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ur commitm nt to ca1Tying 

xpand d dramati all in it e peditionary support 
n ti\ iti , \\'ith p r onn I making o r 700 deployments to 
Iraq, f0hani tan, th H m of frica, KU\ ait, Guantanamo 
Ba ' and I \\ h r . Fr m h !ping to identify and detain Ira
nian int Iii.::, n ffi r upp rting th in urgency in Iraq 
t 0 ath ring human int llig n in the Hom of Africa, NClS 
p r nn I ar rving nth front Jin in the Global War on 
T rr ri m. That r I \\ ill c ntinu t 

n, acti 

t th am tim , continued to xecute its mi ion 
at h me at a up ri r I \ I. In January 2007, I completed my 
" II-Hand T ur," \ i iting a h I Field Office since 
taking th h Im . t e\ e1 p int along the v ay, I met person
nel d \ t d t th mi i n of l and eminently qualified 
t ar ut their dutie . In the pa t few month alone, CI 
agent upp rt d the ucce ful pro ecution of a ailor for 

pionage and im tigated ca in ol ing the diver ion of 
ritical military t chn I g . I per onnel upported the 
ucce ful pr ecution ofterrori t u pect attempting to ob

tain milita1 \\ eap n and e plo i e to carry out future ter
r ri t atta k The hi toric I in e tigations in Haditha 
and I lamdania \\ ere t\\ of the large t and most ignificant 
inve tigati n e er undertaken by our agency. ever in our 
hi . t h \ e \\ o abl handled o many major ca es of 
u h impa t t the Department f the avy at one time. 

ur effort are n t g ing unn ticed . has received an 

exceptional level of recognition, with accolades pouring 
in, not only from the Pentagon, but from around the world 
from New York to Thailand. Over the last several months, 
I've met with high-ranking U.S. and foreign officials in 
Italy, Australia, Germany and Singapore, and at each stop I 
heard the same praise: NCIS excels at getting the job done. 
Each of you has been a credit to the already stellar reputa
tion our agency enjoys within the federal law enforcement 
community. 

In order to maintain this level of operational excellence, 
we are striving not to lose sight of the most valuable as
set in that effort: our people. To that end, we established 
a new CIS Diversity Office to promote diversity, a stra
tegic imperative that is vital to our success. We developed 
the Foreign Area Officer program to create and maintain a 
cadre of pecial agents and intelligence specialists who are 
experts in elected geographic regions and countries. We 
instituted the Leadership Development Program to allow 

CIS personnel to pursue training in the core competencies 
of leadership that, for the first time, is specifically tailored 
to the agency's needs. We created the new Deployment Per
sonnel Advocate position to serve as a "one-stop shop" that 
deployed personnel can leverage in support of emergent 
medical and other requirements. We are also busy laying 
the groundwork to ensure a smooth transition to the a
tional Security Personnel System in 2008. The SPS will 
transform the way we recruit, retain and manage our work
force to give us the agility we need to deal with emerging 
requirements. 

We have made much significant progress, and I ask for 
your continued efforts to enhance our support to the Do . 
Again, thank you for your truly outstanding accompli h
ments . 1 am honored and humbled to serve as your Direc-

tor. :JL0M 
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When I signed on as an analyst w ith NCIS several 
years ago, I thought I would be armed with a 

computer, not an M-4. And, for a couple of years, I sat 
at a desk, not in a Humvee. But when a chance came 
up to work side-by-side with NCIS agents in Iraq, I 
saw an opportunity to contribute to one of our agency's 
most critical missions. So I raised my hand to volunteer 
for a four-month deployment to Fa lluj ah, and headed 
down to the Federal Law Enforcement Training Center 
(FLETC) in Glynco, Georgia, to train with 18 NCJS 
special agents and six NCIS analysts in the High Ri sk 
Operations Training Program (HROTP). 

Many NCIS personnel have prior mi litary and/or law 
enforcement experi ence -- instruction in firearms, high
perfo rmance driving, tactical rescue, and GPS nav iga
tion. Such subj ects mi ght not strike any of our veter
ans as anything extraordinary. As fo r me, l had never 
held a gun in my life, much less fired one. The only 
high-perfo nnance driv ing r had ever done was on 395 
South during rush hour. I was not exactly "Rambo in 
waiting," but more a slightly out of shape, midd le-aged 
suburbanite. 

GETS DOWN 
ND DIRTY AT 
HIGH RISK 

It was thus a good thing that before we headed down to 
FLETC, DAD Chuck Howard, my boss in Code 0025, 
arranged for my fe llow analy ts and me to attend a week 
of bas ic fi rearms fa miliarization at the range in Annap
oli s under the guidance of Special Agent Jackson Lee. I 
was also advised to get in hape -- eat fewer Christmas 
cookies, li ft more weight and run more laps. 

It is not hard to tay motivated on a diet and exercise 
reg imen when you know that you will soon be headed 
to Falluj ah. Nevertheless, I was glad that I fo llowed the 
advice becau e the fi rst day of HROTP at FLETC, we 
strapped on our 30-pound level-IV Kevlar vests, hoist
ed our M-4s and put c lose to a thousand rounds down 

range. 

Every day fo r the next four weeks, we wore the same 
gear morning, noon, and night. And, every day fo r the 
first coup le of weeks, we loaded up our Sig 228s and 
Colt M4s, and pent long hours on the cold, concrete 
ra nge shooting at paper, metal and moving targets fro m 
three fee t, five feet, seven feet, ten fe t, 15 feet, 35 feet 
and 50 feet. Kneeling, standing, on our backs, between 
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ur I g , pt 
ing in ur 
firin with t\ 

\ ak hand, \ 
in th fight. 

tin canning, qu z ing the trigger, pu ll
lb \ , tran itioning \ eapon , re loading, 

hand , ith on trong hand, with one 
I am d to do hate er it takes to stay 

m r fun am th fi !lo ing eek, when we 
g t t tak n ur in tru tor . They were arm d with 
paintba ll gun , up ri r ta tic and familiarity with the 
terrain . had I im-r und imulated ammunition) 
and a k n d ir not to mbarra our I e . Of cour e, 

1ng mor 
t n nd that 

to k inc ming 
r und than e 

uld r 

r m. 
pr imat I 
r und each 
u fired o er the 
c ur al help d 
to build 
fidenc 

II a 

ur n-

le el a 
ur cama-

rad ric a a gr up . 

Th in lru t r 

battl . But e nded up learn-

made no di stincti on between agents and analysts, and 
the same demands were put on us a ll. Analysts and 
agents pa ired up as we split in to teams to take on the 
hi gh-performance dri ving porti on of our course. Soon 
we were racing around the FLETC track at speeds ofup 
to 80 mil es per hour in po lice-equipped Chevy Impalas 
and Crown Victo rias. 

