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My assigned subject is the Naval Investigative Service. With your
indulgence, however, I will broaden my presentation as necessary to
provide a more coﬁprehensive picture of Bavy's overall security policy,
counterintelligence, and investigative effort. This is appropriate because,
while the HIS deoes have & broad counterintelligence responsibility, its
efforts must be set in the context of the overall Navy effort in this
subject area.

So, this morning T will discuss Navy's organization for, and give
some operational and statistical details on, the following items :-

a. Security poliey, and related deparimental level security | (1l

responsibilities.

b. Censorship planning.

¢. Counterintelligence support.

(1) To the Navy Department

(2) To other echelons of the Navy

{3) To the Watiomal Intelligence effort
d. Investigations.

(1) Security

(2) Espionage, sabotage, subversion

(3) Criminal

We are nothing if not flexible in our ergé.niza’cional appreach within
the Navy to handling these matters. So, I will start essentially in the
middle of our organization, and digress up and down as necessary., to try

te show how all the pieces fit in.
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I will start with the Naval Tnvestigative Service.

The mission of the Naval Investigative Service is to fulfill the

investigative and counterintelligence requirements of the Depariment {jig

of the Navy (less those combat related ceunterintelligence matters
within the funetional responsibilities of the Marine Corps).

You will note that the Marine Corps has an assigned counterintelligence
responsibility. I might best define that responsibility by referring te
it as combat-~-related counterintelligence. You in the Army should easily
perceive the content of this. The Harines are the Navy's ground ferces.
They need tactical counterintelligence in combat situstions. Is the head
man of a Vietnam village a loyal subjeet of the Republie of Vietnam or
is he the Viet Cong's chief informer in the area. The Marines have been
heavily involved in the pacification effort in Vietanam. Information on

the attitudes of local people are essential to this effort.

The Marine counterintelligence effort is integral with Marine Corps

commands. That is, it is part of the G-2 of the Commander's staff.

The Marines rely on the Naval Investigative Service for normal
counterintelligence support -- the research, investigations of espionage,
sabotage, subversion, etc. The Marines have a very small -- but, T say,
with great respect -- an excellent counterinteiligence group. They are
organized into teams -- and they have about 14 teams of around 16 men
each. I might say that part of their effectiﬁeness lies in the training

they receive -=- most of it through your school here at Holsbird.
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The Weval Investigative Serviee is a field command, under the
Kaval Intelligence Command. It consists of a Headguarters at Arlington,
and varicus field commands, dispersed world-wide. I will discuss the

resources distribution later.

The Headguarters, is,of course, the source of investigative and
comnterintelligence doetrine and policy. It is the command center.
It performs many serviees which experience has indicated can be best
accompliéhed in 2 centralized manner, and whick can best be performed

2t the seat of govermment.

The Headguarters tasks, then are: N
Command /eontrol

Policy development and promulgation

Programuing
HWerkload forecasting
Resourees forecasting
Budget formulation

Preparation of the CIP

Management
Resocurces allocation

cé.reer development

Quality Control
Case Review
Criticues of Field CI effort

Inspections
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Liaison with Nationzl level imielligence sgencies

Investigative and coantermtemgence training

Favy Depariment level CI production

Operation of the Navy's PSI effort

Central Administrative Serviees, ineluding
Procurement, Files, indieces

Security Services

The mention of security services provides a take-off point for a

digression upward in discussing our orgasnizational approseh.

The development and promulgation of security policies of Navy-wide
appliecation is, of course, a departmental level function. Until a few
months ago (when the NIC was created), our security policy people were
departmental employees. That is, they were on the staff of (RO, working
under the ACNO(I). omne of the underlying objectives in the creation of
the NIC was the transfer of all so-called ;aroéuctien functions from the
departmental to field staffs. Most, then, of the staff people engaged
in day to day development of securiiy doectrine were tramsferred to the
Naval Investigative Service. The concept, of course, was that such people
should be as integral as peossible with the sal%staative/eperatienal effort
in counterinteiligence and securiiy related iz;vestigations. That is, we
hoped to insére that security decirine is not developed too remoctely from

the lessons learnmed in actual oper_a.js__iggg and ,éx_awée@zee.

