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FROM THE Dl~ECTORS DESK 

With the coming of June , our Headquarters inspection 
cycl e is nearly complete. Since assuming command have 
had the opportunity to personally visit or inspect ten of 
our e leven NISO ' s , and hav e traveled some 52 , 000 mi es in 
the course of visiting 51 ISRA ' s ashore and tree afloat 
offices . It has been a tremendously rewarding experience. 
Wherever I went I found high morale, a "can do" spirit and 
consistent standards of excel lence . Commands I talked to 
were uniformly pleased with the quality of o ~ support and 
had the highest praise for all of you . This is not to say 
we are fully up to s peed in meeting our mission ; there are 
offices overburdened with caseload , and lacking in both 
agent and clerical s upport . In some ISRA ' s the heritage 
of our lean year~ is still evident in terms of eq ipment 
and appearance , and all of this must be remedied. Initia­
tive s are underway to correct these deficiencies, and we 
are actively examining new operational concepts as well , 
which will see field application in the months to come . 

For me , one of the real satisfactions of these visit 
is that case signatures are no longer autodin acco odations 
but identifiable people reporting from the scene of the 
action . The insights gaine have been invalu~b e, and I 
am looking forward to continued contact with all of you 
in our front line locations . Let me also assure you tha~ 
here in He adquarters we fully intend to _follow up in all 
area s where we can help you do the job more effectively . 
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FIREARMS SAFETY OR A TRIGGER 
SHOE CAN BE DANGEROUS 

Recent l y a police officer in an ea s tern c ity h a d 
e quipp e d his revo lver with a trigger shoe. He carried and 
fired the weapon with the trigger shoe attached for some 
p e riod of time without incident. Then, one day after 
firing on the range, he cleaned and reloaded his weapon 
a nd s tart ed t o holst e r it. While holstering th e weap on, 
the trigge r s hoe caught o n the h o lster and the weap o n dis­
c ha r ged injuring the offi c er. An investigation of t h e 
incide nt revealed that the trigger s ho e was the primary 
caus e of the accident. A trigger shoe is a devise attached 
t o the tri gger ~~ich widens the face of the tri gger and is 
des i gned primarily for single action target shooting. _ 
The problem with a trigger shoe, and the cause of the above 
ac cide nt , was the trigger with the trigger shoe attached 
mak e s the trigger as wide or almost as wide as the trigger 
guard . Thus the trigger shoe can catch or drag against the 
leather of the holster while holstering the rev6lver and 
the weapon can be accidently discharged·. 

As can be s een by the above incident, the modification 
o f a revolver with the addition of a trigger shoe can be 
e xtremely dangerous . Als o many of the newer Smith and 
We s son ,357 magnum revolvers are equipped with a wide target 
trigger installed at the factory . The factory target 
tr i gger is narrow enough to be safe . The instal~ation of 
a trigger shoe creates an unsafe weapon. Further, the 
modification of NIS issue weapons is prohibited as re­
.fleeted in NIS-1 Section 9- 0506 .1.e, except the installation 
of cus tom grips . 
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USE OF 11 I SHQ QUARTERLY DAriAGE REPORT 
IN ARSOf J A 'JD WR01 GFUL DESTRUCT IO ~ INVEST GAT IONS 

A regularly disseminated publication entit~e Damage 
Incidents Affecting the Department of Navy i s p r epared by 
NIS-27 on a quarterly basis and cons ists of a cumulative 
anal ysis and review of NIS i nvestigations into incidents of 
a r son and wrong ful destruction within the Naval establi shment. 
Three iss ues o f the study , covering the firs t three quar t ers 
o f CY 1973 have been publi shed so far and a fourt issue , 
co v e ring the fourth quarter of 1 9 73, will be d isseminated in 
lat e May . Pr e vious is sues were disseminated only to NIS Os 
and ce r tain senior c ommands ; however in the future , dissemi ­
nation wi ll also be made to the individual ISRAs . It is 
be li e ved that thi s furt her d i ssemination will serve to be tter 
inform the agent in the fi eld of the nature and scope of the 
arson/wrongful destruction problem in the avy and Marine . 
Corps , will pr ovide a data base f o r command briefi ngs , and 
e ven serve as an inves tigative aid in arson and wrongful 
destruction cas es . 