Nothing beats dr iving someone else's car to its absolute 
performance limi ts. "Are we being paid to have this 
much fu n?" we asked each other. "What? You want us 
to put the car in reverse, drive as fast as we can around 
the far curve, a ll the while slaloming through the traffic 
cones? Okay, no problem." 

C lass coordinator, Ret. NCIS Special Agent Larry 
Fuentes, somehow acq uired two used Humvees from 
the Marine Corps. We took those monsters out for a 
spin, too. Then we moved into other vehicles with high 
centers of gravity: SUVS, Chevy Suburbans and Ford 
Explorers. Our three-day course in map-reading, GPS , 
and land navigation culminated in a car-borne scaven
ger hunt as we raced off-road through the backwoods 
pathways of FLETC to find ten predetermined sites. 

The HROTP instructors drove home the message that 
NCIS is not in Iraq to fight the war but to support the U.S. 
and coalition war fighters . To prepare us for that chal
lenging mission, several people from headquarters took 
time out of their busy schedules to brief us on a variety 
of subjects. Two analysts from the NCIS Directorate of 
Intelligence, Michael Sturm and retired Special Agent 
Michael Cochran, provided in-depth briefings on the 

strategic 
and tactical 
situation 
in Iraq, the 
sectarian 
violence , 
the various 
clan and 
tribal af-
filiations , 
and the 
pr esence 
of outside 
force 
C R F 
Special 

ge nt 
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ric Barru and Leon Mundy, who have already done 

se ral tour in Iraq, poke to us about working condi

tion there. Dr. Tony Arita from the P ychological Ser-

ice Unit briefed us on deployment stress . 

For two solid day , we interacted with six Arabic lin

guists with extensive experience supporting U.S. force 

in Iraq. Five of the six linguists were Iraqi-Americans 

who proved to be amazingly generous ources of in

formation about Iraqi culture and cu toms, modes of 

per onal conduct, behavioral traits and o forth. We 

practiced building rapport with , interviewing, and inter

rogating Iraqis. We learned to maintain eye contact, to 

repeat important point , to speak softly, to make friends 

and how to spot deception. 

I know I speak for the other analysts, too, when I 

say that I am very glad I had the opportunity to attend 

HR OTP. My hat is off to the incredib le team of NCIS 

and FLETC instructors that Larry Fuentes assembled. 

I respect my HROTP classmates- agents and ana

lysts alike- who, with detem1ination and good humor, 

prepared themselves as well as possible to carry for

ward the NCIS mission in Iraq. I am grateful for the 

support and encouragement I have received from my 

"The analysts came to FLETC with 
the right attitude. Their willingness 
to learn the necessary skills to suc
cessfully complete four weeks of 
weapons, driving and tactical training 
was very apparent from the first day 
until graduation day." 

Ret. Special Agent Larry Fuentes 
HROTP class coordinator 

colleagues and supervisor in Code 0025 and through

out NCIS. I appreciate the foresight and commitment 

of senior NCIS leaders who have invested heavily in 

HROTP and made the deci ion to allow analysts to de

ploy to support the NCIS mi ion. Ultimately, though, 

I reserve my highe t regard for the men and women of 

our Armed Forces who sacrifice so much to erve our 

country. 

BASIC F'IREARMB F'AMILIARIZATIDN TRAININII IIRDUP AT ANNAPDLIB, MD ANIIE 

F'RONT Row: DAD CHUCK HOWARD, CHRIBTINA JORDAN, ALYBBA MILLEA, JOANNA A NIIELIDE II 

AND JEWEL SEAWOOD 

2ND Raw: JONATHAN WELCH, JAY MCALLISTER, ERICK WE STLIN, ERIN CILLEY, AND J y P E RA LTA 

BACK Row: JASON STAKER, KENT MANLEY AND LUKAS HENDERSON 
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High Ri k Operations Training Program at FLETC 

During m n d plo ment to Iraq a head of the Strategic Counterintelligence Directorate (SCID), it quickly 
b am appar nt t m that th a erage quality and experience of our NCIS Directorate of Intelligence ana
l t far urpa d that f the majority of the contract and military Cl/CT analysts deployed in theater. From 
m p ri n \ h th r in a peacetime or combat en ironment, the best way to develop great Cl/CT opera
tion i t partn r qual it ana ly t and operator . Consequently, I began to advocate the deployment of vol
unte r I anal t t fulfill l mis ion requirements in Iraq. We at the Directorate oflntelligence also 
b Ii ed that d plo ing anal t de e1 ed the be t preparation we, as an agency, could provide. 

In c ncert \\ ith D D Mark Fallon ( l OB) and SA Jackson Lee (HQ Firearms Instructor) , we carefully crafted 
a preliminary fir arm training cour e to bring everyone to a skill level where they could train alongside our 
ag nt in HR TP. Th re ult peak for them elve . Upon the conclusion of training, the FLETC instructor 
\ re unanim u in th ir po iti e e aluation of the analyst trainees. One told me "You couldn't tell them 
apart fr mag nt tud nl ." for th ana lyst , they felt we ll prepared for their deployment. 

hu k 11 v ard 
F n11 r D D, Di re l f Intelligence (Code 25) 
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The SCID Afghan School Project 
By Sara Johnson, Public Affairs Specialist, Code 00C 

Since 2006 NCIS special agents assigned to the Strategic Counterintelligence Directorate, Kabul, Afghanistan 

(SCID-A), have been involved in a project called the Afghan School Project. The Afghan School Project is a 

grassroots effort by U.S. service members and civilians of the SCID currently a igned to Kabul , Afghanistan, to 

better the lives of the children at the Al Fatah School. The Al Fatah School is attended by 8,000 students grades 

K-12. Ninety percent of the students are girls. This percentage is remarkable considering that six years ago, un

der the Taliban, girls were not allowed to be educated. 

The school lacks enough indoor classrooms, so some classes are held outside in tent . Many school windows 

are broken, and classrooms are in disrepair, lacking basic item a chairs, de k and blackboard . There are no 

indoor toilet facilities, and water must be retrieved from an outdoor hand pump. In the recent past, a suicide car 

bomb went off near the school, killing 20 local citizens and wounding 50. De pite the e ob tacle , the children 

want education. They are willing to brave the death and destruction that urrounds them on a daily ba is to attend 

school. 

