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SUBJECT ¢ Members of the Negro Race, BEmployment of as g

Civilisn Agents. g
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1. The well-known methods of enemy governments and
propaganda indicate that the Navy must be alert to determine
evidences of the fruitfulness of such propaganda in all walks of
1ife insofar as it affects the Naval Establishment and Navael per-
sonnel. Meny members of the Negro race enjoy the educatlonal
advantages that would qualify them for employment as agents in the
Naval Intelligence Service. Some of these members are highly repu-
table and valuable assets to their communities and are outstanding
members of their race., They are loyal citizens, but algo are
undoubtedly loyal to thelr race. They may possess information
which would be of value to the Naval Intelligence Service which
cannot be obtained from other sources.

2 The possession of the necegsary educabional quali-
fications does not, per se, entitle any applicant to employment
as an agent. In each Digtrict the deslired qualifications for agents
differ in accordance with the qualificatiors alveady in hand. Member- -
ship in the Negro race does not disbar an individual from being em-
ployed by the Naval Intelligence Service. At times, the best
advantages to the Service will scecrue by employing sueh individuals
in an undercover capacity as informents and without credentials. At
other times, greater advantages may accrue in the status of an ac-
credited agent working openly in comnnection with the Digtrict Intel-
ligence Office or accredited and operating with no vigible connection
with the Digtrict Intelligence Organiszation. Each case will have
to be considered on its own merits and in view of local conditions
and deeply roobed prejudices. Serious consideration should be
glven to the employment of excwntimnaljy well qualified, oculstand-
ing members of the Negro race who enjoy a position of prominence
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3 The only set policy that can be uqtabiﬁﬁu
memberabip in the Negro race does not, per se, disbar an individual
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from employment by the Naval Intelligence Service. The purpose
of this letter is to direct thought along the channels touched
upon above, in order that the ideas of the Navy Department may be
known and thet the best representatives of the race may be chosen
in the event that need for their services is recognized and
desired.
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