In addit ion t o graph epicting trends and statist ical 
factors , the s tudy prov i des a chr onolo g ical summary of a 1 
arson/wrongful destruct ion c ases occurring wit h·n the q uarter , 
s etting forth t he date of t h e incident , the command invo ved, 
the nature and l ocation of the d amage , and a brief synops is 
o f investigative r es ul ts . The investigative value of t he 
s tudy lies in its abili ty to provide the investigator wi ~h 
an index of previous acts o f arson or wrongful des t ructio n 
s imilar to the incide nt under current investigation. Thus , 
for example , during an i nves ti gation in whic h the number of 
s u s pects is narrowed down to a reasonable few , their p r evious 
d ut y stat ions can be ch e c ked against the study to see if any 
s imilar incidents o f ar son o r wrongful destruction might also 
hav e occurred ther e . Th e publication provide s suffici e nt 
information r egarding t he nature of th e incid ent , e . g. , 
ai rcraft f odding , wire clipp ing , e ngine room damage , mattress 
fir es , e j e ction seat tampering , etc ., to give the reader an 
insight into th e modu s o perand i and thu s serve as a sor t of 
" MO fil e ." I n t he e v ent of a "hit ", arrangements c o uld then 
be mad e to hav e the old case file r e viewed at NISHQ to 
d e t e rmine if th e r e is , i n fact , a possible ti e - i n . Whil e 
thi s approach cannot , of cour e , be used to el imi _ate sus pects , 
or to s erve as a subst itu~e fo r DCII checks or othe r logical 
inv es tiga tive s t e p s , it does have a s i gnificant p o~ ential for 
identifying repea t ed o f fenders and it s use is encouraged. 

Th e Damage Study i s exempt from DI RC fil ing constraint 
and may be p e rmanent ly r etained by the NISRA as reference 
mat e rial . 
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CORR030RATION OF CONFESS IONS 

We h a v e all known for a long time that an ac c u s e d cannot b e convi c t e d o n his extra-jud i cia confessi o n a l n e . However , ~:() rn C: of u :_; h av e wondered as to the suffi ciency f corrobo r ating e videnc e . Th e following case should answer most of our questions. 
U. S .v. SEIGLE , 47 CMR 340 (1973) 

· sEIGLE , Airman Basic , U.S.A.F., was convicted of larceny o f 74 phonograph record albums and a portable phonograph fr om a Base Exchange. The Court of Military Appeals (COMA) affirmed t h e ac tion o f the Court of Military Review in upholding the c onvict i on . 

SEIGLE , after hav ing been properly warned, confessed i n writing to the larc eny of the record albums and the phonograph , a n d turned the property ove r to law enforcement authorities . A friend o f SEIGLE ' s tes tified that he saw SEIGLE ta ea rec o rd a lbum from the exchange without paying for it . SEIGLE ' s r oo mmate testified that he saw SEIGLE take record al wns , two or three at a time , from t he exchan ge about six times . SEIGLE ' s f o rme r roommate testified that he saw a record player in SEIGLE ' s room and that SEIGLE told. im he had " rippe - it off 

• 

from t he BX", and also that SEIGLE had sold him record albums . • Th e Ba se Exchange assistant manager identified s ix o~ the a bums by stock numbers and although he could not ident ify the phono -gr aph , he te s tified that it was of tne same type sol at the Exchange and he identified the box that the phonog raph was in , when introduced in evidence , as having an Exc hange stock number. An add i tional witne ss testified that SEIGLE had told him that he had " ripped off " a s tack of record albums . 

One o f the questions to b e decided wa s whether t ere wa s ufficient e vidence corroborative of the confession as required by paragraph 140a(5) , Manual for Courts - Martial , Un ited States , 1969 (Re v . ) This paragraph conditions the admission in evidence o f an accused ' s confession upon the presence of independent evide nce " wh ich c o-rroborate the es ential fact s admitted suf-fjci e ntly to jus tify an inference o f their truth . " · 

Th e court, in thi s cas e , · scusses a change in corrobor~tion r e 1uireme nts after th e 1969 r e v i sion of the Man al f ~ Court-­Martial . In essence , wha t t h e 1 969 revision di d was to less e n the req uireme n t ~ . Under the 1 9 51 Manual , the r equirene nt wa s that there b e some ind e p enden t e v i ence tending to prove eac· element of a crime as a thr e hold r e quir eme nt for ·the a dmiss ~on of the confession in evidenc e . U. S . v . SEIGLE hol s tnat so .e independent evidence t e nding to p r o v e each element of a crime is NOT r e quire d and that it is s u fficient if there i s independent evidence wh i ch corroborat es the essential facts adr.ii-tted suf-"'i - • c i _nt ly to j ust ify an infere nce o f their truth . 
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To s um it up, independent evidence tending to prove each 
e l ment o f th e crime is not required. The requ i re~ent is 
t hat the r e be independent evidence corroborating the essential 
facts a dmitted, ... 