In addition to performing their mission assignments, the NCIS special agents and other members of the SCID u e 

their personal time to participate in the Afghan School Project. Thi entails collecting and personally delivering 

donated items for the school, such as basic school supplies, educational game , medical first aid kits, children' 

winter clothing and teachers ' office supplies. The school ' slogan is, " Winning the hearts and minds of today will 

establish a democratic society of tomorrow." 
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The pcditionary Medal replaces the Depart-
M rit rious ivilian Service Award 

(MC ) for r gnition of tho e erving in Iraq and 
fghani tan . P r onn I deploying in suppo11 of the 

D plo mcnt ailability Roster (DAR) will be rec-
gniz d ith thi av ard , and deployment missions 

t oth r O O U area in direct up port of the Glo
bal War n Terror will b e aluat d a they arise. 

Fa tor of ligibility include deployment location, 
duration of d ployment and threat conditions en-
ountered during th d ployment period. Recogni

tion \: ith th CIS E p ditionary Medal does not 
preclud ligibility to recei e the Department of the 

a M or imilar award for particularly meri-
rior or heroic performance in a combat 
area or oth r mis ion area which the re
IS upervt or deems appropriate of an 

a ard nominati n. 

peciol rl!{enH reg Gill ancl Susan Delsarto 11 ·ere 
ll\t'arcl recipient\ o f o Deployers Ail'Clrcl Ceremony. 
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AN INTERVIEW WITH DIRECTOR THOMAS A. 

BETRO ON NCIS DEPLOYMENTS 

At one time, the NCIS expeditionary mission referred 

primarily to the Special Agent Afloat Program. But 

over time, the NCIS expeditionary mission expanded to 

include regular travel to foreign countries by referents 

to develop infonnation in advance of fleet operations. 

Most recently, it has included extended deployments 

to Iraq, Afghanistan, the Hom of Africa, Kuwait and 

Guantanamo Bay in support of Operations Iraqi Free

dom, Enduring Freedom and the Global War on Terror

ism. To date, NCIS personnel have performed over 700 

deployments. Of these, over 500 have been identified 

as "high risk" missions involving deployments to Iraq, 

Afghanistan and the Hom of Africa. 

These deployments will continue as our nation fights 

the Global War on Terrorism, providing high demand 

skills and capabilities to the war-fighter. Regardless 

of the outcome in Iraq and Afghanistan, expeditionary 

support to the DoN will continue throughout the spec

trum of conflict. 

Bulletin Editor Sara Johnson recently interviewed Di-

rector Thomas A. Betro on CIS deployment effort to 

date. 

Q: Are NCIS deployments making positive con

tributions in support of the Global War on Terror 

(GWOT)? 

Betro: As a direct result of the contributions of our de

ployed personnel , I strongly believe that our organiza

tion , its people and our collective skill sets are actually 

changing the face of law enforcement and counterintel

ligence today. On numerous occasions, I have had the 

opportunity to provide the Secretary, the CNO and the 

Commandant a recap of our deployments in support of 

the GWOT, and I have done so with tremendous pride 

in our people and our accomplishments. 

Q: Can you provide some examples of our deployed 

personnel's accomplishments? 

Betro: Our personnel worked on, quite possibly, the 

largest and most significant inve tigation in the history 

of NCIS - the Haditha death investigation - a well as 

other major case , such as those in Hamdania, Iraq, and 

Jalalabad, Afghanistan. Two NCIS agents dismantled a 
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nip r 11 re pon ible for the deaths 

m n, placing a l I three behind bars. 

an p ditionary latent print labo-

id ntifi d er 400 in urgent and re-

fi r pr ecuti n in Iraqi court . We 

nti nal notion of xpedit ionary 

upp rt b pla ing I anal t along ide agents to 

ma imum impa t in th Joint Pro ecution Ex-

itati n II. Th ar ju ta fe examples of our 

a mpli hm nt to dat . 

Q: Do CIS per onnel provide unique capabilities 

durino their deploJ ment ? 

B tr : D pit th r lati e ly mall size of our agency, 

ha b n pi on r in apply ing traditional law en-

fi rcem nt and ount rint lligence methodologies and 

tool in ne n ironm ent to find unique o lutions to 

o l ing thr at around the orld. Our talent, skill set 

and approa h ha e made u a fo rce of choice" on a 

comp! thr at land ap that demand law enforce

m nt, counterinte llig nee ecurity and c iv ilian engage

m nt. nd our ervic ha e ne er been in greater de

mand. 

Q: The Contingency Response Field Office (CRFO) 

was established to create an in-house surge capability 

for contingencies. Can you provide an update? 

Betro: With the CRFO, we have enhanced deployment 

predictability, reduced the strain on the field arising 

from requests for forces, and provided a high quality of 

li fe for agents who are willing to deploy on a scheduled 

basis. CRFO continues to ramp up toward its goal of 

100 highly-trained deployable agents. At present, the 

CRFO is supporting 30-40% of all mission deployment 

requirements. 

Q: What are the prospects for professional and per

sonal growth in the deployed environment? 

Betro: Based upon my own vis its to our forward loca

tions and my discussions with returning deployers, they 

are unrivaled. NCIS personnel who have deployed tell 

us that they have perceived tremendous value - both 

personally and professionally - from their assignments. 

They return from these assignments with experience 

that is unmatched, and this positions them for a multi

tude of career path opportunities. A number of our de

ployers have even received national-level recognition 
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and awards for their work, including the DoD Counter

intelligence Award and the Julie Y. Cross Award (pre

sented by the Women in Federal Law Enforcement). 

Q: What steps have been taken to ensure investigative 

and operational success during their deployments? 

Betro: There have been many. For instance, the deci

sion to deploy analysts has created truly interdisciplin

ary teams and dramatically increases the chances for 

success in some of the most significant law enforce

ment and counterintelligence efforts of our era. The 

deployment of CRFO "teams" and repeat deployments 

ensure we can provide trained, experienced personnel 

who are ready to hit the ground running. We also pro

vide administrative staff support for our deployed per

sonnel. Earlier this year the operational and adminis

trative control ofNCISRA Iraq was realigned from the 

Middle East Field Office to the CRFO to enhance the 

support to our personnel on the ground in Iraq. Also, 

with the first expeditionary forensics lab in Fallujah, we 

have created a latent print capability unlike anything 

else ever tried in this kind of environment to lay the 

foundation for success. Soon our forensic capabilities 

will be expanded to ballistics and DNA to provide addi-

tional investigative support. Deployed personnel also 

receive in-depth briefings/training on the Iraqi culture 

and customs; modes of personal conduct; interviewing 

and interrogation techniques; the strategic and tactical 

situation in Iraq; the various clan and tribal affiliations; 

Iraqi behavioral traits, etc. 

Q: Is the High Risk Operations Training Program 

(HROTP) valuable to deployers? 

