virginia 22191 

or c/o 
Mike Harris., Code 22., NISHQ 
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Be sure to include your name and 

the office where you/your spouse 

are/is assigned. Please also pass 

the word to retired NIS friends that 

we welcome their contributions. 

They should include name and city of 

residence with their recipes. 

From The Editors Desk 

With the change in editorship 

and this being but the third issue., 

the NIS QUARTERLY is still in a 

"shake down" stage. An earnest 

attempt will be made to maintain the 

infectious enthusiasm and initiative 

of my predecessor. "Up front., 11 it 

is readily acknowledged that the 

efforts of the contributing editors 

and the Special Agents in the field 

who prepare articles represent the 

heart and essence of the pub 1 i ca

ti on. As such., suggestions ancl 

ideas for improvement are cont i nu

a 1 ly solicited. We' 11 try most any

thing at least once. In response to 

some suggestions., the length of this 

issue has been shortened and as a 

result., some good articles which 

have been submitted do not appear; 

however., they will be published in 

future issues. I will continue to 

work closely with the contributing 

editors and will seek your continued 

sup port. 

Special Thanks to Kathy Clendenin for 

administrative support 

Design & Lay out - Janet D. Herbert 

& SIA Jack Tuckish 
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