NOTE: This deci s ion does not lessen the investigators' 
ultimate goal of obtaining all the pertinent evidence as to 
e ac h element of the offense charged . 

5 



FACT OF INJURY 11 T 'E PERFORMA CE OF D TY 
(GENERAL) UNDER THE 

FEDE RAL EMPLOYEES ' COMPENSATION ACT 

The Fe eral Employees' Compen ation Act (FECA) a minis t ered 
by the Office of Federal Employees' Compensation (OFE) of the 
D partment f Labor's Employment tandard Admini tra ion is 
w rkman's compensation law which pr via ull me ical care and 
c pensation f or disabi lity or d ath fr civil fficer or 
e mpl yee of th U. S . Gov rnm n who suffer injuries in t he 
performance o th ir dutie s . The test o f whether an i njury 
occurs whi l e the employee is in the performance of duty , ge eral ­
ly , i whether the injury arose out of or occurred in the course 
of e mployment . 

The term " i t ur e of emplo ment" mear: thai:; the 2-nju ry 
occurred during the p e riod of employment . " Arising o t of he 
employment " means that there is ome causal rela ionsn · p be t ween 
the work experience and the injury . There are sit at · on w,ere 
an injury occur s in the cour e of employment but oe no arise 
ou t of the emp l oyment . An exar.ple of t h i s is an emp oy ee w o 
has some personal difficulty with a neighbor . mhe neighbor ap -

, 

• 

p e ars at the worksite and injures the employee . Altho ugh t e • 
injury occurred in the course of employment , i t aro e out of 
some p e rsonal difficulty - not the employment ~ and it woul 
not be compe n sable . 

The questions of negli ence and fault are immaterial i 
d t rmin·ng an employee ' ntit t to benefit - rather the 
primary i ~sue is whet her the injury occurred in the course o f 
e mployment and wh e the r ther e i o me relation hip between t e 
work and the injury . N · hr ne li enc nor fault the part 
a · the rnployee restr·ct i rights to benefits nor oes fau t 
on t e part of the employer in any way increase the liability 
fo r benefits under the Com en ation At . The right to , and 
amo unt of , bene fit are ba rg ly on a socia theory o 
providin suppo t and preventin estitutio , ra ther t han 
sett ing accounts betwee n two ind ividuals according to their 
personal guilt or blam . 

FfCA 
ar 

T re ~re, however, r 
pecifically bar paymen 

where t e injury r death 
(1) cau ed by wi ll ful m 
( 2) c auoed y th empl 

circumstances un er w' i ch the 
f benef t . Thee circumstances 

nt n 
the em 
on to 

injury or eath of h~m for nothe ; 
(3, prox·mately au yin oxica ion oft 

m 1oyee . 
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The fir t exclusion , when an injury is cau ed by the 

willful mi co nduct o f an employee , is gene r ally imited to the 
d e liberate and intentio nal violation of known r e gulations 
d e i g n d a nd e nforced to preserv e t he employee from ser i o u s 
bodily harm . Mi sconduct , the result o f ca r e l essness , inadv e r ­
tence , thoughtless nes s , ina ttention, distraction , and neglig ence 
d o not come within the meaning of the term "willfu l misco nduc t." 
Fo r an i njury to be exc luded under this provision o f the la , 
the f acts must show that there wa s not onl y misconduct on t e 
pa r t of the emp loyee but that this misconduct was de iberate 
with the kn owl edge that it was likely to result in se rious 
injury and with a r e ckless disregard f or its probable conse­
q uenc es . It must be shown not only that there was il lful mis ­
co nduct, but also that this willful misconduct ca~sed the in­
jury , if it i s to b ar payment o f compensation . 