Betro: The HROTP offers outstanding training for our 

personnel deploying to higher threat regions. It pro

vides extensive weapons and vehicle handling orien

tation along with other instruction that is absolutely 

superb. I believe our training for these challenging 

environments is second to none. The training is also 

complemented by the best equipment we can purchase 

to support these missions. 

Q: What are some of the current issues surrounding 

our deployed personnel? 

Betro: We continue to do everything we can to look out 

for the interests of our deployed personnel. This means 

we have to work through many a pects of some ery 
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ompl i u 
and durati 

an. 

tiv r quir m nt . 

Q: In clo ing, do you have a message for those NCIS 
personnel who have deployed? 

B tro: ant to thank tho e who have already 

d plo h th r ou ha e done so in support of jus-
tic , p r onal gr th profe ion al gain, our nation's 

\ i ta! n d or all of the abo e, I offer my personal 

thank and c mmendation. I could not be more proud 
f th men and omen ho ha e stepped forward to 

tak the mi i n on - including those who have gone 

two or m re tim . e are literally aving lives every

da and are helping to deli er ju tice where justice was 

absent. It is extremely gratify ing to be associated with 

such an exceptional group of people. 

KODAK Professional Fall 2007 

11111111111111• 

Over the past several years the Communi
cations Department has interviewed doz

ens or returning deployers from the Horn of 
Africa, Afghanistan. Iraq and other locations 
around the world. OOC has created a 25 min
ute video that highlights the experiences of 
deployers, using some video and photographs 
to help tell the story or your journeys. This 
DVD will be distributed to the Field Otlices 

this fall. 

II II II II II • • • ----) 2A 3 ----) 3A 
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TRUCTIOAf 

The goal of forensic art is to create a drawing or sculp

ture which triggers recognition and leads to an identi

fication. 

Forensic facial imagery, also called forensic art, has 

been used in law enforcement for well over 200 years. 

The forensic artist offers specialized skills designed to 

assist criminal investigators and special agents in iden

tifying suspects, persons of interest and decomposing 

human remains. While creating composite drawings 

of suspects is the forensic artist's most common duty, 

many also offer two and three dimensional reconstruc

tions of skeletal remains, postmortem drawings of the 

recently deceased, and drawings of articles (weapons, 

unique jewelry, vehicles and clothing). 

Composite Drawings 

During an incident, a witness may create a memory de

tailing an offender 's appearance. After being requested 

and briefed by the agent or detective with jurisdic

tion, the foren sic artist will meet and develop rapport 

with the witness. The forensic artist will determine the 

strength of the witness' recall following a cognitive in-

terview, and work with the witness to develop a com

posite sketch of the suspect. 

After the witness chooses basic facial features (head 

shape, eyes, nose, mouth , chin, etc.) from a catalogue, 

the forensic artist draws these features together in a 

rough composite. Details are adjusted and enhanced 

per the witness, resulting in a final , finished compos

ite. The entire process usually takes between two to 

four hours, depending on the witness. The composite 

is then disseminated to the media and law enforcement 

by the requesting agency. The composite i designed 

to help generate investigative leads as members of the 

public and law enforcement report pos ible matches, 

ultimately resulting in an identification of the person 

sought. 

The use of the forensic artist and composites i not 

limited solely to criminal cases. For exampl , compos

ites can be drawn of su picious person viewed loiter

ing around facilities or gates. Agents can al o " te t" 

the memory recall of a source by ta king him to me t 

or observe a subject for a limited period of time. The 

source would then work with a foren ic arti t to pr -
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du ~ a mp it k t h f th per on of intere t. By 

engagi ng in thi , th ur c wi ll lea rn h w to 

rtant fa ial fea ture and be more likely 

pr id th c detail in f-t1tur Tl I/ 
f th fi r n ic arti t are limited solely 

b th r qu ting ag nt imaginati n. 

1\vo and Three Dimen ional Reconstruction 

In a 

r 

fr m th publi 
a arl and ft n a pra tical. 

• Ho I ng d e it tak to complete a compos

it 
D p nding n th 
h ur . 

• 1 ha e multiple itne e to a crime. What i 

th pr ce ti r a compo ite? 
Th for n i arti t and ca ag nt ill determin which 

itn ha th b t de ripti on (ba ed on position, 

lighting, length f time iewing u pect, in ol ment 

in a ag illingne to coop ra te) and a compo ite 

ill b c mpleted ith the fir t witne . dditi onall y, 

th ketch can be re i ed with other witne e , and a 

comp it f the com po ite can be produced. 

Wh n h uld I call in a foren ic arti st? 

In any ca in hi h the imm di ate identifi ca tion of 

the u pect i unli ke ly, c n ider calling in a fo rensic 

arti t. Idea ll y a ketch would be made prior to the wit-

ne i ing mug hot or lineup , but compo ite 

can b made after if need d. pending on the type of 

ca e and the itne ' in ol ement genera lly a fo ren ic 

arti t h ul d be ca ll d in after 24 hour . fte r e era l 

m nth e nthe tr nge tmem rywillbegintofade. 

How do I know the witness can provide enough 

detail for a compos ite? 
As a general rul e, if the witness states they would rec

ogni ze the uspect again if they saw them, or provide 

spec ifi c detail s regard ing features of the face (eyes, 

no e, mouth) , they can provide enough information for 

a compo ite. 
• What types of crimes would warrant using a fo

rensic artist? 
Any fe lony level crime, especially murder, sexual as-

aults, robberi es, burglari es and other serious assaults. 

Pattern type crimes including peeping toms, trespass

ing, theft of personal i terns. Any other cases considered 

important to the Agency/Command. 
• The witness cannot speak English , is a compos

ite till possible? 
In this circumstance, composites are completed us ing 

an interpreter. The forensic arti t will explain the pro

ce s and brief the interpreter regarding their role. The 

sketch may take longer to obtain due to the language 

barrier, but positive results can be expected. 

• The witness was intoxicated during the incident. 

Can they provide enough detai l for a composite? 

This is determined on a case-by-case ba is. The foren

sic artist can offer a series of question to the case agent 

to help determine if a composite is po sible. 

• Can age-enhanced ketches be made of wanted/ 

mis ing subjects? 
Ye , but the result will depend on several issue includ

ing the quali ty of the mo t recent photographs a ai l

able. 

SA Ed Gardner, ( currently assigned to the CRFO, 

Glynco, Georgia), i board certified as a Foren

sic Artist, and has completed over 150 composite 

ketches and recon tructions since 2000, assisting 

in the identification of suspects in olved in ho

micides, sexual assaults armed robberies, child 

abductions, burglaries, larcenies and as ault . SA 

Gardner has been admitted a an xpert in foren

sic art in the 9th Judicial Circuit State of South 

Carolina. Contact SA Gardner with any que tion 

at 91 2-577-0135 or gardner nci .na .mil. 