This, however, posed one problem:- %“ 6f the work of these various

people has All Ships and Statioms distribution. That is, it is peolicy of
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Department~wide appliesbility. BMuch of the work invelves daily relation-
ships with the Office of the Secretary of Defense -- the security policy people

there. It invelves staffing JCS and ether papers with security content.

We reselved this matter of doing departmental work at field level by
the double-hatting approach. That is, we kept the military head of the
poliey work and a senior civilian assistant on the OPNAV (that is, CNO
rolls) 5 ¥With a sub-assignment to the Faval Investigative Service Head-
guarters. Here these two boss the day to day production effort. That

effort involves:

Review/comment on e
e/
€SP policy prorposals
Iegislation
Executive Orders
Poliey implementation
Departmental direetives
¥anwals
Guides
Development of guidance publications for security education,
' @rientation, training - and conducting training seminars
world-wide
Moniterskip of all reporied security compromises
{A11 such compromises througt ,\Eavj are supposed to
be reported to €HO. The staff ac%ion is accomplished

here, but in the name of CEQ,)
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Providing technieally gualified security experts e
accompany the Haval Inspector General orn his inspections

of varicus naval commands.
Original thinking.

There was one element of security and ecounterinielligence intérest
that remained on the ACNO(I) staff when the NIC was created. This
element is concerned with Censorship. Our respensibilities in Cenmsor-
ship are in the area of planning and are concerned with the following
functional areas:

Havy participation in Armed Forees Censorship
Hational Telecommunications Censorship

The Telecommunications element of €ivil Censorship
Armed Forces Cemsorship is, I believe, self-explanatory.

Teleeommunications Censorship is concerned with the Censeorship of
electrical transmissions of_' a commercial or p;;'ivate natere which transit
U.S. borders. WYavy has responsibility for piamning for such Censorship,
for its initial operation if it is ever imposed by the President, and
for its subseguent support when/ if the function is turned over to a

national, i.e., civilian censorship exeeutive.

This is a complicated business. Navy is in it because of the
original relationship between the safety of shipping and fast inter-
national communiegtions -- primarily, of couzfse, by cable, in World

War I. Havy had it ian World WAR II alse.

S T e e e e
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Actually, the whole technology and volume of international eleetrical/
radio commmnications has so grown that all past Censorship conecepts are
now outdated. Internatiomal radio and eleectrical communicatioms is no
longer a matter of eallers going through an 'operator ,» Who Plugs into
line that might go through one of a few international gateways. In
World Wer II, one could man those gateways withk earphones, and shut
off a conversation if it appeared appropriate (o do so. The whole
technology has now changed. There is direct dialing to many paris
of the worid. The c¢2ll may go to a gateway by cable whkere it is
avbomatically switched o radio if the cables are Jjammed. It might
go to a jammed gateway -- Where it is sutematically routed tofpeint
half-way back across the country and then follow a eircuitous route
t0o a final destination. One can expect, of céurse, more commmnications
to be servieced by satellites, and so far we ha.ve no volunteers for
manning Censorship stations m that envirommeni. Much data now goes

not by hard readable copy but by input into overseas computers.

And, aside from the technology, volume haé changed. In 1945, there
were approximetbtely 1.5 million telephone calls between U.S8. and foreig;f&twﬂ .
The communications companies project 110 millien in 1970. There were
16 million hard copy messages in 1945. The companies project 550 million

data transmissions in 1970.

We are beginning tc wonder if any a.pproaefa s Short of shutting down
foreign commmpications servieces conld ssi‘elﬁ; do the trick. And since

even that probably wodt work, as a security measure, due to the growing
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capabilitieg to tap domestic emanstiens, perhaps by overhead satellites.
We are rethinking the whole problem. Perhaps a lecturer can give you
the answers to the problem a few years hence. The answer is not available

today.

I bhave listed two of our funetional areas in which we have some
standing at the ACNO(I) level. And I have mentioned some of the NISHQ
tasks. It might be helpful at this point to flash an organizational
sketeh, a simplified wiring diasgram as it were. Otherwise my next

organizational tidbit will leave you completely confused.

The NIS is a field command under the Naval Intelligence Command,
The Director, NIS, thus, works for the Commander of the Intelligence
Command. However, the Birector, NIS, alse ha% additiornal dubty orders
to CHO -- as the Assistant for c:ounterintelziéence to the ACNO(I). Ia
this status, he coordinates and supervises the work of the Seecurity @
Policy Staff (both at the ACNO(I) level and the NISHQ level), and of

course, the Censorship people at the ACNO(I) level.