==""--~"in are two example w re the qu ti o willf 1 
co i r 

( 1) A linesman i sev e r ely burned b y a II live 11 ·ire upon 
wh ich he was working without glove . The company r · e requi ring 
e mployees t o we ar rubber glo ves at all times was no t enforced 

y the employer , leavi n g t he decis i on o f taking th i s safety 
precaution large ly up t o t he employee . Since this i jury was 
not due to th e willful misconduct o f the employe e , he was en­
titled to benefits of the Act . A rule not enforced y the 
e mploy e r can lead to a fal se sen e o f security o th e part o f 
an e mployee and to negligenc e and carelessness in perfo rmi g 
h is work . 

( 2 ) Ano ther experi e nc ed line s man was e lectrocuted when h e 
cut a " live " wire using uni n ulat ed cu tter with his bare hands . 
The r e wa a s trict rule forbi d ding this which the emp oyer 
co n s i stently and r e peat edl y en forc e d . Th e e mployee was pro­
v i d e d with rubber glo ve . Two day before his deat he wa s 
obse rv e d work i n g without glov e and the employer insisted that 
he put them on . An hour and one - half before his death his 
s up e ri o r again in i sted that he put on the protective glove . 
The employee knew t he hazard involved in handl ing " ho t wires ," 
but he intentiona lly di obeyed repeated , di r ect orders . 

I t wa u f o un d that thi injury was due to the wilful m~s ­
conduct o f the e mpl o y ee . Hi s violat ion o f the safety rule was 
d e lib e rat e and r eckle i n view of cons tant reminder of hi s 
e mploy e r and hi s kno wl edge of the possible consequences of his 
mi sconduct . 

7 



Th e e c o nd exclu ion i wen injury i cau ed y the 
e. ployee ' s i nt e ntion to bring a out inj ry o r death of himself 
or of another. Suicide , or intent to commit su·c·de would fall 
in this category. Generally speaking , suici e ·snot compe - s ­
able because it is caused by the employee's inte tion to br·ng 
about hi own death. An exception to this r ule occurs where a 
work - conne cted injury has led to mental derangement ad the 
emotional condition is of such severity as to case t e employ ­
e e to take his own life through an uncontrollable imp lse and 
without c oncious volition to produce eath . 

The third bar to benefits occur where inj ry s proxi ­
mat ely caused by intoxication of the in · ured employee . However , 
to completely eliminate the employee ' s entitlement in this c_r­
cumstance , the facts mu t s h ow not only that thee p oyee was 
intoxicated at the time of hi injury , ut also tat ' is intox­
ication was the proximate cause of the inj ry . A example · s 
an employee who wa working at a remote worksite int e North. 
Because of the remoteness of the worksite he was prov·cted quar­
ters by hi employer and wa con idered in the performance of 
duty during any reasonable u e o f his quarters . He slipped and 
fell at the entrance to hi quarter one evening , breaking n·s 
leg . Witnesses reported he was intoxicated at the t·me and 

, • 

this wa s confirmed by the fact that the doctors were able to 
set h is l eg without the need for anesthesia . However, snow and • 
ic e covered the ground at the time , making walking hazardous. 
Anyone coul d have slipped and fallen un er these circumstances 
and although this employee was into xicated at the time of his 
injury , it wa not established that his intoxication was the 
proximate cause of hi injury. 

Having con idered the three tatutory exclusions to the 
compen uab ility of injuri es u tained in the performance of d ty, 
let· us t urn to other situation where the question of an injury 
in the performance of duty mu t be considered . 

Thi question i often a problem in the ca e of employees 
who trav e l in performance oft e ir duties . An employee whose 
work entails trav 1 away fr om the emp l oyer' s premises is within 
the course of hi~ emp l oymen co tinuously during the trip , 
except when he mak · a di tinct eparture from hi employer' · 
bu s ines s on a per onal erra Thu , injurie arising out of 
the nec es0 ity of ~1 e p ing in hotel , eating in r es taurants and 
other r easonable ac tiviti e , w · ch a re incident to the statu 
of trav 1 , are usually consi ere as having occurred· while in 
th~ performance of duty . 

8 
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• ' Here are two examples of c a se of injury ta·ne by 
emp loyees while in travel status : 

(1) An employee whose permanent jo site as Washingto , 
D . C. was sent to Chicago , Illinois, on a temporary 
assignment for one week . He was issue o rders to 
travel and ~as paid a travel allowance duri g the 
period o f his assi g nment . After being in Chicago fo r 
two days he was injured in a fire in the hotel where 
he was staying . This injury occurred while ·n the 
performance of duty . His use of the hote was a 
reasonable activity incident to his travel status. 