Formal requests for service hould follow CI 

protocol. 
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"Leadership demands proactive engagement, resource

fuln ess and responsibiUty. We will develop and main

tain a strong cadre of leaders on whom we will rely to 

drive the organization at all levels. " 
Director Thomas A. Betro 

With an eye on building the strong leaders of tomorrow, 

NCIS has developed a leadership program that will 

give our personnel the tools they need to excel in the 

world of modem law enforcement. The NCIS Leader

ship Development Program (LDP) is for the more than 

2,000 NCIS employees who are in over 50 different job 

series ranging from 181 ls to 0132s to 0080s. The LDP 

is intended to help you guide your career, improve your 

leadership skills and assist you in reach ing your profes

sional goals. The multifaceted program is designed to 

develop the best leaders in order to make NCIS a better, 

more effective agency. 

Although leadership development has been a consis

tent training curriculum in the Navy and many Navy 

civilian organizations, NCIS never before had a leader

ship program tailored to its needs. Twenty-first cen

tury challenges require NCIS to continuall y enhance 

the skills and capabilities of its workforce, NCIS de

veloped its own Leadership Development Program to 

assist in meeting both ind ividua l and agency goals. 

The Leadership Development Program is divided into 

two tiers. Tier 1 is "Leadership for All" which is in

tended for current and future leaders at all levels and for 

every job series in our agency. Tier 2 is the Executive 

LDP wh ich is a competitive program intended for high 

performing leadership cand idates at the GS- 13, 14 and 

15 levels. 

Both programs wi ll address a number of execu tive core 

qualifications, such as leading change in an organiza-

tion , leading people, results-driven leadership with an 

emphasis on quality and accountability, busines acu

men and communications. These qualification will 

equip tomorrow 's NCJS leader with the skjll they ' ll 

need to guide the agency and fulfill its mi sion. 

An important component of the Tier 1 program is men

tors hip. A mentor facilitates personal and profes ional 

growth in an employee by sharing the knowledge and 

insights that have been learned through the year . Your 

mentor should be outside the supervisory chain but 

experienced in your career field , and your mentorship 

can even be virtual (by phone or email). The important 

thing is that the mentor you select must be someone you 

trust and someone who can provide advice and guid

ance. Code 10 will work with participants on pairing 

arrangements for mentor/protege relation hip . 

Another important component of the LDP is the 360-

degree assessment. The 360-degree a e sment is pre

pared by your supervisors , peer and other , o it pro

vides you with a view of your perfonnance from tho e 

who work with you . The infom1ation gained from this 

assessment is vital to you and your mentor to assist in 

identifying course work that may be needed to enhance 

your leadership skill . 

Please visit the LDP website for further infor

mation at http://infoweb/agency/deptweb it 

hr/hr-ldp.html 

Questions or comments about the LDP hould 

be directed to Susan Conklin at usan.conklin 

navy.mil or (202) 433-2526. 
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B_,· aro John on. Pub/i A/7' 1ir pecia/i ·/, ode DOC 

Th a and Marine Corp criminal justice com
munit1 ,. ill oon ha e a unified report writing, case 

managem nt, and information y tern that will enhance 
and tr amlin ommunication aero th e board . Once 
imp! m nt d, th D partment of the avy Criminal 
Ju ti lnformation t m (DO CJIS) will become 
th D riminal/military ju tice community 's primary 
r portin 0 and data collection app lication. 

DO b-ba ed databa e application that sup-
th information and reporting requirements of the 

Do criminal/military ju tice communiti es, comprised 
f la nforc m nt criminal in e tigations, command 

action judi ial function and corrections. It is a "cradle
to-gra ' incident-ba ed data collection system, incor
porating information on reportable incidents, investiga
tion , a ciated legal and administrative proceedings, 

c rrection record appellate lea e process, and final 

ca e di po ition . 

The g al of the initial relea e of DO ens for the 
CI u er community are to implify the user inter

face with the program by treamlining incident/case 

management; integrate infom1ation and processes; 

eliminate duplicate data entrie ; and provide system 
ecurity through role-ba ed acce s. With CIS acting 

a the e ecuti e agent, DO JlS is being developed 

to integrate, con olidate, and modernize Do criminal/ 

military ju tice information management. 

DO JI will replace the old WINSTARS and CLEOC 

( on olidated Law Enforcement Operations Center) 

y tern , legacy ystem that neither interface nor fully 

meet functional community or DoD reporting require

ment . 

In additi n to bringing Do criminal/justice information 

management standards fully in-line with the congres
sionally mandated National Incident-Based Reporting 
System (NIBRS), DONCnS will streamline these pro
cesses without sacrificing any of the functions of these 
legacy systems. DONCnS ' Program Manager, Special 
Agent Chuck May said, "DONCJIS will incorporate 
everything that CLEOC did and much more. DONCnS 
will be utilized in the same manner as CLEOC in that 
our patrolmen , investi gators, MWD handlers and other 
security personnel will make data inputs into a com
puter screen and produce an end product, i.e., incident 

report." 

By integrating the requirements of the criminal/ military 
justice communities, DONCnS will provide a compre
hensive and consolidated data environment that will af
ford naval leadership a clearer, more accurate picture 
of the incidence of all types of crime within the DoN. 
From initial reaction to final disposition, DO ens will 

enable naval leadership to better assess the overall tone, 
discipline, and state of crime in the DoN, and facilitate 
proactive responses to emerging trends. 

DONCJIS is scheduled to deploy in 2008, however, its 

full capabilities and benefits will only be realized when 

all commands, afloat or ashore, are web-enabled and 
begin reporting incidents. 

SA May said, "In the simplest terms, DO ens will 

forma lize our business processes, standardize proce

dures and faci litate information passing between lead

ership and the criminal/ military justice communitie . 
DONCJIS is a win fo r all of us." 

Questions or comments on the implementation of 
DONCJIS should be directed to SA Chuck May 

(cmay@ncis.navy.mil) or SA Kevin Toevs 
(kevin.toevs@navy.mil). 
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NAVY MARINE CORPS INTRANET 

By Rick Holgate, EAD for i nformation Technology. Code l 5 

Overview: 
NCIS's migration to NMCl began in May 2003 , and 
an extended transition period has taken place over the 
past four years. During this period of time, Code 15 
and many others have worked with MCI to define 
and build an appropriately secure solution that pro ide 
added protection and separation of the organization' 
sensitive law enforcement information from that of 
other NMCI u ers. 