It will probably have siruck you that our organizatiomal approach
may not be on all fours with standard e@nee@té of command lines,
verticality of erganization, ete. ¥We would have two ansers to that.
First, it works. We have a total integration of the effort. We cross-
pollinate as between pure policy, ope;x:ations,éthe menagement aspect.
Second, we knew what we're doing. That is, wé didn't Jjust grow like
topsy. We were willing to sacrifice @rganization theory in the interests

— of effectiveness.
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T might add, of course, that we have no problems now with the
Director, NIS, having his dusl rcle. It can work as long as the
ACNO(I) and the Commander, Naval Intelligence Command, are the same
person. Should the billets be filled as truly separate and distinet
Jjobs, i.e., by two people, I daresay we'd go back to the drawing beoard.
This, however, is no greal cause for apprchension. We have a well used
drawing board for making organizational changes. We have undergone

i major reorganizations within the past 6 years.

Now perhaps I should talk mere directly to my assigned subject.
Before I do, however, you might have some guestions omr this. If so,
I'd be happy to answer them now -- or seek to -- or, of course, I'll
be happy to entertain guestions later.

The WIS was created and crganized a couple of years ago along lines

§ Catnss
very similar to OSI of the Air Force, excepl, as-Fou-LaR-SRts We report

<
irn intelligence celjgather than to the IG.

prsoit , | e
= 3 We #g® are a centrally directed and controlled world-wide
investigative and counterintelligence erg&nizé.’cion. This new organiza-
tion came about to meet a very basie problem.‘ The man who had the

0 Lol silape0g o0
operational responsibility/\éid not have the control over the resources
allocated to the responsibility. He now does. The Director, NIS, can
ghift resources from ome of his field eomma:ads te another. Within his

total budget and persomnel allowances, he ha.s practically unfettered
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ability to put the resources where the work is. We have had some very

remarkable increases in production and productivity as a result.

We have 23 Naval Investigative Serviece Offices (RISO's}, 11 of
which are in the principal U.S. metropolitanm areas, plus 150 Resident
Fand Kt Y5 -

as population and service to

Agencies and their satellites l‘.c>c:a.1:e¢37i

naval activities dictate.

Overseas we have 12 more commands in areas of Navy interest. These
%
also have subordinate residencie/s/.% i)ﬁ)vex-a.lt.l, we number approximately
2,000 people, including our investigative ecorps of some 900 eivilian

special agents.

Our twe major overseas commands are in EUCCM and the PACFLTAREA.
Tn the latter, under a Commander at Pearl Ea.r?:or, we have five primeipal
offices: Homolulu, Japan {with 5 subordinate; offices), the Marianas,
the Philippines with 3 locations im the PI, and because of responsibilities
to the VN R&R program a newly cpened office in Hong Kong and in Sydmey.
We will shortly be in operation in Brisbane, as well. In VK our Head-
guariers is at Saigon 2nd we have sub-offices at Damang, Can Tho, ¥ha Be,

Cam Ranh Bay and Hae.

In Furope, our NIS Headquarters is in London with representation at
Boly lLoch, Bremerhavenand Stuttgart: Rela, Spain: Naples: Nea Makri,

Greece: and Kemitra, Morecco.

All in all, we operate from arcund 200 loga.’ciens.
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Personnel

I might say a few words about our persermél stracture. We are, of
course, a military organization, with, essentially, unrestricted line
officers in command of our various NISG's. Our Director is a line
officer. We usually have intelligence specialists as Executive Officers.
This gives the advantage of keeping our efforts more oriented to the

mission of the Navy and yet infusing in the professional expertise.

Py Y i

This is the theory, and, within the limitbs of the/\ intelligence
specialists and certain historieal faets, it is applied. Actually,
the pumber of military available to organization, line or specialist,
is limited. It is becoming even more limited as s result of the civilian’
substitution program. We have lost aboub 75 military spaces in the
past couple of years. As a conseguence, we are, by count, considerably
more civilian than military. Around 80% of eér persomnel are civilians,
A’l_l of our professional investigative ee.;gability is eivilian. There are

arcund 96¢ of then. We zre scheduled

for around 950 in FY69. We have arcund 700 Cé.vil Service personnel --
around 100 at the senior, i.e., G8-11-15 level: arourd 120 officers;
the rest are enlisted persomrmel. This table ishews our personnel resources
by category and general loeation. |

(i

agents are a special breed, both organizatienally
and personally. They are federal employees ié every sense of the word,

but they are not Civil Service. They serve under contract to the
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Director of the Naval Investigetive Service. They are paid from a
g N RYY
special fund made available to the Secretaryﬁby the Comgress.