(2) This same employee had r elatives living approx imate -y 
fifty miles from Chicago . Let ' assume that , instead 
of being injured in a hotel fire , he dec ·de to vi s· t 
these relatives one evening . He wa s then injured in 
an automobile accident approximately te miles from 
h i s relatives ' home . This injury did no happen wh ·le 
he wa in the performance of duty . It occurred whi e 
he wa making a trip for pe r sonal reasons . He had 
made a distinct departure from his emp oyer's business. 
It , therefore , did not occur in the perfo~mance o f duty . 

Where the injury resul t from rec reational acti · ties , the 
• issue of "perfo rmanc e of duty " presents addi tiona prob ems . 

If the e mployee i s a "Recreation Directo r" and he is in·ured 
while particip&t ing in or directing recreational act'vities ~n 
connection with this job , he would , of cou r se , be in the per­
f o rmanc o f his duties at the time of his injury . However , 
where an employee is participating in recreational activitie 
that have some association with but are not actually a part o f 
hi job , he may not be entitled to benefits of compensation l aw. 

Generally peaking , th e re are two kinds of recreational 
acti vit y . There i the formal type , where the employer spon - o rs, 
provides equipment , and schedule games in which the partici ­
pant and spectator are in ulging in recreation . These games 
ar _ usually ch duled urin o ff - uty hours and not on the 
e mployer ' pr ·mi~ An in jury u tained by an e ployee wh i - e 
participatin in uch a recreational activity generally is con­
sidered t o have occurred wh "le in the performance of duty only 
if there is some advantage o r benefit derived by the U.S. 
Government from the employe e ' participation . 

• 
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The o t her ty p e o f r ecreation is the cas ual , o r · forma , 

t y p e where a few employees for e xampl e i l play a game of 

h~ndball. This type of activi t y occur s o n the p r e i es oft~ e 

employer and usually during lunch hours or brea periods . The 

question here is whether the activity is an accepted and normal 

one at the employing establishment . Usually , if s ue activi ­

ties are accepted by the employer , they become a reg lar inci ­

d e nt er condition of employment . An injury occurring while 

participating in s uch an activity will b e accepted as having 

occurred while the employee was in the performance of duty . 

I t is impo r tant to note than an employee injured under any 

circumstances involving hi s employment should immediately repo r t 

t he injury to his superviso r on Form CA - 1&2 . The official 

d e ignated by the Commanding Officer at each Navy acti v ity is 

r e quired to forward this form to the OFEC for determination of 

entitlement of benefits under the FECA . l 

"'*'-HJMJ~cu.· -~y t appro j --~~-.• ~ J.,J.aw -~--r. 
Such determinations are not to be made by the employing agenc y 

or any other pe~son or party . 

' • 
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Parr i s Island 
Corpus Christi 
Guantanamo 
At hens 

o r :'o lk 
Ma .ila 
Ports mouth 
FT . Amador 
Li t le Creek 
Parr is Island 

Su ..:.. c Bay 
or ,....olK 

Maypo rt 
Mayport 
Gu arr: 

Jap a n 
Phi ippines 
San Die go 
New Orleans 

Europe 

Yokohama 
Taipei 
Okinawa 
Yokosuka 
Pen acola 
Ocea na 
Adak 
Bremerton 
Camp Lejeune 
Nor f olk 
Yuma 
Subic Bay 
Roosevelt Rds. 
Roo evelt Rds. 
Jacksonville 



.::iTEWATIT , J . W. 
DYKE'"' , D. W. 
i\A YE , J . A . 
BI COMB, W. M. 
MILLER, T . A. 
TAYLOR, B. M. 
GLUBA , B. M. 
ROUR ' , F . L. 
KI KER , J . R. 
SCHRODER , J . J . 
SCANLAN , J . N. 
MORSE , G. L. 
SEAFELDT , A. C. 
DOYEL , M. L. 
PHILIP , W. F . 
BARRON , L . E . 
USREY, D. E . 
TRASER , F. R. 
THOMP Oi , J . W. 
BUTLER , L . W. 
BARROW , R. J . 
- ARRISON , Z. T . 
S~i:!:ELE , J . L. 
BREI AN, J . P . 
CARL , J . 