The implementation solution i commonly referred to 
as a "Community of Intere t" (COI). The main objec
tives in developing a "COI" for CIS were twofold: 
first, to en ure that NCIS data remains secure within , 
and separate from, the overall MCI network; and ec
ond, to ensure that we are ab le to grant access to exter
nal partners and organizations with whom CIS must 
collaborate and share information. To those ends, the 
COI consists of "virtual private network" (VP ) portal 
technology that keeps our internal network traffic en
crypted and separate from the rest of the MCI ; it al o 
provides a mechanism for access ing CIS infonnation 
securely from remote (non-NCIS, non- MCI) loca
tions. Collective ly, this capability shou ld afford much 
greater flexibility in terms of our ab ili ty to share infor
mation internally as well as with our exte rnal partner . 
It can also be used by our OCONUS locations. 

ti I cation 
, FL T / 
WFO, and 

Practical! p aking, thi m an that, o r th ne t 
era l month , ill ha r c i ed all-n \ quipm nt 
and connecti ity in th . Our phil oph 
ha been to ord r laptop ial ag nt and for 
tho e per onnel ho fr quentl tra I or t I \ rk, o 
our equipment ill be ori nted t ard a high! m bil 
workforce. 

NM I Email ddre e : 

tion t continu 
for thi change, ear n uring that all 
" I " in the emai l di pl nam a 

M I addr u ha " mith, J 
Thi hou ld help in maintaining a rp rat id ntit . 

NM I User ccount : 

In order lo I erage th luti n that 
for I and our th r partn r , all 
wi ll have M I a h 
vide them acce itri , 

harcPoint, and all t 111 

Non-N I cmpl ye t a lim it -d 

Furthermore, the COI solution al o include ome new 
collaborati on tools - specificall y, Microsoft ' hare
Point portal - that provide more sophi ticated and pow
erfu l capabilities for sharing information internally and 
externally. Gradually, over the next several month , 
we' ll also be mi grating our intranet, NC ISnet, to take 
better advantage of these capabiliti es and to provide a 
more consistent information haring environment. ub ct of our inG rmati n, 

Point, can be gi en hat i 
NMC I will com pletely repl ace our exi ting uncla in cd a ounl . 
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ecurity: 
ill ha e an NM I ac- On the current NCIS network , Code 15, working with 

the SS is ab le to resolve all incidents where classified 

data ha ' been acc identally transmitted on the unclas-

ified networks. Under NMCI, employees need to be 
more vigilant about" pillage," the introduction of clas

if1ed information onto our unclass ified network. Un
der MCI, uch incidents incur a signifi cant fee (about 

12,000 per incident) for remediation. 

Applications: 
Limit : Operating within the NMCI environment wi ll also im

f all M I mailb e i 50M B. Be- pose ome new constraints. Perhaps most significantly, 

becau e the Navy (through NMCJ) tightly controls the 
software that can be installed on the network, introduc
ing new software onto NMCI computers is not necessar

ily easy. As long as the software has been approved and 
tested for NMCI - and there is 

at that a significant " library" of such 

ha, b d software under NMCI - the 

D \ er than I 0,o 

ha, had th ir mailb 

u 
th 
th 

cce 

r 
nn ct t mail th ame 

tho ho ha e 
at d : th ill 

Current Status: 75% of NCIS users have 
migrated to NMCI. 

Goal: 100% by 31 December 2007 

NMCI Email Addresses: 
firstname. lastname@navy.mi I 

Email size Limits: 
Mailboxes = 50 MB 

(Personal folders excluded from this limit) 

More information available at: 
http://infoweb.ncis.mil/nmci-newsletter.htm 

process is relatively traight
forward and quick. However, 
if the oftware ha not gone 
through that process, there 
are ome time-consuming 
step that wi 11 first need to 
occur. 

Facilities: 
La tly, since we will need to 
work through NMCI for th 
movement of computers and 
network infra tructure, we ' ll 
need to be more diligent 
about planning office mo e , 
new employee , PCS , etc. 
ln general , we need to gi e 

MCI as much notic a po -

g in t n of the portal and then laun ch Outlook. Thi 

ill impl r quire rec nfi gurin g the utl ook cli ent to 
nn ct t the M I email erver (naeawnyde 91 .nad-

u ea. nad .nav .mil ) u ing the M I account informa

ti n. In additi on, once a u er acce e the portal, he/ he 
i abl t u utl ook Web cce a an alternati e if 

all that i n ed d i a qui ck look at new email , ca len

da r ta k or publi c fi Ider c ntcnt . Thi a e the ex

tra tcp f laun hing utl o k. The amc principl e can 
b u d b I per nnel phy ica ll y loca ted within 

ible when making a change. We will be working with 

Human Resource (Code 10) and Facilitie (Code 11) 

to try to in titutionalize thi ad ance planning to the 

maximum extent po ible. 

If you' re intere ted in more information regarding 

N I ' transition , plea e vi it our int rnal M l Web 

ite: 
http: //infoweb.ncis.navy.mil/nmci/nmci-new letter.htm 
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Do you need to know who ha investigative juri -
diction over an errant contractor? Do you need 

the latest guidance on conducting exual assault in e -
tigation ? Do you wonder who is reviewing that con
troversial investigation you conducted? Then look no 
further than the Investigative Policy and Over ight Of
fice (IPO) within the DoD In pector General ' Office. 

Working ide-by- ide, IPO special agents, general in
vestigator , management analysts and military assign
ees write and review policy; issue subpoenas; perform 
systemic, special and oversight evaluations; admini -
ter special programs; and represent the criminal inve -
tigative and law enforcement community on working 
groups and other special interest panels and commit
tees. Doing this for over 3,600 special agents and 
48,000 DoD law enforcement and ecurity per onnel 
provides a challenging mission that i performed by 
IPO's 25-member staff. 

Two senior military criminal investigator cutTently 
augment IPO's staff: Special Agents Charles T. May, 
Naval Criminal lnve tigative Service, and John R. Gib
son, Air Force Office of Special Investigation , and 
both joined the IPO staff in 2006. 

The IPO consists of two directorate - Over ight, and 
Policy and Programs - and include a taff or 12 crimi
nal investigators, eight general investigators and ana
lysts, two Air Force officers, one Army officer, two re
servists, and one support person. 

The Oversight Directorate evaluate existing invc tiga
tive and law enforcement operations and programs, en
suring that their work meets the highest tandard and 
that their operations are conducted efficiently. 

The Policy and Program Direct rat ha a fi ur-fi Id 
mi ion - p lie , oluntary di cl ur , ubp na , and 
liai on. 

t the requ t f famil r high I \ I d -
partmental official , al r \ 1 \\ and 
rein tigate high pr fil , ft n mpli at d criminal 
in e tigation , en uring that the inv tig ti\ organiza
tion correctly folio ed pr edure and that th ir n lu-
ion are well-fi unded and b ond r pr a h," plain 
A Jame Pa lik, i tant In pe t r n ral fi r IP . 