I said they were a special breed persomally. I can best illustrate
that by saying that they constitute our real §orking force in Vieinam.
We have around 20 of them over there. They rj.de the ships of the fleet.
In the Mediterranean, for example, they rotate, from Naples, riding the
6th Fleet carriers. They are on for a month, then serve ashore for a
while. They put in a 16 hour day, 7 day a week stint, while assigned
to the carriers. Mosi of our Agents in Europe have made more carrier
and high=line landings than the tail hockers themselves. For purposes
of administrative control and logistic support, these afleoat agents
are attached either to the Task Force Commander or the ship Captain's

staff. But they are under ocur direet 0perati§nal control.

Accomplishments

Just what do all these people do.
The primary respensibilities are investigations and counterintelligence.

‘ )
Fhis chart shows our distribution of effert in percemtages of resources@

applied.

Perhaps I'd better explain the intelligence and miscellaneous
categories. Miscellaneous is easy. It's a catch-all for such items as

our work in Security Policy, Education and Training, Inspection, etec.
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The intelligence category requires a 1liititle more discussien. Prior
to the creation of the Naval Investigative Service, our field orggniza-
tions within the Naval Distriets were known as #le District Intelliigence
Offices. They had a positive intelligence collection mission, as well
as invesitigative and counterinteliigence tasks. Their colleection was
primarily from maritime sources: ships that had called at foreign ports

were boarded and the officers debriefed. We creasted the Naval Investiga-

tive Service % ¥-as a result of a diktat from SecDef that the
Wavy's investigative arm was te have no mission ‘ether than investigatioms.
{This decision proceeded from an erroneous assumption that our iavolve-
ment in iate}.ligence’yas responsible for a severe investigative backlog
we had at the time j‘{’@u‘b if onme diktat may be wrong, it can be reectified
by another. So, when the HUMINT Plan came ou%., the Naval Investigative
Service was listed as an "Intelligence Celleefeion" organization. And

te avoid utter irreconecilability between the ‘jtwo courses we were told

to take, the Plan provides that owr intelligenee collection is

to be done on & "mot to interfere basis” m.th cur investigative and

CT mission. As leng a5 we have enough resourlces for both, there wen't,

of course, be any interference.

As T said earlier, we operate frem around 200 separate locatioms.
Meny of these are in U.S. poris inte whieh, eéeasiena.lly, a vessel with
a foreign itinerary may enter -- a vessel we ?save some reason to assume

has some worthwhile imtelligenece. It would be expensive --. and, perhaps,
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impossible, due to ship turn around time -- for some other element of
the Navy to TAD someone to that port to board the ship. So, haviang

the resources there, we do it.

This effort deesn't distraet from our basic mission, and, so, we
occasionally, to the extent of the aforementioned 2% dabble in the

1

intelligeneezgame .
i

Investigations.

Tnvestigations aceount for around 86% of our total effort and

personnel.

Cur investigabtive functions are a combimaticon of those of the Army
Intelligence Command i.e., security anrd counterintelligence -- and those

of your Provost Marshal.

Our interest in the criminal field is generally limited to what
might be considered in civilian jurisdiction as felomies. In essence,
we are supposed to be called in when ia-é.epthf professional investigative

technigues are in faet reguired.

This criminal investigation responsibility is, of course, a service
o command. We investigate criminal matiters baly on request from a

commend. The qaestz‘_eﬁ night well be asked why the command®s can't do

their own investigations.
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Another reason command investigationms wouldn't work too well is

the geograrhic spread of the average investigation. Investigations

too often reguire leads t¢ other commend areas -~ and that neans com
tions, priorities, organized effort. Actuwally, we do a lot of complete
investigations ir one area. But the average investigation is not done
in one ares. For example, a personnel security investigation reguires
coverage in 3.4 command areas; & security invéstigation (espionage/
sabotage/see*arity compromise, ete.) reguires %erk in 1.5 command areass
a criminal ease imvolves 1.h command areas. And these figures don't,
of eourse, tell the whole story, for there m.ght be leads in several

loeglities within the various command aress.