LEEPER , A. C. 
DALY, F . B. 
PERKINS , R. C. 
PENDER , J . T. 
BEDWAY , G. T . 
MCGOWEI , W. P . 
JEARY , T . E . 
LANNOM , C.R . 
ORME , R. T . 
FRA1 KEL , M. 
SKINNER , L . V. 
LINGA1 , H. B. 
PALMUCCI , V. J . 
WHITE , S . D. 
OLSON , T . A. 
KOZLOWSKI , T . H. 
LASHER , D. L. 
DERESTIE , P . 
UILL , JOHN 
'l1EEL, ROGER C. 
MC KEE , J . B. 
POWEf1S , R. J . 
COULTER , L. E . 
WIT'rE, G. P . 
L ' HEUREUX , R. D. 
LOUTON , 'r. M. 
WOROCHOCK , W. A. 
DUNN , L. R. 
ANDER.SON , 0 . A. 

-- RA 
RA 

,' ISRA 
I SRA 
ISSU 
ISRA 
ISRA 
ISRA 
ISRA 
ISRA 
ISRA 
ISRA 
ISRA 
ISRA 
ISSU 
ISRA 
ISRA 
ISRA 
ISRA 
ISRA 
ISRA 
ISRA 
ISSN 
ISRA 
ISRA 

ORFOLK 
Alameda 
Fallon 
El Toro 
Coronado 
Miramar 
Washington 
Parris Island 
Guantanamo 
Camp Pendleton 
Camp Lejeune 
Orlando 
eattle 

Barber Pt . 
TC San Diego 

Glenv iew 
Rota 
MARE I LAND 

ew London 
Quonset Pt . 
Kanehoe 
Camp Lejeune 
Ki ng ville 
Parris Island 
Yuma 

1 I SRA Jacksonvil l e 
ISRA Bos ton 
I SU Brunswick 
ISRA Kenit r a 
ISHQ 
ISRA Glenview 
ISRA London 

JISHQ 
ISRA 
ISRA 
ISRA 

NISSU 
NISHQ 

ISRA 
ISRA 
ISRA 
I RA 
ISRA 
ISRA 
I SRA 

I ISRA 
I HQ 

Keflavik 
Subic Bay 
Bremerton 
29 Palms 

Jacksonville 
Annapolis 
orth Island 

Corpus Christi 
Quonset Pt . 
W idbey I land 
Camp Pendleton 
Washington 

NI RA Long Beach 
ISRA Barb e r s Pt . 

l I RA Portsmouth 
i I A Norfolk 
,- ISRA Guam 

ISRA Pearl Harbor 
1 I RA New York 
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ISSU 
- R 

SRA 
' I SU 

ISRA 
ISRA 
ISHQ 

Br :-iswi k
,. 

Fa lon 
orfolk 

Wh·ting Field 
Kenitra 
Washington 

SRA Guantanamo 
ISRA Ca~p Pendleton 

NI SRA 
I RA 

SRA 
ISRA 
ISRA 
ISRA 
ISRA 

SHQ 
ISRA 
ISSU 
IS RA 
ISRA 
ISRA 
ISRA 
ISRA 
ISRA 
ISRA 
ISRA 
ISRA 

Gl enview 
Lo on 
Keflavik 
Barbers Pt. 
Su ic Bay 
Glenview 
Bremerton 

Adax 
Kan as City 
North Island 
Subic Bay 
Che:::-ry Pt . 
Su ic Bay 
Oki awa 
Naples 
Bos-on • 
Charles ~o n 
orfolk 

ISRA M"ramar 
ISRA Parris -sland 

NISRA Camp Lejeune 
ISHQ 

NISRA Or ando 
ISRA Jacksonville 

NISRA NTC San Diego 
NISSU 29 Palms 

ISRA Rota 
NISO San Francisco 

ISPAC 
NISRA Subic Bay 

ISRA Athens 
ISRA Yokosuka 

NIS RA Newport 
NISRA Okinawa 
NISHQ 
NISRA 
NISRA 

ISRA 
NISRA 

ISSU 
NISSU 
NISRA 
NISRA 

Camp Pendleton 
Washington 
Ok inawa 
Sub ic Bay 
29 ? alms 
Ki n 6 s ville • 
New York 
Guam 

' NISRA Pear l Harbor 



' • 

• 

• 

BLISS, M. S. 
DONNELLY, J. F. 
KERR, D. J. 
NOLA~\J I T. J. 
RUESCH, R. E . 
VOLLRATH, R. L. 

