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AMENDMENT rimai,
to
PERSONNEL STAFF - f

Services Agreement Dated | . ‘

between

- NISO

A: ‘Piscussion

l. Basic to the successful accomplishment of the mission and

. functions of the Naval Investigative Service (NIS) is the ability

and authority of the Director, Naval Investigative Service, to
position resources on the basis ¢f workload, attained sgkills of
personnel, and funds avalilability. Naval Investigative Service
components (Naval Investigative Service Offices (NISO's), Resi-
dent Agencies (NISRA's), Satellite Units (NISSU's), and Afloat

" Units are .dispersed throughout the world in over 200 locations

and staffed by professional 1nvestigative and counterintelligence;;
operatives, with varying tour lengths. The Naval Investigative

-Service has, based upon the nature of its operations, controlled,?f

managed and administered 1ts professional operatives from the .
Headquarters (Washington, D. C.) level. This system has not only:
repeatedly proven to be the most effective for this uniquely Ao
structured organization, but 1s consistent with Secretary of

" Defense directives regarding the SerVLCes investigative and
counterintelligence organlzatlons. -

' . In recognition of the foregoing, the Naval Investigative

Sexvice professional operatives will be, except for technical
staffing procedures, controlled, managed and administered from
the Naval Investigative Service Headguarters (NISHQ), in accord-
ance with established career development programs. NIS investi-
gative and counterintelligence operatives are identified as
Special Agents (GS-1810 Series) and Intelligence Operations
Specialists (GS-132 Series). The responsibilities and authorltles
of NISHQ, the NISO and the Personnel Staff Services Office re=-..
garding these professional personnel are set forth in Paxt B,
below.
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7 T 1. “Naval Investigative- Service Headquarters will: s
I s
£ 5% a. Determine NISO (and subordinate elements thereof) o2
g N R . & .
TR organizational and staffing needs and determine the number A
S and kinds of positions regquired. : N
;{E‘ l _ - : | ' | | L B .,‘:'
& B PR _ "b. Formulate and promulgate policies and procedures _;a
}igf‘" regarding the career development programs. i3
iiﬁiﬁ c. Determine recruitment neceds and establish employment ii
“ﬂﬂ.g'__; standards. Advertisements and determination of areas oxf =
L]J' ' consideration for the filling of wvacancies at all levels and ﬂé
R grades will be initiated and controlled at NISHQ with the - 532
1"+ © ... . assistance of the Personnel Office servicing NISHQ. 3
q_h;ﬁ;,f‘" _ | g
jiia,. i d. Determine -the need for and develop and contnbl the ¥
3 < :-‘age of any examlnatlons. :

s e. Make all employment selections. - e
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7 g et S 4 ReV1ew all separation actlons and approve all dis-
idi -+ - . ciplinary actions. W, -
if?;g;._“' g. Prepare standard position descriptions appllcable to fkﬁ
5@5%:; -~ all NIS world-wide billets. (These will be classified at OCMM) . 1%'
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1iﬁ'{T T' h. Determine and develop training requirements. Conduct ;_ﬂi
gﬁfw-*“’ " a centralized professional and technical training program. R
ii i Provide policy and guidance regarding local, on-the-job and A
gﬁ‘; other Agency training. -
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o oy e S 1. Develop, manage and adminlister the career development . .%
{{-5¢r-"...".. programs. Determine and direct billet rotation and transfers. - X
R - ~Select and assign personnel to supervisory positions and approve

B e 'all promotions.
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d;? b J. Conduct a pre-employment investigation.
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- 2. The Naval Investigative Service Office will:
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c. Advise and assist NISHQ 1n the management and admini-

"~ stration of the professional personnel.

d. Pursue an active recruiting Dprogram.

e. Conduct applicant interviews and screening bhoards.

-

£f. Administer examinations. : |

- —— —A

g. Conduct on-the-job training and career counselling.

. The Personnel Staff_Sefvices Office 'will:

a. Aid, assist and advise the Commanding Officer, NISO
in civilian matters and procedures as requested and required

in those areas of the basic agreement not specifically reserved

to NISHQ. 8

c. Provide technical support 1in such staffing requirements

~as appointments, transfers, paY: promotions, separations, retire-

ments, discipline, etc.

Approved: -

Name: ' L e A |

]

Titie: Commanding Officer
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