And finally, investigations is a profession.

!

As I said earlier, our imvestigative effort is a service to naval

command -- but the serviee is not of or under the comtrol of the command.
The guesticn then arises how, organiza.tienallﬁr, we are situated in

respect to commands.

-

15



— DECLASSIFIED |
Authoritypun 736432

Over the past couple of years, we have been on a sustained drive
to position our field operating resources ag clese as possible -~ and
as economically as possible -~ $o the locus ef work. organizational
unit therefor is a Resident Ageney. Such Resident Agencies are sub-uniis
of our NISO's. We are positioning Resident Agencies on -- or clese to,
depending upen various logistics factors -- our major imstallations.
These sub-units are headed by a Senior Resident Agent -~ an SRA. The
SRA has the auwthority and respomnsibility to accept and act ‘on commend
reguests for investigations. reeeipt of a reguest, ke does the
investigation -- utilizing the entire WIS as back-up -- and reportis
directly back tc the command. We monitor -~ and assist -~ his efforis.

But he has the responsibility to get the job done. The commands g

¥, are most pleased with this armement

% = fovestigative case load. Ty L & é?wﬁi ge-
1 e -

;7 Essentially, our percentage of cases versus our % of rescurces

ubilized thereon is about as follows:

ﬁ Cages ﬁ Resoureces

Personnel Security 81 68

| | &)
Criminal 15 27 </
Counterintelligence f @ &>

I should explai%m hopefully to avoid confusion, that when I

use the term counterintelliigence here, I'm talking of actuwal on~street




T DECLASSIFIED
Authorityepn 736432

Reproduced from the Unclassified / Declassified Holdings of the National Archives

investigative operations relating to comterinteiligence matiers --
investigations of espionage, sabotage, subversion, ete. This percentage
figare is not included in the 9.5% figare I flashed earlier. The latter
is related to research, collation, synthesis, and pure CI, initiative,

operations -~ not responses to alleged eriminal actions.

I would now like to tura te a discussion of o

s théﬁnterinteﬂigenee services

a
we provide. {Flash chart. Give audience time to read.)

We do these various things, whether ai Headguarters or in our NISO's.

Naturally, at Headguarters we provide the advice/guidance/and over-
all supervision. We do in-depth research on foreign espionage/ intelligence
organizations, with special reference, of course, to the espionage thrust
in foreign naval organizations. Through apprcjapriate liaison and
coordination with DIA, CIA, FBI, etc., we avoid duplication in this,
while hopefully, meeting our respensibilitieg in the national intel~
iigence picture. Specifically, we input Sec‘h%_en 56 of National Tntel-
ligence Survey. This is the section on foreign Faval Intelligence
organizations. And we have made eeﬂtribationé to various NIE's, SWiE's,

etec. on initiative, or on reguest.

At Headguarters, our customers for spot-reports, in-depth research,
ete., and other counterintelligence support, a,re the Seeretary of the

Nevy, CNO, the other senior OPNAV echelons ; D/ A

17
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Also at Headguarters, we engage in an aggressive program of evalmations
via DD Form 1480, both to our own contributors, who submit about 1,000
IR's a momth, and to the rest of the community. We find that this is
the best singie vehicle by which field collec{;ors can be advised as to

the needs of Headquarters, and consumers of owr collection activities.

Cur field aetivities provide the service o local senior commands,

as well as o individual operating units.
A good example is the work of our agents on the carriers in the Med.

These agents rot only conduct investigations. Their presence is

also manifest in their presentations to ship's crews of estimates of the

subversive and the criminal situation in selected liberty ports and their

J

collection of imformaition during port visits.:

Cur Aﬂaval Investigative Service Offices. nehwisipuaiais

/‘“————h—"‘_‘ﬂ’
s have a continuing program for counterintelligence

briefings of the staffs of major ships de'pley:’;.ng thru these locations.
These offieces provide area briefings for the s;omanders of operating
forces, and also present security briefings tcj; Tleet unit erews. With
the constant rotation of Havy persoanel in a.nd out of eritieal areas,
this counterintelligence briefing program is a recurring responsibility,

and one that is well-received.