"Recent e aluati n in h d u h n 
profile i u a the rm ' d ath im a 
of Corporal Pat Tillman and th r\ i to 
e ual a ault all gati n t th militar 

erving at the In peel r en ral' 
cifically, pr id a chall nging and r"\\arding :--p ri
ence for p cial g nt Ma and ib n. Th' mu t 
work hard t int grat alidat , and rdinat their 
po ition ithin th I tru tur ,, hil maintaining an 

perati nal link back t their parent agcncic and ful
filling their e pc tati n 

" It' truly a pri ilcg and a big ad\ antagc t ha\' uch 
top notch indi idual a pc ial gent Ma and ib-
on n ur taff," 11 lud Pm lik. " ur 11tinu 'd 

integrated appr a h i riti al t 11 uring the 'part
mcnt ' ability t pr du c independent, t p qualit in
c ligation fr m a hi gh I re pc ted im estigati\ e and 

law cnforc m nt mmunit ." 
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Pictured abo ,• , left to right: Donald P Belli aria, 

fl Jodi D I ado, A Gillian Barnard and SA 

Rach I J\f c ranaghan 

D n B Iii ari i er at rand fotm r executive producer 

f th T h , /S, hi h has begun its fifth sea-

n n B . Mr. B Iii ario al o gained notoriety as a 

u e ful r ato r/produc r with other television series , 

including 1agnum Pf, Battle tar Ga/actica, Quantum 

L ap, and J G. H rec i ed ix Emmy Award Nomi

nation D r B t Drama erie for Quantum Leap and 

JAG. In 004 h r cei d a tar on the Hollywood 

alk of Fame. Mr. Belli ario erved in the U.S. Marine 

Corp from 1955-1959, attaining the rank of sergeant 

and earning the MC Good Conduct Medal. 

r. Bel Ii ario left CJS to pursue other pro j

ct he took time out of hi bu y chedule to discuss 

th uc e of the hit TV how CJS during a telephone 

int rv1e ith Bulletin ditor ara Johnson. 

Q: Could you e plain how the how was created, and 

why it a origina ll y call ed a~v CJS instead of 

JS? 

DB : The ho wa not created as a pi lot, but rather 

hat i kno n a a ''back door pi lot. " The concept and 

JS character ere incorporated into a two-part epi-

ode of JAG. Th en BS ordered the show and promot

ed it a a pin-off of JAG o the public would know that 

it wa a ho-v. abo ut the avy. That's why they orig i

na ll y cal Id the how a~v C!S ratherth anjust NC/S, 

hi h I D ught aga in t and th ought was ridi culou s. By 

pr m ting it thi way, th e how got JAG viewers, but 

n t ie e r ho didn ' t wa tch JAG. Bes ides, it 's not a 

JAG spin-off, it's entirely different - the way it's shot, 

the humor, the stories and everything is different. 

I first got interested in creating a show about the Navy 

when they had just put females on aircraft carriers. I 

figured that would be an interesting story to tell , so I 

visited an aircraft carrier. When I did, I was met by 

both a JAG officer and an NCIS special agent (special 

agent afloat). I asked who would look into a death on 

the carrier and found out it would be both CIS and 

JAG. However, since one side was the legal side and 

the other the investigative side, I decided it would be 

too confusing to do a show about both JAG and CIS , 

so I decided to stick with the legal side and created JAG 

first. 

Q: How were the main characters on NCIS created? 

DB: All of the main characters were created from my 

imagination, not from anyone I have known. However, 

some of the characters have traits that I either have or 

would like to have, and I use my imagination and writ

ing to make them come alive . For instance, I like the 

stoic hero like Mark Harmon's character (Special Agent 

Jethro Gibbs) .. . an old Marine gunney who comes to 

work for NCIS. "Ducky," the medical examiner played 

by David McCallum, is around my age. He is known 

for rambling on about a topic much like I tend to do in 

meeting , so giving him that trait is like me laughing at 

myself. 

Parts of ce11ain characters l created and liked from oth

er shows come filtering through into new characters I 

crea te. 
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Q: CJS is a character-ba ed show. Did you weigh the 

relationships between the characters more heavily than 

the tory line? 

DB: I u ed thre key elements: humor and banter be

tween the characters; empathy for the character in the 

show; and a mystery with a twi t. You have to care 

about the main characters and give dimen ion to them . 

If omeone dies on an epi ode, there ha to be another 

character who cares about them . Where 's the heart? 

Q: What made you decide to add a Mossad agent (I -

raeli Intelligence) to the cast (Ziva David)? 

DB: When the character Special Agent Kate Todd 

was killed on the show, I wanted to bring in another 

female agent, but one who was complete ly different 

from Kate. Kate was Catholi c and very puritanical. I 

wanted someone with a strong personality who could 

"out Tony Tony" w ith zingers - someone hard to rile. I 

also wanted either a European or Australian actre to 

get the show more globalized. Then I thought, "What if 

a Mossad agent came to NCIS to work as a li ai on offi

cer?" (Be llisario also noted that Ziva is alway referred 

to as "Officer" David, not Agent David.) 

Q: How much of the writing did you do? 

DB: The first season, I wrote almo tall of the script o r 

the rewrites, then I cut back each year. The fir t sea on, 

I used a lot of my personal experience and interaction 

from my days as a Marine. I typically will write the 

first episode of the season and the eason finale in order 

to plan the arc of the eason. Ifl ever get in a bind for a 

story line, sometimes I'll retell a story I' ve u ed before 

(from another TV show) or a per onal experi ence, and 

put a different spin on it. 

Q: What about research for the show? 

DB: I used Google a lot to check out detail s. Research 

was a lot more difficult before Google - a ll those book ! 

I a lso pick up a lot of technical information from a k

ing questions. At a internationa l pres junket on the 

set of NCJS, yo ur agency brought in some of their tech 

p opl e for inter i w and d m n tra tion . With a fu

ture to ry in mind , I a k d if it ould b p ibl e t lift 

fin gerprint . lf omeone had b n dead fi r 12 y ar , 

c uld you pull the ir fin gerprint r ord and put th m on 

a bottle. Th y aid no . Th n I a k d if ome ne wa 

abl to hack into FI ut mat d Fing rprint Id n

tification y t m), could th y chang your fi ng rprint 

record ? They aid 'That ary." I al o had a riter 

who wa ery kn ledgeabl about computer , o I 

pick d hi brain a lot - hat can b don , hat can b 

tracked etc . 