DUFFY, G.L. 
HERDER, L.B. 
IPSEN, P. N. 
OULAHAN, J. C. 

BRADY, B.L. 
BROCK, R. 
KAMPTON, C. M. 
LACOSTA, R. 
LANNOM, C.R. 
MORSE, G. L. 
RENDE, R.K.G. 
POWERS, R. J. 
SLEEPER, A.L . 

DYKES, D.W. 
PAGE, C. V. 
TAYLOR, B.M. 
THOMPSON, J. W. 
ANDERSEN, P. J. 
ANDERSON, Peter L. 
BISCOMB, W. M. 
BURKHAMER, J. R. 
CUSACK, J. G. 
HAMILTON, D. D. 
HERR, R.K. 
JONES, M. B. 
MCFADDEN E. J. 
MCGADY, R. W. 
OLSON, J. V. 
PHILIP W. F. 
SCANLAN, J. N. 
SKIFF, C. L. 
SKINNER, L. V. 
STEWART, J. W. 
STOVALL, H.S. 
HANCOCK, L.A . 
DAVIES, J. G. 
MUSANTB, P.N. 
DILL , J. 
WOH.OCHOCK, William A. 

PROMOTIONS TO GS -15 

Supervising Agent , NISPAC 
Head, Internal Security Div ., NIS Q 
Head , Criminal Divis ion , ISHQ 
Supervising Agent , NISO San Diego 
Supervising Agent, US ISO Europe 
Supervising Agent, NISO Norfolk 

PROMOTIONS TO GS-14 

Supervising Agent , US NISO Japan 
Head, Career Services Division, NISHQ 
Head, Research and Product · on Div., NISHQ 
Asst. , Supervising Agt , Criminal Matters 
NISO Norfolk 

PROMOTIONS TO GS-13 

SRA , Special Pro jects, Subic Bay 
SRA , NISRA Rota 
SRA , NISRA Mare Island 
SRA , NI SRA Parris Island 
SRA , NI SRA Orlando 
SRA, NISRA Keflavik 
SRA , NISRA BREMERTON 
SRA , NISRA Washington 
SRA, NISRA Boston 

PROMOTIONS TO GS-12 

SRA , NISSU FALLON 
ASRA , NISRA Orlando 
Senior Agent, NISRA Washing ton 
Rep Resident Agent, NISSU Kansas City 
Senior Agent , NISRA Camp Lejeune 
Senior Agent, NISRA Camp Pendleton 
Rep Resident Agent, NISSU Whiting Field 
Rep Resident Agent, NISSU Beevil le 
Senior Agent, NISRA Subic Bay 
Senior Agent, NISRA Okinawa 
ASRA , NISRA Roosevelt Rds. 
ASRA, NISRA Taipei 
ASRA , NISRA Quantico 
Rep Resident Agent, NISSU Oceana 
ASRA, NISRA Iwakuni 
SRA, NISRA Glenview 
ASRA , NISRA London 
ASRA , NI SRA Corpus Chr·· sti 
Rep Resident Agent, NISSU 29 Palms 
Rep Reside nt Agent, NISSU Brunswick 
Senior Agent, NISRA Guam 
Re p Reside nt Agent, NISSU Corry Field 
Senior Agent, NISRA Yokosuka 
Rep Resident Agent, NISSU LaMaddalena 
Seni or Agent, NISRA Okinawa 
ASRA, NISRA Ne w York 

13 



HARMELING , ROBERT K. 
SCIULTE , Rupe r t B . 
TOMASO, Douglas A. 
TALLEUR , Thomas J. 
DIXO , Ti mo thy J. 
LANDI N, J oseph C. 
SHULER , Wyman E . 
MANLOVE, RONALD L. 
MUGG LEWORTH , Char le D. 
DAVIS , Robert W. 
ALLE , Richard R. 
CONSOLI , John A. 
KELLER , Albert C . 
STRY KE R, William J. · 

NEW HIRES 

NISRA Jacksonville 
NISRA New Londo n 
NISRA MCRD, San Diego 
NISRA New York 
NISRA Great Lakes 
NISRA Camp Lejeune 
NISRA Charleston 
NISRA Memphis 
NISRA Quantico 
NISRA Alameda 
NISRA El Toro 
NISRA North Island 
NISRA Long Beach 
NISRA Philadelphia 

14 
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