\\Q"&F A service to commenders which has been well 'a;céep{:e&"is the taping
N/
v (video and audio) of lectures emphasizing difficulties which can be

- anticipated by crew members on liberty in various overseas areas.

18
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Counterespionage.

In the Raval Investigative Service we are aware of the inereasing
threats to our operating forces by hostile inﬁelligence elements. To
combat the espionage and subversive efforts against the fleet and shore
installations, we are more and more re-feéusir;g our efforts towards
inereasing participation in positive counteripbtelligence and counter-

Tras passive vele.
espionage operatiess. i\*&e are placing more emphasis on the establish-
ment of cloger and combinuing liaison with heost country intelligence
services and those of our sister services. In recognition of our

~ s A_
. nrrlgmend
g{'Qm_ng REED eE R

in counterespionage, we are embarking on
an extensive training program with CAS assistanece to develop knowledge-

able and mature operatives in counterespionage work.

Happily, our relationships and swewimg eftertise have developed
to the point wkhere we are now actively and aggressively teaming with
thése associated intelligence services in mounting double agent operations

against Eastern Eurgpean intelligenece orgenizations. To date, our
07_ /f,m r%u A:/é S

aartzclpatlen has inwedwed hostile targetting against 9U.8S. Navy dmebmis
w c‘La w@ c—gobafgkmcz véﬂfu.a‘

We can, thus, perform our fundamental

mission while remaining within @ prescribed ﬁurisdietienal bounds.

Conclusion. I
I have talked quite self-centeredly, };erha@s s vétn“{our organizetion.

T have not felt it necessary to show heé-feze fi'é into thév overall U.8.

intelligence and investigative community. T béliéve that other parts

of your curricula cover that. I should, however, spend & moment on

the point.

19
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% small organization. We could not funection
effectively without the help and assistance of our sister ageneies.
Nor could we operate without regard to prescribed jurisdictional

areas, without stubbing our toes -- and, perhaps, embarrassing the

efforts of those other agencies.

But we de have a specialized customer -- the operating forces of

the ¥avy and the Marine Corps.

So, we seek to have our needs and desires known in the community.

Through membership in the TIC, we jealously guard those jurisdictional

oS
coneepts essential to auzﬁ\sgér%‘gi qe}&%% the Navy. Through our membership

in various sub~committees ji:.hev USIB, TSCC, the UBIB Security Committee,
the DIA CI Cémmittee, our d@&lireect relationships with 08D, including
Birector for Security Policy and the DINS. Through these, we seek
to asserbour role. And we seek to make our unique cecontribution teo

the security, and, henece, the defense of, the United States.

I will be happy to answer any guestioms. |

20
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NISO Tasks
1. Operations

a. Investigations

b. Couwnterintelligence

¢c. Liaisom

d. Intelligence Coliection

Counterintelligence

a. Research

b. Production

¢. Briefings
Security Services
Command /Management

Training
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Topics

Security Policy
Censorship FPlamning
Counterintelligence

Investigations
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COUNTERINTELLIGENCE SERVICE TO COMMANDS:

Counterintelligence Information Reporting (DD Form 1396)
Persons of Continuing Counterintelligence Interest (pcer)
. Counterintelligence Briefs (CIBs)

. Spot Reports (demoﬁ§ﬁtrations, cranks)

. 8ecurity Opinions/Comments/Advice

. Record Checks

SeAILoIY [BUOIEN 8U) JO SBUIDIOH palissejoaq / PERISSEouN au wol paonpolday

. Orgenizational characterizations

. Summaries of Information

]

. Migscellaneous

» Transmittal of investigative data

oy

ﬁE[IﬂISSVTC)ﬁG

. Security policies re organizational membership

. CI briefing assistance
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Security Policy Services

Policy Review jgﬁ@
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\esp
s« Legislation

*

Executive Orders

Policy Implementation 34//;/
Departmental Directive -

Education/Fraining

Monitorship of Compromises

Inspection Assistance
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NAVAL ORGANTZATION - COUNTERINTELLIGENCE/INVESTIGATIONS
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Mission - Eaval Imvestigative Service

Maintain, command and operate a world-wide organization to fulfill
the investigative and counterintelligence responsibilities of the
Department of the Navy (less those combat related counterintelli-
gence matters within the funetional respongibilities of the Merine

Corps).
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Command/Control
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Guality Control

Central Services

Security Serviees
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