Q: Would you like to comm nt on the a t. 

funny and a good actor. Mc 

acter ha grown norrn u I 

introduc d a th " probi 

Ducky i intere ting and 

ach haracter i 

lik ho 

mot intere ting of all. Zi a chara t 

ing co ld and detach d but no 

some emotional qualiti lik in th 

Man Walking,' hen h fi II fi r a man 

from being poi on d. 

Q: What do you think f the "r al" 

DB : I' e lo d er ag nt that I' m t. Th r ' a 

certain e prit de corp in th ag n and th fa t that 

it ' a mall ag n appea l t m . It r mind m fth 

Marine orp wh re had t rambl t g t thing 

done. C I i a uniqu harp ag n , and Id n 't think 

theoth rfid ra l ag nci nt pofth ir am a 

I i . l w uld ne r ant th I I ad r hip to b 

unhappy ab ut th ay th ag n i d pi t d. 
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By Paul O 'D01111 II, D puty ommunications Direc/01; Code 

00 

E 
ry Tu da ni ght, million of Americans tune 

in to watch CIS th highly uccessful drama 

that ha made the a al Criminal Investigative 

ervice a hou hold name the world over. But how many 

knm about the real- orld CIS and its mission? 

To b tter ducate th members of the TV industry and 

media on our ag ncy and it mi ss ion, CIS has , over 

th pa t ral month , worked on three separate col-

laborati effor1 ith th producers and publicists of 

th T ho CIS. 

In January, our agenc wa rn ited to the set to parti c i

pate in a tour gi n to the Te le is ion Criti cs Assoc iation 

(T ) m mber . TCA, w hich repre ents more than 

220 joumali t ho rite about te le is ion for print and 

online outlet in the nited ta te and Canada, se lected 

the CIS et in a lenc ia, C as one of onl y fo ur sets to 

i it during it inter conference. Some 60 journa li sts 

poured off of bu e and wer u he red into the " bullpen" 

et f the ho here they heard a taped message fro m 

JS creat r Don Be lli a ri o and an in-per on introduc

ti on g i en by D for Communi ca ti on Bill Kl e in . 

er the nc t e era l h ur , the writer moved free ly 

bctw en the ari ou ' hand -on" ta ti on that IS 

had set up- which featured polygraph, forensics , and 

surveillance- and heard presentations from and asked 

questions of real NCIS agents . Journalists were able to 

walk through a Major Case Response Team van provid

ed by the Southwest Field Office and even get strapped 

into a polygraph chair. 

"This was a unique opportunity for us as an agency," 

said AD Klein, "Some of these writers didn't even know 

that NCIS was a real law enforcement agency, and this 

presentation gave us a chance to describe the mission 

and showcase some of our capabilities." 

Thanks to the success of the January TCA event, CIS 

was invited back to the set in February to give simi

lar presentations to the Foreign Press tour. The NCIS 

TV show airs in 144 countries and territories world

wide, and over 40 reporters from 20 different coun

tri es- many with an actual NCIS presence- attended 

the four-hour tour. 

ln addition to forensics and polygraph, NCIS set up a 

stati on featuring firearms that proved highly popular 

with the guests. C BS Paramount, the owner and pro

ducer of the TV show, was ecstatic over the positi v 

reac ti on to the NC IS presenta tions to th TCA and the 

Fore ign Press. As a resul t of the e combined effort 

by NCIS and C BS, severa l po iti ve article ha ince 
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appeared about the real NCJS in foreign publications, 

and Director Betro was interviewed on Australian tele

vision during his trip there in May. According to CBS 

Publicist Katie Barker, "The presence of the real CIS 

made both these events extremely successful." 

NCIS ' interaction with the television industry hasn ' t 

been limited to just the media. The show underwent a 

change of leadership in May, and Executive Producers 

Charles Floyd Johnson and Shane Brennan were ap

pointed co-show runners, while NCIS creator and ex

ecutive producer Don Bellisario, was tapped to develop 

other projects at CBS. As a result of the change at the 

top, a new group of writers joined the staff. In June, 

all ten writers, including Executive Producer Brennan, 

were invited by NCIS to take part in a three-day orien

tation and briefing session held at the Southwest and 

Marine Corps West Field Offices. 

ln addition to receiving a general m1 10n brief, the 

writers met with small group of agents analy t and 

professional staff to gain a better under tanding of 

how NCIS works and in ight into ome of lS' own 

closed cases. Additionally, the writer ob erved pe

cial operations training conducted by Marines at Camp 

Pendleton and took a guided tour of the S Tarawa . 

They were al o gi en firearm training at Seal Beach 

and exposure to the polygraph program at Camp Pend

leton. In the end, all of the writers left enthu ed and full 

of fresh story ideas for future epi od of the ho . 

Executive Producer Brennan wa grateful for the op

portunity. " Interaction with the real IS i ery bene

ficial to the writer . In addition to in piring tor id a 

such acce pro id u with the detail n ce ary to 

make a script true-to-life and memorable. I hop we 

can continue to collaborate ith the real ag ncy." 

Division Chief for Technical Services Special Agent Rick Park shows off the variou 11 ·eapo11 fro m the 1 'J 

armory to reporters attending the International Press Day held on the set of the TV hall' in February 200 . 
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A Luke ,\Ii rana hon and 

Di1·i ion hie( Frank ,\/aiella 

of th Po~\' raph Di1·i ion x

plain th 11 , of polygraph in 

th N I im·e ti 1tio11 durin 

th Ti I 1·i ion ritic A ocia

tion III eling in January 200 . 
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Special Agent Rachel McGranaghan 

demonstrates forensic techniques to 

Executive Producer Shane Brennan 

and writers from the TV show "NCJS" 

during a three-day training session at 

the Soulhwe I and Marine Corps Wes t 

Field Offices in June 2007. 

Actre s Pauley Perrette and Dil·i-

ion Chief/or Faren ic and Bio

metric Da11·n Soren on addre 

reporters at the Tele1•i ion Crit

ic A ociation tour of the 1 CJ 

et. Pauley explained hall' Dml'/1 

ser1•ed a the model for her role a 

Abby ciutto on the ho1\' and the 

\'Oluable a si lance the real 1 J 

ha pro1•ided to the actor . 



As a Special Agent of the Naval Criminal 

Investigative Service, my duty is to defend the 

United States against all enemies,foreign and domestic; 

to serve the Department of the Navy in the protection 

of lives and property; and to respect the constitutional 

rights of all persons. I recogni~ that the badge of ffl)! 

life unsullied and always be mindful that integrit , 

because of my authority and the public trust placed 

in me, is the very foundation of law enforc 

and cannot be compromised. 
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